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MINUTES OF THE GENERAL SHAREHOLDERS’ MEEETING IN
ORDINARY SESSION OF A LISTED COMPANY
IN THE REPUBLIC OF ITALY
On Thursday the fifteenth of April two thousand twenty-one at ten in the morning
15 April 2021
In Bologna, Via dei Trattati Comunitari Europei 1957-2007 n. 13, third floor, at the
headquarters of the company referred to herein.
I, Daniela Cenni, notary residing in Castenaso (Bologna) and member of the Bologna
Board of Notaries, received:
- ELIO GASPERONI, born in Cervia (RA), on 22 September 1953, domiciled for the
purposes herein in Bologna, Via Trattati Comunitari Europei 1957-2007 n. 13, tax ID
n. GSP LEI 53P22 C553N, who declares to be appearing before me in his capacity as
Chairman of the Board of Directors of
"IMMOBILIARE GRANDE DISTRIBUZIONE SOCIETA' DI
INVESTIMENTO IMMOBILIARE QUOTATA S.P.A."" or in abbreviated form
"IGD SIIQ SPA'" with registered offices in Bologna, Via dei Trattati Comunitari
Europei 1957-2007 n. 13, Bologna Company Register, Tax ID and VAT no
00397420399, Bologna Chamber of Commerce no. 458582 with share capital
approved of Euro 650,000,000.00 (six hundred and fifty million and zero hundredths
point zero zero), fully subscribed and paid-in, a joint stock company listed on the
MTA managed by Borsa Italiana S.p.A. (hereinafter referred to as the “Company”),
subject to the direction and coordination of COOP ALLEANZA 3.0 Soc. Coop. with
registered offices in Castenaso.
The party appearing before me, of whose identity | am certain, in his quality as
Chairman of the Board of Directors of the Company, declares he will act as
Chairman of this meeting (hereinafter referred to as the “Meeting”), pursuant to Art.
14.1 of the corporate bylaws and Art. 3 of the current Regulations for Meetings of
the Shareholders, and invites the undersigned notary Daniela Cenni of Castenaso to
act as secretary for the meeting so that the minutes may be taken.
As no one opposed the motion, the Chairman acknowledges and declares the
following:
- this ordinary shareholders’ meeting was regularly convened, in accordance with the
law and Art. 11.2 of the bylaws, in this place, in first call at 10:00 a.m. today and in
second call, if necessary, on 16 April 2021 same place and time, as per the notice of
call published on 5 March 2021 on the company’s website, on the authorized storage
platform www.emarketstorage.com, as well as in the newspaper "Milano Finanza"
on 5 March 2021;
- the documentation relating to the Shareholders’ Meeting was published, in
accordance with current law, on the Company’s website, as well as on the authorized
storage platform, www.emarketstorage.com;

— in light of the prolonged state of emergency caused by the COVID-19 epidemic
and in order to provide shareholders, company representatives, employees and
consultants with the maximum protection, the Company exercised the option
provided in Art. 106, paragraph 4, of Law Decree n. 18 of 17 March 2020 converted
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into Law n. 27 of 24 April 2020, and later extended, and established that the meeting
may be attended solely via proxies granted to the Company’s Designated
Representative, pursuant to Art. 135-undecies of Legislative Decree n. 58/98;

— Computershare S.p.A., with registered office in via Lorenzo Mascheroni n. 19,
Milan, was appointed to act as the Designated Representative charged with gathering
the proxies and/or sub-delegations made by the shareholders with voting instructions
pursuant to Articles 135-undecies and 135-novies of Legislative Decree 58/1998 and
the proxy form was made available at the Company’s registered office and on its
website.

The Chairman acknowledges that:

— in addition to himself, the Board of Directors is represented in the meeting hall by
the Chief Executive Officer Claudio Albertini and the Vice Chairman Rossella
Saoncella, while the directors Eric Jean Veron and Elisabetta Gualandri are in
attendance via video conference; the absent directors are Gianmaria Menab0, Luca
Dondi dall’Orologio, Timothy Guy Michele Santini, Alessia Savino, Isabella Landi
and Livia Salvini;

— attending via video conference from the Board of Statutory Auditors are the
Chairman Anna Maria Allievi and the standing auditors Daniela Preite, absent the
standing auditor Roberto Chiusoli;

— the external auditors PricewaterhouseCoopers S.p.A. are not present;

— the representative of Computershare S.p.A., identified as Claudio Cattaneo, is in
attendance via video conference;

— a few Company employees are also in attendance in order to provide technical
support during today’s meeting of the shareholders;

The Chairman then certifies that:

- the share capital approved amounts to EUR 650,000,000.00 (six hundred fifty
million and zero hundredths point zero zero) fully subscribed and paid-in, divided
into 110,341,903 (one hundred ten million three hundred forty one nine hundred and
three) ordinary shares, without a stated par value, which entitle the holder to vote and
attend this Shareholders’ Meeting;

— the Company has not treasury shares;

— when the valid constitution of today’s shareholders’ meeting was verified, the
Designated Representative had received proxies from 219 (two hundred nineteen)
shareholders representing 76,509,292 (seventy six million five hundred and nine
thousand two hundred ninety two) shares, of which the intermediary was apprised in
accordance with Art. 83-sexies of Legislative Decree 58/1998, or 69.338384% (Sixty
nine point three hundred thirty eight thousand three hundred eighty four percent) of
the 110,341,903 (one hundred ten million three hundred forty one thousand nine
hundred and three) ordinary shares comprising the share capital;

— the intermediaries sent the certificates, attesting to share ownership and based on
which those entitled may attend this meeting, to the Company in accordance with the
law and the corporate bylaws;

- the compliance of the proxies assigned, including partial, granted to Computershare
S.p.A. with the law and the corporate bylaws was verified, as Designated
Representative;



— pursuant to paragraph 3 of Art. 135-undecies of Legislative Decree 58/1998, the
shares for which proxies pursuant to art. 135-novies and 135-undecies of Legislative
Decree 58/1998 were assigned, including partial, to the Designated Representative
will be calculated for the purposes of the regular formation of this meeting, while the
shares for which no voting instructions were provided will not be counted for the
purposes of determining the majority or the quorum needed to approve resolutions;
- the shareholders entitled to attend this shareholders meeting via proxy are indicated
in the list that the Chairman gave me, which after having been examined and signed
by myself and the parties listed, | attach to these minutes as Annex “A”.
The Chairman requests that Claudio Cattaneo, who is assisting with this
shareholders’ meeting in the name of and on behalf of the Designated
Representative, confirm that votes will be cast in accordance with the instructions
received. Claudio Cattaneo confirms that votes will only be cast in accordance with
the instructions received.
The Chairman notes that:
- the meeting is being videotaped for the sole purpose of facilitating writing of the
minutes and any videos will be destroyed after the minutes have been recorded,;
- no requests for changes/additions to the Agenda, pursuant to Art. 126-bis of
Legislative Decree 58/1998, were received.
The Chairman notes that each participant’s video and tele conference connection is
clear and without interference, acknowledges that he can confirm the identity and
right of the participants to intervene in the discussion and that the latter are able to
participate in the discussion and interact with one another, the Chairman and with
myself, the notary, as well as cast votes.
The Chairman then declares that the meeting of the shareholders is regularly
constituted and may resolve on the following:

AGENDA
1. Separate financial statements at 31.12.2020; Directors' report on
operations; External auditors' report; Report of the Board of Statutory
Auditors; Presentation of the consolidated financial statements at 31.12.2020;
related and consequent resolutions.

2. Allocation of the operating results; related and consequent resolutions.
3. Report on the remuneration policy and compensations paid pursuant to
art. 123-ter, paragraphs 3-ter and 6, of Legislative Decree 58/98:

3.1 First section: remuneration policy. Binding resolution

3.2 Second section: compensations paid. Non-binding resolution
4. Appointment of the Board of Directors

4.1 Determination of the number of directors;

4.2 Determination of the Board of Directors’ term of office;

4.3 Appointment of the Board of Directors;

4.4 Determination of the Board of Directors’ remuneration;
5. Appointment of the Board of Statutory Auditors

5.1 Appointment of three standing and three alternate auditors;

5.2 Appointment of the Chairman of the Board of Statutory

Auditors;



5.3 Determination of the Board of Statutory Auditors’
remuneration.

The Chairman acknowledges that, with regard to the items on the Agenda, the
formalities called for by law and applicable regulations have all been complied with.
More in detail:
- the explanatory reports relating to the items on the Agenda, prepared in accordance
with Art. 125-ter of Legislative Decree 58/1998, were made available to the public
by the legal deadline at the Company’s registered office, on the corporate website
www.gruppoigd.it, as well as on the authorized storage platform,
www.emarketstorage.com; More in detail, the explanatory notes of the Board of
Directors on the items n. 4 and 5 on the agenda was made available to the public on 5
March 2021, while the explanatory notes of the Board of Directors on the items n. 1,
2 and 3 on the agenda was made available to the public on 15 March 2021;
- the draft separate financial statements, the consolidated financial statements, the
directors’ report on operations, the annual report on corporate governance and
ownership structure, the Report on Compensation and compensation paid, the reports
of the external auditors on the draft financial statements and consolidated financial
statements, as well as the Board of Statutory Auditors’ report, were made available
to the public on 15 March 2021 at the Company’s registered office and on the
Company’s website www.gruppoigd.it as well as on the authorized storage system
www.emarketstorage.com;
- the slates presented by the shareholders for the renewal of the Board of Directors
and the Board of Statutory Auditors were made available to the public on 24 March
2021 at the Company’s registered office and on the Company’s website
www.gruppoigd.it as well as on the authorized storage system
www.emarketstorage.com;
- all the documentation listed above was sent to the shareholders that requested it and
was given to the Designated Representative participating in today’s AGM,;
- all of the mandatory CONSOB formalities relative to the above mentioned
documentation was also completed:;
- the questions received from shareholders by the deadline indicated in the Notice of
Call were answered by 13 April 2021, in accordance with Art. 127-ter, paragraph
1-bis, of Legislative Decree n. 58/98 via the Company’s website in the Shareholders’
Meeting section. Toward this end, the Chairman provides me with a copy of these
guestions (all received from the shareholder Tommaso Marino) and the answers
which are attached to these minutes as Annex ""B*. The Chairman notes that no
other questions/requests to intervene in the discussion of certain items on the
Agenday were received by the Company.
The Chairman again points out and states that:
— the Company qualifies as a SME pursuant to Art. 1, paragraph w-quater of
Legislative Decree 58/1998, as amended;
— the parties who hold, directly or indirectly, more than the 3% threshold, set
temporarily by CONSOB in Resolution n. 21672 of 13 January 2021, of IGD SIIQ
S.p.A.’s subscribed share capital, based on the stock ledger, the notifications
received pursuant to Art. 120 of Legislative Decree 58/1998 and other available
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information, are the following:

- Coop. Alleanza 3.0 soc. coop owns n. 45,153,442 (forty five million one hundred
fifty three thousand four hundred forty two) ordinary shares or 40.92% (forty point
ninety two per cent) of the share capital;

- Unicoop Tirreno, a cooperative company, owns 10,881,625 (ten million eight
hundred eighty one thousand six hundred twenty five) ordinary shares or 9.86%
(nine point eighty six per cent) of the share capital, of which only 8,681,625 (eight
million six hundred eighty one thousand six hundred twenty five), or 7.87% (seven
point eighty seven per cent) of the share capital with voting rights;

- Europa Plus SCA SIF own 4,965,396 (four million nine hundred sixty five
thousand three hundred ninety six) ordinary shares or 4.50% (four point fifty per
cent) of the share capital;

- the Company has no other shareholders with ordinary shares amounting to more
than 3% (three per cent) of the subscribed share capital with voting rights;

—the Company is subject to the direction and coordination of Coop Alleanza 3.0 Soc.
coop. pursuant to and in accordance with Art. 2497 of the Italian Civil Code.

Lastly, the Chairman, points out that based on Article 122 of TUF voting rights
stemming from shares for which the mandatory disclosures called for in paragraph
one of the same Article 122 have failed to be made may not be exercised and
acknowledges that currently the Company is not party to any shareholder
agreements.

Before opening the discussion of the first item on the Agenda, the Chairman
describes the methods being used to proceed with the shareholder meeting which
comply with the measures adopted to limit the spread of COVID - 19:

- shareholders entitled to intervene in the Shareholders’ Meeting may do so solely
through the Company’s Designated Representative as per the power granted pursuant
to Art. 106, paragraph 4, of Law Decree n. 18 of 17 March 2020, converted into Law
n. 27 of 24 April 2020, and later extended, therefore voting instructions for all or
some of the proposed resolutions in the Agenda are in the proxies granted by the
shareholders to the Designated Representative;

- Computershare S.p.A, as Designated Representative, will use technical devices to
manage the vote tally;

— a list of those voting against or who abstained, as well as those voting in favor of
the resolution, by proxy and/or sub-delegation to the Designated Representative will
be attached to these minutes; this will apply to the votes cast for each resolution.

The Chairman reminds that the members of the Board of Directors and the Statutory
Auditors may request to take the floor and asks those who would like to close the
audio — video connection before the end of the meeting to advise accordingly so that
it may be reflected in the minutes.

Lastly, the Chairman informs that, pursuant to and in accordance with the Privacy
Code, the personal data provided by the shareholders and those entitled to vote will
be processed and treated by the Company solely for the purposes of the shareholders’
meeting and any related formalities.

The Chairman reports the following fees, net of yearly inflation indexation, were
paid to the external auditors PricewaterhouseCoopers S.p.A.:



- for the audit of the separate financial statements as at 31/12/2020 (including the
audit of the company’s accounting procedures pursuant to art. 14, first paragraph,
letter b) of Legislative Decree 39/2010): €87,000.00 (eighty seven thousand/00)
including expenses (in addition to VAT) for a total of approximately 1,500 (one
thousand five hundred) man-hours;

- for the audit of the consolidated financial statements as at 31/12/2020: €22,000.00
(twenty two thousand/00) including expenses (in addition to VAT) for a total of
approximately 420 (four hundred and twenty) man-hours;

- for the audit of the half-year financial statements €40,000.00 (forty thousand/00)
including expenses (in addition to VAT) for a total of approximately 800 (eight
hundred) man-hours;

and points out that the above mentioned fees include the contributions made to
CONSOB.

The Chairman then opens the discussion of the first item on the Agenda.

1. Separate financial statements at 31.12.2020; Directors’ report on
operations; External auditors' report; Report of the Board of Statutory
Auditors; Presentation of the consolidated financial statements at 31.12.2020;
related and consequent resolutions.

The Chairman notes that the Board of Directors’ report prepared for today’s meeting
and the additional documentation relating to the first item on the Agenda were made
available to the public by the legal deadline at the Company’s headquarters, on the
corporate website www.gruppoigd.it, as well as on the authorized storage platform,
www.emarketstorage.com, as well as distributed to the participants. More in detail,
the Annual Report for the year closed on 31 December 2020 (including the draft the
financial statements at 31 December 2020, the Directors’ Report on Operations and
the relative certifications) along with the external auditors’ and Board of Statutory
Auditors’ reports, the annual report on corporate governance and ownership structure
and the report on compensation and the compensation paid were made available. He
proposes, therefore, to dispense with the reading of these documents to which
reference should be made.

As no objections are made, the Chairman passes the floor to Ms. Allievi, who, on
behalf of the entire Board of Statutory Auditors, confirms the content of the report
found in the Annual Report and included in the documentation made available to the
public and declares to have no comments to make in this regard.

The Chairman then reads the proposed resolution relative to the first item on the
Agenda

“The shareholders of Immobiliare Grande Distribuzione Societa di Investimento
Immobiliare Quotata S.p.A. meeting in ordinary session at the Annual General
Meeting,

- having seen the Board of Directors’ report on operations,

- having seen the Board of Statutory Auditors’ report;

- having examined the Company’s financial statements for the year ended
31 December 2020;

- having acknowledged the report prepared by the external auditors
PricewaterhouseCoopers S.p.A.;
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resolves
to approve the financial statements of IGD SIIQ S.p.A. for the year ended at 31
December 2020 which show a with a Net Loss of €66,437,039.64 (Sixty-six million
four hundred and thirty seven thousand and thirty nine point sixty four) and the
Board of Directors’ report”.
After having read the proposed resolution, the Chairman calls upon the Designated
Representative, who is participating in the shareholders’ meeting in the name of and
on behalf of the Designated Representative, to confirm that he is in possession of
voting instructions for all the shares for which proxies were made. He states that she
has the voting instructions for all the shares subject to proxies and notes that
76,509,292 (seventy six million five hundred and nine thousand two hundred ninety
two) shares will be voted, relative to which the notices called for in Art. 83-sexies of
Legislative Decree 58/1998 were received, or 69.338384% (sixty nine point three
hundred thirty eight thousand three hundred eighty four percent) of the 110,341,903
shares comprising the share capital.
The Chairman then puts the proposed resolution read up for vote and invites the
Designated Representative to state the voting instructions. He states that:
- 76,425,528 (seventy six million four hundred twenty five thousand five hundred
twenty eight) shares voted in favor, equal to 99.890518% of the represented shares;
- 0 (zero) shares voted against;
- 83,764 (eighty three thousand seven hundred sixty four) shares abstained;
- 0 (zero) shares did not vote.
The Chairman declares that the proposal relating to the first item on the
Agenda was approved by majority, n. 76,425,528 shares voted in favor, n. 83,764
shares voted against, no shares abstained.
I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “C»).
The Chairman then opens the discussion of the second item on the Agenda:
2. Allocation of the operating results; related and consequent resolutions.
The Chairman points out that, in accordance with the law, the Board of Directors
formulated a motivated proposal for the allocation of the net income.
The Chairman then reads the proposed resolution relative to the second item on the
Agenda:
“The shareholders of Immobiliare Grande Distribuzione Societa di Investimento
Immobiliare Quotata S.p.A. meeting in ordinary session at the Annual General
Meeting, examined the report prepared by the Board of Directors and

resolves
1. to cover the net loss of €66,437,039.64 (sixty six million four hundred thirty
seven thousand and thirty nine point sixty four) recorded at 31 December 2020 using
the share premium reserve, for €30,031,594.47 (thirty million thirty one thousand
five hundred ninety four point forty seven) and distributable reserves, for
€36,405,445.17 (thirty six million four hundred and five thousand four hundred and
forty five point seventeen);
- to reclassify the Fair Value reserve by €31,737,981.96 (thirty one million seven
hundred and thirty seven thousand nine hundred and eighty one point ninety six),



following partial changes to the distributable income pursuant to Art. 6 of
Legislative Decree n. 38 of 28 February 2005, increasing the reserve for
distributable profits by the same amount. Consequently, the fair value reserve,
relative to the fair value of the real estate portfolio, will go from €283,158,850.19
(two hundred and eighty three million one hundred and fifty eight thousand eight
hundred and fifty point nineteen) to €251,420,868.23 (two hundred and fifty one
million four hundred and twenty thousand eight hundred and sixty eight point twenty
three).
- to cover the capital increase reserve, negative for €10,304,558.06 (ten million three
hundred and four thousand five hundred and fifty eight point six), with the bond issue
reserve;
- to cover the treasury share reserve, negative for €233,087.16 (two hundred and
thirty three thousand eighty seven point sixteen), with the bond issue reserve;
- to cover the IFRS 9 FTA reserve, negative for €4,353,719.51 (four million three
hundred fifty three thousand seven hundred and nineteen point fifty one), with the
bond issue reserve, for €4,327,109.19 (four million three hundred and twenty seven
thousand one hundred and nine point nineteen) and the share premium reserve, for
€26,610.32 (twenty six thousand six hundred and ten point thirty two) .
After having read the proposed resolution, the Chairman calls upon the Designated
Representative to confirm that he is in possession of voting instructions for all the
shares for which proxies were made. He states that she has the voting instructions for
all the shares subject to proxies and notes that 76,509,292 (seventy six million five
hundred and nine thousand two hundred ninety two) shares will be voted, relative to
which the notices called for in Art. 83-sexies of Legislative Decree 58/1998 were
received, or 69.338384% (sixty nine point three hundred thirty eight thousand three
hundred eighty four percent) of the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:
- 76,509,292 (seventy six million five hundred and nine thousand two hundred and
ninety two) shares voted in favor, equal to 100% of the represented shares;
- 0 (zero) shares voted against;
- 0 (zero) shares abstained:;
- 0 (zero) shares did not vote.
The Chairman declares that the proposal relating to the second item on the
Agenda was approved unanimously, n. 76,509,292 shares voted in favor, no shares
voted against or abstained.
I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “D”).
The Chairman then opens the discussion of the third item on the Agenda:
3. Report on compensation and the compensation paid in accordance with
Art. 123-ter, paragraphs 3-ter and 6, of Legislative Decree n. 58/98:
31 First section: report on the compensation policy. Binding
resolution.
3.2 Second section: report on the compensation paid. Non-binding
resolution.



The Chairman recalls that, pursuant to art. 123-ter of Legislative Decree 58/98,
shareholders are asked to resolve on the first and second sections of the Report on
Compensation and the compensation paid. Pursuant to Art. 123-ter, paragraph 3, of
Legislative Decree 58/1998, the first section describes the Company’s policy with
respect to the compensation of the members of the Board of Directors, the Board of
Statutory Auditors and executives with strategic responsibilities for 2020, as well as
the procedures used in the adoption and implementation of this policy. This section,
pursuant to Art. 123-ter, paragraphs 3-bis and 3-ter, of TUF, as introduced in
Legislative Decree n. 49/2019, is subject to the binding resolution of the ordinary
Shareholders’ Meeting.
The second section contains information about the compensation paid to the
members of the Board of Directors, the Board of Statutory Auditors and executives
with strategic responsibilities (shown as an aggregate) in 2020. This section,
pursuant to the new paragraph 6 of Art. 123-ter TUF, introduced in Legislative
Decree n. 49/2019, is subject to the non-binding resolution of the ordinary
Shareholders’ Meeting.
The Chairman then reads the proposed resolution relative to the first section:
“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa
di Investimento Immobiliare Quotata S.p.A.,
- having examined the first section of the Report on Compensation and
Compensation Paid called for under art. 123-ter, paragraph 3, of Legislative Decree
n. 58 dated 24 February 1998, prepared by the Board of Directors based on the
recommendations of the Remuneration and Nominations Committee, which describes
the Company’s policy relating to remuneration of members of the Board of
Directors, the Board of Statutory Auditors, and executives with strategic
responsibilities for 2021, as well as the procedures used to adopt and implement said
policy

resolves
- to approve the first section of the Report on Compensation and
Compensation Paid adopted by the Board of Directors on 25 February 2021
pursuant to art. 123-ter, paragraphs 3-bis) and 3-ter) of TUF.".
After having read the proposed resolution, the Chairman calls upon the Designated
Representative to confirm that he is in possession of voting instructions for all the
shares for which proxies were made. He states that she has the voting instructions for
all the shares subject to proxies and notes that 76,509,292 (seventy six million five
hundred and nine thousand two hundred ninety two) shares will be voted, relative to
which the notices called for in Art. 83-sexies of Legislative Decree 58/1998 were
received, or 69.338384% (sixty nine point three hundred thirty eight thousand three
hundred eighty four percent) of the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:
- 74,425,097 (seventy four million four hundred and twenty five thousand ninety
seven) shares voted in favor, equal to 97.275893% of the represented shares;
- 1,023,315 (one million twenty three thousand three hundred fifteen) shares voted
against;



- 1,060,880 (one million sixty thousand eight hundred and eighty) shares abstained;
- 0 (zero) shares did not vote.
The Chairman declares that the proposal was approved by majority, n.
74,425,097 shares voted in favor, n. 1,023,315 shares voted against and n.1,060,880
shares abstained.
I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “E”).
The Chairman then reads the proposed resolution relative to the second section:
“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa
di Investimento Immobiliare Quotata S.p.A.,
- having examined and discussed the second section of the Report on
Compensation and the compensation paid called for under art. 123-ter, paragraph 4,
of Legislative Decree n. 58 dated 24 February 1998, prepared by the Board of
Directors based on the recommendations of the Remuneration and Nominations
Committee, which describes the paid salaries to the members of the Board of
Directors, the Board of Statutory Auditors, executives with strategic responsibilities
in 2020 or related to 2020;
resolves

in favor to the second section of the Report on Compensation and the compensation
paid adopted by the Board of Directors on 25 February 2021 pursuant to art.
123-ter, paragraphs 6 of Legislative Decree n. 58 dated 24 February 1998. ”
After having read the proposed resolution, the Chairman calls upon the Designated
Representative to confirm that he is in possession of voting instructions for all the
shares for which proxies were made. He states that she has the voting instructions for
all the shares subject to proxies and notes that 76,509,292 (seventy six million five
hundred and nine thousand two hundred ninety two) shares will be voted, relative to
which the notices called for in Art. 83-sexies of Legislative Decree 58/1998 were
received, or 69.338384% (sixty nine point three hundred thirty eight thousand three
hundred eighty four percent) of the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:
- 66,157,997 (sixty six million one hundred fifty seven thousand nine hundred ninety
seven) shares voted in favor, equal to 86.470539% of the represented shares;
- 10,347,072 (ten million three hundred forty seven thousand seventy two) shares
voted against;
- 4,223 (four thousand two hundred twenty three) shares abstained;
- 0 (zero) shares did not vote.
The Chairman declares that the proposal was approved by majority. n.
66,157,997 shares voted in favor, n. 10,347,072 shares voted against and 4,223
shares abstained.
I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “F”).
The Chairman then opens the discussion of the fourth item on the Agenda:
4. Appointment of the Board of Directors

4.1 Determination of the number of directors;



4.2 Determination of the Board of Directors’ term of office;

4.3 Appointment of the Board of Directors;

4.4 Determination of the Board of Directors’ remuneration;
The Chairman notes that the Board of Directors’ report on this item on the Agenda
was made available to the public in accordance with the law and, therefore, proposes
to dispense with the reading of this document.
As no objections are made, the Chairman then reminds that the shareholders are
called upon to appoint the Company’s Board of Directors, as the term of the current
Board expired today upon approval of the annual report for the year ended 31
December 2020.
The Chairman first informs that, along with its slate of candidates for the Board of
Directors, the shareholder Coop Alleanza 3.0 Soc. Coop. lodged a proposal to be
submitted to the Shareholders’ Meeting based on which:

(i) the Board of Directors should be composed of 11 (eleven) members;

(ii) the directors’ term of office should be set at three years, namely through the
date on which the Annual General Meeting is called to approve the annual
report at 31 December 2023;

(iii) the annual gross compensation of the Board of Directors should be set at
Euro 20,000.00 (twenty thousand), in addition to the refund of expenses
incurred in order to fulfill duties assigned, subject to the presentation and
approval of expense reports, without prejudice to the additional emoluments
payable to the Board of Directors for any additional offices the directors
might hold, as per Art. 25.1 of the corporate bylaws.

The Chairman puts the following proposal relating to Item 4.1 “Determination of
the number of directors” submitted by shareholder Coop Alleanza 3.0 Soc. Coop.
up for a vote.

“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa
di Investimento Immobiliare Quotata S.p.A.,

resolves
to set the number of Directors at 11 (eleven).
The Chairman calls upon the Designated Representative to confirm that he is in
possession of voting instructions for all the shares for which proxies were made. He
states that she has the voting instructions for all the shares subject to proxies and
notes that 76,509,292 (seventy six million five hundred and nine thousand two
hundred ninety two) shares will be voted, relative to which the notices called for in
Art. 83-sexies of Legislative Decree 58/1998 were received, or 69.338384% (Sixty
nine point three hundred thirty eight thousand three hundred eighty four percent) of
the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:
- 76,289,146 (seventy six million two hundred eighty nine thousand one hundred
forty six) shares voted in favor;
- 220,146 (two hundred twenty thousand one hundred forty six) shares voted against;
- 0 (zero) shares abstained:;
- 0 (zero) shares did not vote.



The Chairman declares that the proposal was approved by majority, n.
76,289,146 shares voted in favor, n. 220,146 shares voted against, no shares
abstained.

I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “G”).

The Chairman puts the following proposal relating to Item 4.2 “Determination of
the Board of Directors’ term of office” submitted by shareholder Coop Alleanza
3.0 Soc. Coop. up for a vote.

“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societd
di Investimento Immobiliare Quotata S.p.A.,

resolves

to set the directors’ term of office at three years (namely the years 2021-2022-2023),
through the date on which the Annual General Meeting is called to approve the
annual report at 31 December 2023.".

After having read the proposed resolution, the Chairman calls upon the Designated
Representative to confirm that he is in possession of voting instructions for all the
shares for which proxies were made. He states that she has the voting instructions for
all the shares subject to proxies and notes that 76,509,292 (seventy six million five
hundred and nine thousand two hundred ninety two) shares will be voted, relative to
which the notices called for in Art. 83-sexies of Legislative Decree 58/1998 were
received, or 69.338384% (sixty nine point three hundred thirty eight thousand three
hundred eighty four percent) of the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:

- 76,246,621 (seventy six million two hundred forty six thousand six hundred twenty
one) shares voted in favor, equal to 99.656681% of the represented shares;

- 262,671 (two hundred sixty two thousand six hundred seventy one) shares voted
against;

- 0 (zero) shares abstained:;

- 0 (zero) shares did not vote.

The Chairman declares that the proposal was approved by majority, n.
76,246,621 shares voted in favor, n. 262,671 shares voted against, no shares
abstained.

I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “H”).

The Chairman then opens the discussion of Item 4.3 “Appointment of the Board of
Directors”. Toward this end, the Chairman states that 3 (three) slates of candidates
for the Board of Directors were presented in accordance with the law and the
corporate bylaws.

More in detail, on 22 March 2021, the shareholder Coop Alleanza 3.0 Soc. Coop.,
who at the time the slate was presented owned n. 45.153.442 shares or 40.92% of the
share capital, submitted a list with the following candidates: Rossella Saoncella,
Stefano Dall’Ara, Claudio Albertini, Edy Gambetti, Antonio Rizzi, Silvia Benzi,



Rossella Schiavini, Paola Bonfranceschi, Laura Ceccotti, Donatella Vitanza. This
slate was identified with the number 1.

With regard to this list the candidates Rossella Saoncella, Antonio Rizzi, Silvia
Benzi, Rossella Schiavini, Paola Bonfranceschi and Donatella Vitanza declared to
gualify as independent as per Legislative Decree 58/98, the Market Regulations
adopted by CONSOB in resolution n. 16191/2007 and the Corporate Governance
Code.

On 19 March 2021, the shareholder Unicoop Tirreno S.C., who at the time the slate
was presented owned n. 8.681.625 ordinary shares with voting rights or 7.87% of the
share capital, submitted a list with the following candidates: Alessia Savino, Laura
Materassi, Chiara Pieragnoli, Piero Canova and Alessandro Batistoni. This slate was
identified with the number 2.

With regard to this list the candidates Laura Materassi and Chiara Pieragnoli
declared to qualify as independent as per Legislative Decree 58/98, the Market
Regulations adopted by CONSOB in resolution n. 16191/2007 and the Corporate
Governance Code.

On 19 March 2021, the shareholder Europa Plus SCA SIF who at the time the slate
was presented owned 4,965,396 shares or 4.50% of the share capital, submitted a list
with the following candidates: Timothy Guy Michele Santini, Rosa Cipriotti, Géry
Xavier Didier Robert-Ambroix and Flavia Scarpellini. This slate was identified with
the number 3.

All the candidates on this list declared to qualify as independent as per Legislative
Decree 58/98, the Market Regulations adopted by CONSOB in resolution n.
16191/2007 and the Corporate Governance Code.

The Chairman notes that:

- pursuant to Art. 16.3 of the corporate bylaws, all the lists contain candidates
of different genders;

- the shareholder Europa Plus SCA SIF, which presented slate n. 3, declared that it
has no relationships, including indirectly, with the shareholders holding, including
jointly, a controlling or majority interest;

- the slates, along with any additional documentation required, were made available
to the public, in accordance with the law, at the Company’s headquarters, at Borsa
Italiana spa and the authorized storage platform emarket storage, as well as the
Company’s website on 24 March 2021;

- each shareholder with voting rights may vote for one slate only and any votes not in
favor or abstentions will be interpreted for all the lists submitted.

The Chairman then reminds that the members of the Board of Directors will be
appointed as follows:

- the three lists will be voted on;

- the number of votes received by each list will be reported;

- the votes obtained by each list will be divided by one, two, three, four, five—and so
forth—according to the number of directors to be elected These quotients are
assigned to the candidates on the list, in the order in which they appear, and are then
sorted into a single decreasing ranking;

-the candidates obtaining the highest quotients are those elected. In case of a tie for



the last directorship to be filled, the winning candidate is the one from the list with
the highest number of votes; if the number of votes is equal, the eldest candidate
shall prevail;

- at least one director must be drawn from a minority list; therefore, if in accordance
with the above criteria all of the winning candidates come from a single list, the last
candidate in the ranking will be replaced by the candidate from the minority lists
who has obtained the highest quotient;

- if the law relating to gender equality fails to be complied with as a result of the
votes cast, a sliding mechanism will be applied pursuant to and in accordance with
Art.16.7-bis of the corporate bylaws.

The Chairman calls upon the Designated Representative to confirm that he is in
possession of voting instructions for all the shares for which proxies were made. He
states that she has the voting instructions for all the shares subject to proxies and
notes that 76,509,292 (seventy six million five hundred and nine thousand two
hundred ninety two) shares will be voted, relative to which the notices called for in
Art. 83-sexies of Legislative Decree 58/1998 were received, or 69.338384% (Sixty
nine point three hundred thirty eight thousand three hundred eighty four percent) of
the 110,341,903 shares comprising the share capital.

The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:

- 47,855,338 (forty seven million eight hundred fifty five thousand three hundred
thirty eight) shares voted in favor of the slate ballot n. 1, equal to 62.548400% of the
represented shares;

- 8,681,625 (eight million six hundred eighty one thousand six hundred twenty five)
shares voted in favor of the slate ballot n. 2, equal to 11.347151%;

- 19,972,328 (nineteen million nine hundred seventy two thousand three hundred
twenty eight) shares voted in favor of the slate ballot n. 3, equal to 26.104448%;

- 0 (zero) shares voted against;

- 0 (zero) shares abstained:;

- 0 (zero) shares did not vote.
The Chairman then announces that the following were appointed members of the
Board of Directors:

1. Rossella Saoncella born in Budrio (BO) il 14 July 1954, domiciled in Bologna,
Via Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. SNC RSL 54L54
B249G, from Slate n. 1;

2. Stefano Dall'Ara born in Bologna on 26 April 1963, domiciled in Bologna, Via
Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. DLL SFN 63D26 A944M,
from Slate n. 1;

3. Timothy Guy Michele Santini born in London (United Kingdom) on 18 February
1966, domiciled in Bologna, Via dei Trattati Comunitari Europei 1957-2007 n. 13,
Tax ID n. SNT TTH 66B18 Z114Z from Slate n. 3;

4. Claudio Albertini born in Bologna on 16 April 1958, domiciled in Bologna, Via
Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. LBR CLD 58D16 A944W,
from Slate n. 1;



5. Edy Gambetti born in Modena (MO) on 9 June 1951, domiciled in Bologna, Via
dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. GMB DYE 51H09
F257M, from Slate n. 1;

6. Rosa Cipriotti born in Cariati (CS) on 14 December 1974, domiciled in Bologna,
Via dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. CPR RSO 74T54
B774Y, from Slate n. 3;

7. Antonio Rizzi born in Napoli (NA) on 14 December 1965, domiciled in Bologna,
Via dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. RZZ NTN 65T14
F839G, from Slate n. 1;

8. Alessia Savino nata a Fabriano (AN) on 5 May 1967, domiciled in Bologna, Via
dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. SVN LSS 67E45
D451D, from Slate n. 2;

9. Silvia Benzi nata a Cesena (FC) il 24 September 1975, domiciled in Bologna, Via
dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. BNZ SLV 75P64
C573S, from Slate n. 1;

10. Rossella Schiavini born in Gallarate (VA) 8 May 1966, domiciled in, Via dei
Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. SCH RSL 66E48 D869R,
from Slate n. 1;

11. Gery Xavier Didier Robert - Ambroix nato a Vichy (France) on 13 August 1966,
domiciled in Bologna, Via Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n.
RBR GYX 66M13 Z1100, from Slate n. 3.

I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “I”).

The Chairman congratulates the new Board of Directors and thanks the exiting Board
for the work done.

The Chairman acknowledges that prior to the Shareholders’ Meeting the directors
accepted the appointments, if so resolved during the Shareholders’ Meeting.

The Chairman again states that:

- the independent directors declared to qualify as independent as per the law and the
Corporate Governance Code;

- the composition of the Board of Directors complies with the provisions of the
corporate bylaws and the current law governing gender equality based on which 2/5
(two fifths) of the Board of Directors must be comprised of the least represented
gender as five directors are of the least represented gender (rounded up) were
appointed;

- the Board of Directors appointed will remain in office for the years
2021-2022-2023 and, therefore, through the date on which the Annual General
Meeting is called to approve the annual report at 31 December 2023;

- confirmation that all the new directors possess all relative legal and regulatory
qualifications will take place during the next Board of Directors’ meeting which will
be convened in the next few days.



The Chairman then puts the following proposal relating to Item 4.4 “Determination
of the Board of Directors’ remuneration” submitted by shareholder Coop Alleanza
3.0 Soc. Coop. up for a vote:

“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa
di Investimento Immobiliare Quotata S.p.A.,

resolves

to set the Board of Directors’ annual gross compensation at Euro 20,000.00 (twenty
thousand), in addition to the refund of expenses incurred in order to fulfill duties
assigned, subject to the presentation and approval of expense reports, without
prejudice to the additional emoluments that may be provided for any additional
offices the directors might hold, as per Art. 25.1 of the corporate by-laws".

The Chairman calls upon the Designated Representative to confirm that he is in
possession of voting instructions for all the shares for which proxies were made. He
states that she has the voting instructions for all the shares subject to proxies and
notes that 76,509,292 (seventy six million five hundred and nine thousand two
hundred ninety two) shares will be voted, relative to which the notices called for in
Art. 83-sexies of Legislative Decree 58/1998 were received, or 69.338384% (sixty
nine point three hundred thirty eight thousand three hundred eighty four percent) of
the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:
- 76,509,292 (seventy six million five hundred and nine thousand two hundred ninety
two) shares voted in favor;
- 0 (zero) shares voted against;
- 0 (zero) shares abstained:;
- 0 (zero) shares did not vote.
The Chairman declares that the proposal was unanimously approved, n.
76,509,292 shares voted in favor, no shares voted against or abstained.
I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “L”).
The Chairman then opens the discussion of the fifth item on the Agenda:
5. Appointment of the Board of Statutory Auditors

5.1 Appointment of three standing and three alternate auditors;

5.2 Appointment of the Chairman of the Board of Statutory

Auditors;
5.3 Determination of the Board of Statutory Auditors’
remuneration.

The Chairman notes that the Board of Statutory Auditors report on this item on the
Agenda was made available to the public in accordance with the law and, therefore,
proposes to dispense with the reading of this document. As no objections are made,
the Chairman then reminds that the shareholders are called upon to appoint the
Board of Statutory Auditors, as the term of the current Board expired today upon



approval of the annual report for the year ended 31 December 2020.

The Chairman states that 2 (two) slates of candidates for the Board of Statutory
Auditors were presented in accordance with the law and the corporate bylaws.

More in detail, on 22 March 2021, the shareholder Coop Alleanza 3.0 Soc. Coop.,
who at the time the slate was presented owned n. 45.153.442 shares or 40.92% of the
share capital, submitted a list with the following candidates: Massimo Scarafuggi,
Daniela Preite and Rossella Porfido, as candidates for the Standing Auditors and
Daniela Del Frate, Aldo Marco Maggi and Marcello Margotto, as candidates for
Alternate Auditors. This slate was identified with the number 1.

On 19 March 2021, the shareholder Europa Plus SCA SIF who at the time the slate
was presented owned 4,965,396 shares or 4.50% of the share capital, submitted a list
with the following candidates: Gian Marco Committeri, Standing Auditor and Ines
Gandini, Alternate Auditor. This slate was identified with the number 3.

The Chairman notes that:

- the shareholder Europa Plus SCA SIF, which presented slate n. 3, declared that it
has no relationships, including indirectly, with the shareholders holding, including
jointly, a controlling or majority interest;

- the slates, along with any additional documentation required, including the lists of
other appointments as director or statutory auditor held in other companies, were
made available to the public, in accordance with the law, at the Company’s
headquarters, at Borsa Italiana spa and on the authorized storage platform emarket
storage, as well as on the Company’s website on 24 March 2021;

- no changes to the appointments held as at today’s date were submitted by the
candidates.

The Chairman then reminds that the members of the Board of Statutory Auditors will
be appointed as follows:

- the two lists will be voted on;

- the number of votes received by each list will be reported:;

- from the list obtaining the highest number of votes, two standing auditors and two
alternate auditors will be taken in the order in which they appear on the list. The third
standing auditor and the third alternate auditor will be drawn from the list with the
second highest number of votes, in the order in which they appear;

- if the law relating to gender equality fails to be complied with as a result of the
votes cast, a sliding mechanism will be applied pursuant to and in accordance with
Art.26.3-bis of the corporate bylaws;

- the chairman will be the first candidate on the list receiving the second highest
number of votes.

Lastly, the Chairman points out that the slates of candidates for the Board of
Statutory Auditors are numbered the same as the slates of candidates for
directorships; taking into account, therefore, that Unicoop Tirreno only presented a
slate of candidates for the renewal of the Board of Directors, there will not be a list
identified as n. 2.

The Chairman points out that each shareholder with voting rights may vote for one
slate only and any votes not in favor or abstentions will be interpreted for all the lists
submitted.



The Chairman calls upon the Designated Representative to confirm that he is in
possession of voting instructions for all the shares for which proxies were made. He
states that she has the voting instructions for all the shares subject to proxies and
notes that 76,509,292 (seventy six million five hundred and nine thousand two
hundred ninety two) shares will be voted, relative to which the notices called for in
Art. 83-sexies of Legislative Decree 58/1998 were received, or 69.338384% (Sixty
nine point three hundred thirty eight thousand three hundred eighty four percent) of
the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:
- 56,536,963 (fifty six million five hundred and thirty six thousand nine hundred
sixty three) shares voted in favor of the slate ballot n. 1, equal to 73,895551% of the
represented shares;
- 19,794,198 (nineteen million seven hundred ninety four thousand one hundred and
ninety eight) shares voted in favor of the slate ballot n. 3, equal to 25,871626% of the
represented shares;
- 178,131 (one hundred seventy eight thousand one hundred thirty one) shares voted
against, equal to 0.232823% of the represented shares;
- 0 (zero) shares abstained:;
- 0 (zero) shares did not vote.
I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “M”).
The Chairman points out that in accordance with paragraph 7 of Art. 144-sexies of
the Regulations for Issuers, adopted by CONSOB in Resolution 11971/1999, one
standing auditor will be taken from the lists receiving the highest number of votes
submitted by shareholders who are not related to the shareholders who submitted or
voted for the list that received the highest number of votes. One alternate auditor
will also be taken from the same list.
The Chairman also notes that pursuant to Art. 148, paragraph 2-bis, of Legislative
Decree n. 58/1998 and Art. 26.4 of the corporate bylaws — the standing auditor taken
from the minority list will be appointed Chairman of the Board of Statutory Auditors
by the shareholders.
With regard to Items 5.1 and 5.2 of the Agenda, the Chairman announces that the
following candidates were appointed to the Board of Statutory Auditors that will
remain in office for the years 2021-2022-2023, namely through the date on which the
AGM is called to approve the annual report at 31 December 2023:
STANDING AUDITORS

1. Gian Marco Committeri born in Turin on 2 January 1969, domiciled
in Bologna, Via dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. CMM
GMR 69A02 L2190, also appointed Chairman, from Slate n. 3;
2. Massimo Scarafuggi born in Florence on 17 May 1966, domiciled in
Bologna, Via dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. SCR MSM
66E17 D612A, from Slate n. 1;
3. Daniela Preite born in Ruffano (Lecce) on 21 July 1969, domiciled in
Bologna, Via dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. PRT DNL



69L61 H632C, from Slate n. 1.
ALTERNATE AUDITORS
1. Daniela Del Frate born in Busto Arsizio (Varese) on 12 August 1965, domiciled in
Bologna, Via dei Trattati Comunitari Europei 1957-2007 n. 13, codice fiscale DLF
DNL 65M52 B300S, from Slate n. 1;
2. Aldo Marco Maggi born in Milan on 14 February 1965, domiciled in Bologna, Via
dei Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. MGG LMR 65B14
F205I, from Slate n. 3;
3. Ines Gandini born in Rome on 4 November 1968, domiciled in Bologna, Via dei
Trattati Comunitari Europei 1957-2007 n. 13, Tax ID n. GND NSI 68544 H501G,
from Slate n. 3.
The Chairman acknowledges that the composition of the Board of Directors
complies with the provisions of the corporate bylaws and the current law governing
gender equality.
The Chairman acknowledges that prior to the Shareholders’ Meeting the statutory
auditors accepted the appointment if so resolved during the Shareholders’ Meeting.
The Chairman, lastly, thanks Ms. Allievi, who is participating in the Shareholders’
Meeting for the work done.
The Chairman than opens the discussion of Item 5.3 “Determination of the Board of
Statutory Auditors’ remuneration”.
Toward this end, the Chairman acknowledges that, along with its slate of candidates
for the Board of Statutory Auditors, the shareholder Coop Alleanza 3.0 Soc. Coop.
proposed to set the annual gross compensation for the Chairman at Euro 30,000.00
(thirty thousand and no hundredths) and at Euro 20,000.00 for the Standing Auditors
(twenty thousand and no hundredths), in addition to the refund of expenses incurred
in order to fulfill duties assigned, subject to the presentation and approval of expense
reports. The Chairman puts the following proposed resolution up for a vote:
“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa
di Investimento Immobiliare Quotata S.p.A.,

resolves
to set the annual gross compensation for the Chairman of the Board of Statutory
Auditors at Euro 30,000.00 (thirty thousand and no hundredths) and at Euro
20,000.00 for the Standing Auditors (twenty thousand and no hundredths), in
addition to the refund of expenses incurred in order to fulfill the duties assigned,
subject to the presentation and approval of an expense report. “.
The Chairman calls upon the Designated Representative to confirm that he is in
possession of voting instructions for all the shares for which proxies were made. He
states that she has the voting instructions for all the shares subject to proxies and
notes that 76,509,292 (seventy six million five hundred and nine thousand two
hundred ninety two) shares will be voted, relative to which the notices called for in
Art. 83-sexies of Legislative Decree 58/1998 were received, or 69.338384% (sixty
nine point three hundred thirty eight thousand three hundred eighty four percent) of
the 110,341,903 shares comprising the share capital.
The Chairman then puts the proposed resolution read up for a vote and invites the
Designated Representative to state the voting instructions received. He states that:



- 3 (fifty six million five hundred and thirty six thousand nine hundred sixty three)
shares voted in favor of the slate ballot n. 1, equal to 73,895551% of the represented
shares;
- 76,509,292 (seventy six million five hundred and nine thousand two hundred ninety
two) shares voted in favor;
- 0 (zero) shares voted against;
- 0 (zero) shares abstained;
- 0 (zero) shares did not vote.
The Chairman declares that the proposal was unanimously approved, n.
76,509,292 shares voted in favor, no shares voted against or abstained.
I, the notary, then attach the vote tally given to me by the Chairman to these minutes
as Annex “N”).
Attached to these minutes are also:
- Annex “0O, the report on the items n. 1, 2 and 3 on the Agenda prepared by
the Board of Directors in accordance with Article 125 ter TUF;
- Annex “0”, the report on the items n. 4 and 5 on the Agenda prepared by the
Board of Directors in accordance with Article 125 ter TUF;
- Annex “Q”, the annual report comprising the Report on Operations, the
Report on Corporate Governance and the Ownership Structure, the separate financial
statements at 31 December 2020 with the report of the Statutory Auditors and the
Report of the External Auditors; the consolidated financial statements at 31
December 2020 with the Report of the External Auditors;
- Annex “R”, the Report on the Compensation Policy;
- Annex "S", the outcome of the votes cast for each resolution, along with the
number of shares represented.
As there are no other items left on the Agenda to discuss, the Chairman declares the
Shareholders’ Meeting adjourned at five minutes past eleven in the morning.

**kkkk
My client declares to be aware of and have received a copy of the information
provided pursuant to Art. 13 of EU Regulation n. 679/2016 GDPR and art. 13 of
Legislative Decree n. 196 of 30 June 2003 and to consent to the treatment of his
personal data pursuant to and in accordance with the before mentioned law; these
data, which will be included in a data bank and electronic filing systems will be used
solely for the purposes of these minutes and related formalities.
I, the Notary, have dispensed with reading the annexes as per the express permission
from my client.
I, the Notary, have received this document typewritten, by a person in my confidence
and completed by my hand and the person in my confidence, on eleven standard
pages, forty-three front sides and part of the forty-fourth page and read by me to my
client who approves them.
Signed at nine minutes past eleven.
Signed Elio Gasperoni - DANIELA CENNI
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Elenco Intervenuti (Tuiti ordinati eronotogicamente)

Assemblea Ordinaria

Deiegant f Rapprﬁsenmﬂ lofralinente

MSECL ACWI BX-U.S Ti1 INDEX FUND B2
BLACKROCE M3CL EAFE SMALL CAP EQUITY INDEX FUND B3
{EAFESMLIT}

NEW YORK STATE COMMON RETIREMLNT FUND

CUSTODY BANK OF TAPAN, LTTx. AS TRUSTER FOR MIY1IHE
TRUAT & BANKING (00, LTD. AS TRUSTEE FOR BIACKROCK
DREVELOPED MARKETS B

MULTT-MANAGER INTER NATIONAT LOUETY STRATEGIES
FLIND

PUBLIC FMPLOYEES RETIREMENT SYSTEM ) CGHIO
BLACKROCK M0 EME IMI INDEX FUND B (ENUIMIE)
VANGUARD FINICTARY TRUST COMPANY INSTITUTIONAE
FOTAL INTERNATIONAL STOCK MARKET INDEX ITRUST |
VANGUARD FIDUCIARY TREIST COMPANY TNSTTFUTIONAL
TOTAL INTERMNATION AL STOCK MARKET INDEX TRIJSY
ALLIANZGEREONDS DSIT

MECH WORLD SMALL CAP ROUITY ESC SCREENED INDIEX
FUND B {WSMESGI)

VANGUART ESG INTEENATIONAL STOCK, ETF

DEVELOPED REAL ESFATE INDEX FUND B{GREITH)
RBEACKROCK CDN‘ GLOBAL BEVELOPED REAL ESTATE ENDEX
FUND

STICHTING SHELL PEMNSIOENFONDS

CC AND L Q MARKFT NEUTRAL FUND I

DATWA GLORAL REIT TWIEX MO'1I'HER FUND

SINIK GLOBAL RET INDEX MO THER FUND

DATWA SEKATRTIT INDEX MOTITNR FIIND

MORGAN STANLEY INVESTMENT FITNDS

BNT DARIBAS FINT ILNV-BNF PARTBAS GLOBAL FROPERTY
SECURITIES FIIND

BLACKROCK TNDEX SELECTION FUNT

YANGUARD FOTATL INTERNATIONAL STOCK INDEX FUND
G ADVISORE TRAUST - 1200 VT BEAL BELATE PORTPOLIO
TOPS GLOBAL FUND OF RELTS FUNDS INVESTMENT TRUST
N1 '

HSHC ETFS PLC NORTH WALL QUIAY

NATWEST TDS DEP RNYM RM GO BQ KUND

VANGUARD FTSE ALL WORLD EX S SMALL CADP INDDRY
1UMI

VANGUARD EURCPLEAN STOCK TNDEX FUUND

WHSPATH FUNDS TRUST i

ARROWSTRERET GLOBAL BQUATY ACWI CIT A SUB YUND OF
ARROWSTREET COLLL{ITIVE TNVESTMENT TRTST
ACADIAN INTEENATIONAL SWALL CAP FUND

SHELL CANATIA 2007 PUNSION PTAN 400

MAN NIIMARTC INTERNA TIONAT, SMALL CAP
STEWARDSHIP TARA (GLE

WEBW TRUST NUMBER ONE

ALLSTATE INSURANCE COMPANY

ACADIAN BITRMNA TIONAL SMAT.L CAP RQUITY 11 FUND LLOC
STATE OF WISCONSIN INVESTMENT BOART?

ELORIDA RETIREMUNT SYSTEM TRUST FIIND

Ordinaria

2316
31.051

20,931

929 |

56.617

107,977 |
45|

255 648

39.438 |

421
5.605

5375 1

22387
BR.H38

48754
206
13,240

(64 |

25

Jied

89.725 &

JEB.540
134y
18.¥02

7.008 |
19.099 |

177.826

116155 :

1.1

360

323 856

444

8.300 i
2264

486

LS80

18,823
1

24000 =
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IMMOBTLIARE GR ANDE DISTRIBUZIONE SHO S.p.A.
Elenco Intervenati {Tutti ordinati eronologicamente)

Assemidea Ordinaria

Baﬂs{e Tliotare

Tipe 1tap. Delegrnii f Ruppr ebeatath legalinérle Drdinaria
57 It FIRST TRUST FT EPRA NAREIT DEVHEECOFED MARKETS 1265
. REALEETATH :
65 D PENSION RESHRVES INVESTMENT TRUST T'UND : : £22.313
£0 O BNY MELLON GRLOBAL FUNPS PLC BNY MELLON SMALL CAP 3 6LAT2 |
TUROT.AND _
FIURR Y STICHTING ¥POORWEGFENSIOENFCGNDS
71 T XTRACKERS MSCI EUROZONE HEDGED BQUETY BiF
T ABRROWSTRURT US GROUP TRUST
T CTEXTRON INC MASTER TRGST
4 T0 THU CLEVELAND CLINIC BOUNDATE W
75 D TRACHERY BETIREMENT SYSTEM OF LOLISIANA
7 D PUBLIC EMPT.OYLHES RETIREMINT ASSOC IATION OF NEW
MEXICO
D C'OX ENTHRPRISES INC' MASTER TRUST
7 D ALASKA PERMANENY FUND CORPURATION
79 1 ALASEA PERMANENT FUND CORPORATION
80 D STICTITENG BEDRITFSPHNSIOTNFONDS VOOR HET SCHILDERS
AFWERK LI
81D VIRGINIA RETIREMENT SYSTEM :
20D COMMONWEALTH OF PENNSYLYANIA PUBLLC 8CITOOT.
EMPLOYEES RLTIR
8 D STICHTING PENSIOENFONDS HORECA & CATERING 568
% D THGBNYM INTLIMITED AS TRUSTER OF ISHARES (JLOBAL 197544 ;
' PROPER] BNDEX FLIND UK
25 T3 METROPOLITAN WATHR RECLAMATION DISTRICT 46.400
RUETIREMENT FUND
B U INDIANA PUBLIC RETIREMUNT SVSTEM , 2 ARD
§7 D PUBLIC EMPLOYELS RETIREMENT ASSOCIATION OF NEW 3,325
- MEXICO '
& I BLE AT FUND A SHERITE TRIIET ey
g D CUSTODRY BANK OF fAPAN, 1.TD. 05837
g0 0 THENOMURA TRUST AND BANKING C 25,604
g1 D LYXOR FISE ITALLA MID CAP PIR 377,742
gr D MULLYXDFTSEIT ALL CAP PIR 20 ! 5733
By D LYXINDX HUND - T.¥ XOR MSCT EMU : 26171
pd D ROTURN TOWORK (0RPORATION OF SOUTH AUSTRALIA 2.521
p5 D UBSFUND MGT (CH) AG 18.763
g6 D UBS FUND MANAGEMUNT (SWITZIRLAND) AG 54841
g7 D GOVERNMUNT OF NORWAY 340,567
n D WHREELS COMMON INVESTMENT FUND TRUSTEES LEVITED _ 3.177
3 D  PRODUCER-WRITERS GUILD O AMERTCA PENSIONPLAN - O 4
0 B LOS ANGELES CITY EMPTOVEES RETIREMENT SYSTEM : 4.280
0l B THEBANE OF TRELAND STAFE PENSIONS FUND 5277
02 D MRFF INVESTMENT COMPANY NO, 2 PTY L1D 20708
{2 D NUTURE FUND TNVESTMENT COMPANY NO 2 LY LTD 161083
04 D NORTHURN TRUST UCITS COMMON CONTRACTUAL VUND 90749 |
s P COMMONWEALTTI GLOBAYE FROPERTY SECURITIES ¥UND 4 63538
06 I MASTER TRUST AGREEMENT RETWHEN PFIZER INC AND TIIE 1.125
NORTHERN TRUST COMPANY
07T D &M GLOBAL BALANCED TRUST. 2324
0B 1 NUGLOM COMMON DAILY ALE COUNTRY WORLD EX-US 5069
. INVESTABLE MARKET TNLLEX FUND - NON LENDING
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Radpe
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m
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T
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131
132
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134
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[41
142
14%
L&
145
146

Elenco Intervenuti (Fuid ordinati cronologicamente)

Assemblea Ordinariz

Titofare
Tipo R peteganit, Rappresentatl iopnbments Ordinaria
Eb POLICEMEN'S ANNUITY AND BUNEFIT FUND OF CIOCAGG | 46.643 |
[} NEW ZEATAND SUPFRANNUATHN FITND 3.016 |
0 GOVLERNMENT EMIPLOYEES SUPRRANNUATION BOARD 21.153
D BXELON CORPORATION PENSION MASTER RETIREMENT - 17.881
TRUST
D TIIE BOBING COMPANY EMPLOYER SAVINGS PLANS MASTFR | : -9.100
TRUST i :
I NORTHERN FUNDS GLOBAL REAL ESTATE INDEX FUND 41.871
n RORTHERN TRUST GLOBAL INVESTMENTS COLLECTIVE 178432
FUNDS FRUSTE
b] ANNE RAY FOUNDATION . 26,700
o CATLRPILLAR INVESTMENT TRLUST 22,508
] EXELN CORPORATION DEFINED CONTRIBRUTION 3.951
RETIREMENT PLANS MASTER TRUST ) !
D MARGAREY A, CARGILL FOUNDATION 10,000
D FORD MOTOR COMPANY DEFINED BENEFIT MASTER THUST, 827
D RS SEIU HEATTII CARE EMPLOYLES PENSION FUND 206.530
1) CITY OF LO8 ANGELES FIRE AND POEICE PENSION PLAN 5.020 |
Fi 1.SC PENSION TRUST. 8900
f WEST VIRGINIA INVESTMENT MANAGEMENT BOARD - 13342
D FORTY MOTOR COMPANY OF CANADA LIMITED PENSION ‘ 260
TRUST
B LEGAL AND GENLERAL GLOBAL REAT ESVATE DIVIDLIND .34 |
INDEX FUND d i
n LiiGGAT. AND GENERATL [CAY 2,641
n VURDIPAPIRFONDRT KLP AKSIRGL.OBAL SMALL CAP INDEES 5102
: L
D NORTHERN IRUST UCITS KGR FUND - 57.203
b ACADILAN NON-US SMALL-CAP LONG-SHORT EQUITY FUND 20.012
L ! -
D . ARROWSTRELT INTERNATIONAL EQUITY EAFE ALTHA 18,768
_EXTENSIONCIT
D ARROWSTRUET US GROUL TRUST ARROWSTRERT : AT
oo TNTHRNATIONAL LQUITY
D I.EGAL ANI GENERAL ASSURANCT (PENSIONS 242,791
MANAGEMIONT} LIMITED i : '
I} (LD WESTBURY SMALL AND MID CAF STRATEGHIS FUND 169,894
D MACQUARIE INVESTMENT MANAGEMENT LIMITED 17322 :
D MACQUARIL TRUE INDEX GLOBAL BEALRSTAE SECURITILS 21.32%
MACQUAREE TNVESIMENT MANAGEME NT GLOBAT. LIMITED
i} AEGON CUSTODY RV, : 31331 ¢
D LEGAT. AND CENERAT, COLLECTVE INVESTMENT TRIIST. £.040
D NEWEBURG NGMINEES LIMIIUD AS CUSTODIAN FOR © 12,253 |
INVESTORS WHOTFSALY GLORAL PROPERTY (INDEX) TRUST | i
n ABERDIEEIN STANDARD (RIC TV - AST QILOBAL REIT TRACKER £.174
FUND .
I MERCER PRIVATE WEALTH REAL ASSET TOOL 2.57%
I} AMUNDIINDEX FTSE LFRA NARRIT GLOBAL, 22,641
Ir  FSTRELLA : 17,229 ¢
D SEXTANT PEA (AMIRAT. GESFHON) E00,000
n ARROWSTRELT INTERNATIONAL BOUTTY-ALPHA ‘ 40101
B UBS IFI i 5,704




TMMORILIARE GRANDE DISTRIBUZIONE ST 8.p.A.
Elenco Intervennti {Tutd ordinati eronologicomente}

Asgpmbdea Orvdinaria.

Badge Titolare

Tipe Rap. Deleganti / Rappresentuti lopalments Ordinariu
M7 D JAM NATIONAL PENSION FUND G345
148 D PENSION BENEFTT GUARANTY CORPORATION 130,304
14 1 INTERNATIONAL PAPER COMPANY COMMINGLED 32179 ¢
INVESTMENT GROUP TRIFST i
150 D KAISFR PURMANENTR GROUP TRUST 155
151 D  INTERNATIONAT. MONETARY IUND 16780
152 D SCIEWAR INTERNATIONAL SMALLCAT EQUITY ETF 99327
153 1 STATE STREEY GLOBAL REAL ESTATENONLENDING 107273 |
COMMON TRUST FUNT |
154 B STATF STREDT GLOBAL ADVISORS TRUST COMPANY 06,534
INVES TMENT FUNDS FORTAX EXEMPT RETIREMENT PLANS '
(INE : :
155 D WISDOMTREL DYNAMIC CURRENCY HEDUED i 18411
NTRENATIONAL SMALLOAP EQUITY FUND i
16 D 93T (3LO13 ADV FAN EXEMPT RETIRENMENT PLANS 138714
157 N WISDOMEREFE INTERNATIONAT, SMALLCAP DIVIDEND FUND 644,004
158 T WISDOMEREE EUROPE BEDGED SMALLCAP BQUITY FUND | 16369,
150 T YANGUARD FTSE DEVELOPED BUROPH ALT CAP INDEX ETF 844 § W
160 ¥  VANGUARD FTRE DEVELOPED ALL CAPEX NORTTIAMERICA 8.934
NDEX ETF '
(61 D CALIFORNIA STATE THACHERS' RETIREMENT SYSTEM 8.232
162 [ THNNESSEE CONSOLIDATRD RETIREMENL SYSTEM 174.959
163 D SOUTIERN CALIFORNIA UNITED TOODE COMMERCLAL 3714
WORKERS AN EMPLOYFRY JOINT PENSION
164 D CALTFORNLA PUBLIC IMPTOYEES RETIREMENT SYSTEM 88437 ¢
165 D SSGA SPRR BTTS BUROPER Il PUBLICLIMATED COMPANY
166 D CITY {F NEW YORK GROUP TRUST
167 D S8GA SPDE ETFS HUROPE 1 PUBLIC LAMITED COMPANY
168 D STATEQF NEW IERSEY COMMON PENSION FUND D
16 D MERCER INTERNATIONAL LGUITY FUND
70 D MERCER UCTTS COMMON CONTRACTUALFUND
171 D  MERCER QI CCF
172 P STATE STREET GLOBAL ALL CAP BQUITY EXUS INDUX
PORTFOLIO '
173 D LOS ANGELES COUNTY LMFL.OYEBS RETIREMINT
ASBOCIATI
174 D YANGUARD DEVELOPED ALL-CAF EX NORTH AMLURICA
EQUITY INDEX POOLHED
95 D WASHINGTON STATE INVESTMUNT BOARD 1087
%6 D WISDOMTREE EEROPL SMALLCAP DIVIDEND FUND 211311
7 D TRUSTIAB GLOBALDYNAMIC ALT.OCATION PTORTIGLIOC ;_ 7ase
(98 T ALBLERTA INVESTMENT MANAGEMENT CORPORATION 22.276 |
(78 D THE REGENFS OF THE UNIVERSITY OF CALIFORNIA 4169 ;
90 - T STICTITING PHIPS PENSHIENFONDS 0435
18] T VIF ICVC VANGITARD FTSE GLODAL ALL CAT TNDEX FUND L&D
145 Tr - PULLIC AUTIIORITY FOR SOCIAL TNSURANCE (AR
192 D BLACKROCK ASSET MANAGEMENT SCHWEIZ AG ON RRHALF 627
OF IHARRS WORT.D EX SWITAORLAND SMALL CAP UOQUITY
184 D  COLLEGE RETIREMUNT EQUITIES FUND 46,748
185 D SPDR PORTFOLIO DEVELQPED WORLL EXUS ETF : 242,285
186 [ SPDR S&D INFURNATIONAL SMALL CAP 71T '19.559

et 3



BMMOBILIARE GRANDE DISTRIBUZIONTE STIG S.p.A.
Elence Intervenuti (Tutti ordinati eronologicamente}

Assemblea Grdinaria
Badge Titolave )
Fijn Hap, Deleganti f Rupparesentatt Ispelmeante Ordinaria
187 1 SSB MSCLEATE SMALL CAP INDEX SECURITIES LENDING 24.747 |
COMMON FND
188 D» FEA 401(K) PLUS PLAN TRUST 6L E22
188 D [SILARES WSCI BAFE SMALL-CAP ETF 98119
190 1 ISIIARES INTERNATIONAT DEVELOPIDREAL IS TATE ETT: 22.641
191 L ISITARES INTORNATIONAL DEVELOPEDPROPERTY ETP | 5199
192 b IE[HARES MSC1 BURQPE SMALT-CAP KTF i 6,235 ¢
193 D ISHARRS DEVELOPED RTAL ESTATE INDEY FUND OF RR.ETS
BT ACKEOCE FITNDS
194 Tn ISHARLS ODRE MSC[ EURDEL ETF - 85,397
19z D ISHARTS GLOBAL REIT FTF 134158
196 D ISTIARIE BRGE MSCT MULTIHACTOR INTL SMALE-CAP ETF 17,557
197y D CONNECTICUT GENERAL LIFIZ INSURANCE COMEANY 404
198 b SMTE ALLIAN CEBERNSTEIN K OKUSATIEIT MOTLILE ELINTY 1,776,385 :
199 I» ARROWSTREET INTERNATIONAL EQUITY EAFE TRUST FUND 1kt 464
20 b ARROWSTREDT ACWI ALPHA EXTENEION FITND V f{‘AYMAN] 22.60%
LIMITED :
200 D MTBITID A& TRESTHE DEV‘F‘I OPED MARKL 'S REIT INDEY 308 |
MOTIER FUND
wnr D MERCER (:FE H‘GTLRNATIE}NAL FOUITY FUND 258
PR VANGUARD TOTAL WORLD STOCK INDEX RUND 20470 |
a4 T VANGUAKD GEOBAL EX.US, RUAL BSTATE INDEX FUND, A 285042
, SERIES OF VANG |
WS D VANGIUARD DEVELGPED MARKETS INDEX FIINI 422,008 ¢
206 D INTE KAPTTALANLAGEGISELILSCIIART MR FOR 278,877
. UNTESORGUNGSFONDS
07 B INTERNATIONAT. MONLETARY FUNL .443
208 > LLERNSTEIN TOND INC INTERNATIONAL SMALL (‘Ai’ 388,708
PORTTNOLIO
<09 B TSHARLUS 1 PUBLY LAMITED COMPANY 57.577
A0 D ISTEARES PURLIC EAMITED COMPANY 433,440
211 o ISHHARES VII PLC 47006
212 D ISTLARES HI FUBLIC LINOTID COMPANY 64397 |
23 D AWARE SUTPHER 53,447
214 D VANBCK YECTORS FTSR INTERNATION AT, PR()PERT Y 2.737
' {HLDGRD) BT AURDRA PLACE |
Ttale adioni| 15.006.933
i 136003030,
Tolale szion! 1 prepri {
Totnle azioni in defepa T 262
'lotale azloni i rappreselitanzs legale i
TOTALE ATIONI | 76,509,263 -
: 69 338384%
Totalc suivndsti fr propein il
“Votale nzfomist in gelaga 212
Vstale aElondsti in rappresenta mes legale ; Q
TOTALE AZIGNISTL 2ig
TOTALY PERSONE IN FERVENUTE | 11
Lrmends:

¥ Delegonte R: Rappresentaly jepalmente

[ T,



IMMORILIARE GRANDE DISTRIBUZIONE S1Q S.p.A.

SITUAZIOND ATTATTO DELLA COSTETUZIONE

Sapo ora rappresentate in anla numero 76 509 292 azieni ordingrie
pari ul 69,338354% del capitale sociake, tulie amnesse al voto.

Sono presenti in aula numero 219 azionisti , tulli rappreseniati per deloga.

Pagina 1

Azionists [0 propric: U
Arinfisd in delega 219
Tesle: b Arionisti 219






Maseato B A R &L?%ﬁ’éié&%—(:

Da: tummasomarina@pec.it
Inviate: luned) 29 marzo 2021 1.12
A: legal_gdsiigspa@pec.gruppoigd it
Oggetto: emande preassernbieari 1GD 2021
Allegati: IGhpdf

il Gruppo quanti alioggi residenziali possiade & dove scno ubicatl?

Quanti sono gli alloggi che il Gruppo ha dato in affito? Tra gli alloggi affittati ve ne sonho.
anche ad equo canone?

Quali consiglieri sono stati interassat! da operazioni di minor rllevanza & per quali
importi? '

IGD & interessata all'acquisto de! Guppo Asdes efo Restart?
A quanto ammontano le spese def Coflegio Sindcale? Di quanti e quali professionisti si

& avvalso e per cosa? j
Con quanti azionisti s & relazionato 1'Ufficio Investor Relations? Quali risultati ha -
ottenuto?

Claudia Contarini in cosa & laureata?
Oeservo che lsabella Landi, oftre allincarico di ccﬂsigﬁeré, ha ben altri 16 incapigiszang S5
Come ha trovate il tempo di occuparsi di iGD? tdem par il consigliere Veron, gou: :
incarichi, nonché il sindaco Chiusoali, 20 necarichi.

Quali sono | principali risuitati conseguiti dal Gollegio Stndacale?

Perche ¢i sono solo due consiglieri esacutivi? |

Quali deleghe ha il Presidente?

Confrolliamo tesiate giomalistiche?

Perché IGD si cansidera prima Siig? E Aedes?

Chi ha acquistato immobiki dal Gruppo? Quall immohili abbiamo acquistato?
Abbiamo svalutato immobili residenziali?

Quali interessi corrispondiame a Monte Paschi di Siena, peri 36,3 milioni di
finranziamento che ¢i ha accordato?

L 1



Qual era il costo del contratio stipulalo con Moody's | ai fini del rating? Perché abbiamo
recesse dg esso?

Costi dei contratti con Fitch e 8&P7

Chi sone | componenti CDA di Porta Medicea? Quante unita immobiliari residenziali
gesfisce? Dove sono ubicate?

Come sona ripartiti 153 milioni di costi sestenuti per la rimodulazione degli spazi
presso il Centro Le Majoliche?

Chieseguira i lavori di restylig presso La Faverita e Porto Grénde‘?

| nostri immobili sone assicurati per | casi di terremato?

Ghe tipo ¢incarichi abbiamo dato a dipendenti pubblici? Per quali costi?

il dott, Claudio Albertini ad oggi quale trattamento di fine servizio ha cumulafo?

It dott. Claudic Afbertin, in quanfo commercialista, con quali societd incaricate dal
Gruppo IGD ha interagito e per cosa?

Ii doft. Albertini quanti parenti ha tra f fornitori o dipendenti det Gruppo?
Che tipo di rapportt ha it Gruppe con MER.CO.RA S.R.L.7

Da chi & composto il CDA delia controllante?

Quali ét:cordi abbiamo raggiunto con essa?

Quanto ci ha fatturafo la controllante nel 20207

Qualf ihcarichi efo consulenze il Gruppo IGD ha date a membri del CDA delia
controllante e per quali importi?

Chi organizza nel Gruppe incontri di tipo politico con azionisfi IGD? Che tino d'incontn
sono staf] svolti?

Si aflega possasso tiioli.
Distinti saluti.

Dgott. Tommase Maring
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'Cqmuni;:azione ex art 23 del Provvedimanto conglunto CONSOR/Banca o itpkia del 22 febbrato 2008 &
successive madiflche e integrazior (c.d. Provvedimento Pust‘l'rading"]_ S . oo

.

intermediaria che affettua la comunicazione  ABI (conto MT) 60673 . CAB 01660

Ultmo intermediarie, se diverso dak precéden!;e,' o Imermediara cedests In caso #l- trasferirants tra
intermediac ) : : Co :
ABL . —_— CAB

denominaziong

Data ritascio 04 Marzs 2021
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Arichlestadi  _ . MARINO TOMMA SO
" Via SILWIG PELLICS, 783 :
21047, CAROHNG PERTUSELLA (YA}
C.F. MRNTMSSITIIF2TPW

‘Luggo & dara i Nasita .
MINEOICT) 13/12/1983

Ea p;egenfe_ comunil:azioﬁ@, con efficacta sine al 31/12/2021 attasta Ilﬁf partecipdzions al sistema o 9-95'1'-1

* afcentrata del nominative sopra indieato can 1-sepuent] sErumenti finahziard: o oy
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IT00000608BE: - . : IGD ORD : ) 1= r“ -

- sudetti sthumenti finanziar risuitano le seguenti annolazioni:
| titali sono bloccati fino a data efficacta certificazions

- -~

Lsi presente certificazione viene rilasciate ner Pesercizio del seguente diritto:
Qualsiast diritta riscrvato alsocln
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ASSEMBLEA DEGLI AZIONISTI
del 15 APRILE 2021 {in prima convacazione) — 16 APRILE 2021 {in socanda cohwoeazions:)

RISPOSTE ALLE DOMANDE PORMULATE DALL'AZIONESTA TOMMASG MARINO

1 F Gruppo quanti alleggi residenziali possiede & dove sonc ublcati?

I3 Grupp dispane di due unita residenziali finite & 43 4n costruzione, Incalizzate el Comune di Uvormo,
inserfie nel pit ampio progetto di sviluppo misio immobiliare denarninato “Porla Mare”.

per approfondiment] in merita si imanda alla Relazione sulla gestione {parte integrante del fasdicalo di
hilandio  2020)  pubblicala  sul  sito Inlerner  della Societs =l seguente  fndireo:
ht&ps;;ﬂwww.gruppoigd.itfwm—r:ontenltfuDiaactsfﬁ!(].‘&lf[]ﬁ;"Fascimln--.i_ 1,12, 2020, pelf

2 Cuanti sena gl gl che il Gruppo ha dato in affitte? Tra gh alloggl gifittati ve ne $eno anche

ad equo canane?
1 Gruppo non dispabe di alloggl dati in offito,

3 uali consiglieri sone stati intercssati da operazioni elf minor rilevanza & per guali impartie

Nessun consialiers ¢ stato interessato da aperazioni di minor rilewenza. Per approfondiments in merito
4i rimanda alla Belazione sul Gaverno Societario e Assetti Praprigter| {parte intcgrante dal fuscicole i
bilancio 220 pubblicata  sul  sito infernet della Sodethd  al sspuente  indirizao:
|"|t:‘t§"_|5'_,n",-"'l.l,[WW_pruQnuigd_it,-"wp-;;ﬂnten_tfl,]?pioads,."?.DEi,"U&"Fast:iED|D—3j‘..lE,EUED.pi

o 160 2 interessata alfacquisto def Gruppo Aedes efa Restart?

Mo comrrent

5 A guanta ammentano le spese del Collegio Sindacale? DI quanti e gl Pfﬂ*@ﬂiﬂﬁlﬁfj?s'g
awvvalso & [per cosa’? Tl

Nel carsa del suo mmandate il Caltegio Sindacak: d1161 nan <7 & awvalso di consubenti esternt, 1)
per apprafendimenti in merito ai campansi dellOrgano di Controllo si rmanda atle Mot o connil
al Bilancin & escreizio {parie integrante del fasciselo di hilancio 2020) pubblicata sl sitw internéi{c_lrﬁ'
Saciety al cepdeite indiriao: I'tltr::s.:,"fw.'.f.grupuoiﬁd.it{wp--cur\tent,fuplnadsfzozlmﬂfFasclcu SuLhd
31.32.2000 ndf

Per approfendiments in rmerito alls compaosizane del Collegio Sindacale si rimanda alla Relaziene sl
Cowrrmn Sociotario e Assetti Propristari {parie integrante det fascicalo di bllancio 2020) pubblicats @l

site  internat  della  Societh &l seguents indirizze: httpssf A gruppoird. LA
r:::mtcnifuplﬂadsﬂmifﬁfiﬁascicqlo—':!-l.i?.?!ﬂ?ﬂ_pdf

o Con guant] azionistl si & relazionato MUfficio Investor Relatfons? Qualt risultat ba ottenuta?
Nel 2070 'Ufficio IR si & relazionate oon 49 isvestitar| {df cut 12 primao cortatto}, In calo rispelie agli
anni precedent! per la contingente situadiane sanitarla, che ha ceusate |a sespensions di tutte [o attivits
in presenza 4 il rinvio di roadshow e coenference. 1’ufficio IR ha comungue manienito BN rapporio
continue ear gl investitar itallani, straniei e gli analist por Infarmare In maniors trasparente & direfta
e condividers |a visione di 160 sulle teeatiche inerentl ai vofe business del Gruppo (utilizzsnde tutt g
strumentl = disnosizione, quali comupicat! starepa ad hoe, newsletter, agglurnasmenti sul sito web ¢ |
canali di colmunicazions digitafil.

Por approfondament in merito si cimanda ol materale pubblicate sul site internet della Socie al
seguente link _hﬁ[-n_q;ffwww.grupnozgd.i-tpr—mntep.lejgloads,,r’iﬂﬂ1f03fb_1_-_-57 1D Gilancin-
§Usteniblila%EC*F68{J-2[lZD ITA 26,03, 20270 plf




7 Ciaudla Contarld in oosa & lauresta?
La Dutt.ssa Claudia Cortarini & lasreata in Economia & Commertio pressa ["Universitd degh Studi dl

Boksgna,

8 Osservo che Isabella Lancll, citre allTncarico di consigliers, ha Pen aitri 16 incarichi. Come ha
trovate if tempo di orcuparsi 414GD? [dem per il eonslgllere Véron, can 14 incarichi, nonché il sindaco
Chiusol, 20 incarichi,

Il Consipliere tsabelia Landr & stato nominato in necasione del Consiglio | Amministrazione dai 5
novermbre 2020, In sostituzione del Consigliers dimissfanaria =ardio Lugaresi, ed ha partocipato o tetie
le riunioni del Cansiglio di Amminislrazone eanvoeate nonché alle due rivniuni dei Comitato Conleallo
e Rischi, di c4li & mambirg,

il Consigliere Eric Veran ha partecipato per farmo 2020 a & rurtioni su 7, dol Consjplio di
Amministrazione nonché alfe due suniond del Comitate Per le Dperazioni con Parte Correlata, df cul @
membra.

! peso complessive degll incarichi ricopertt dagll amministrator 8 periodicamonte apeetto di verifica
da parte del Congiglia di Amminisirazione tependo conto della procedura adottata dal Consiglio stosso
sl rlguardo o pubblicata sul sita jeternet della Sodetd ol seguento  indinlzzo:
bt s v gruspoted. ibsovernanco foonsiglic diamministrazione/. Per | Consiglien in queshone,
Larll @ Veron, H poso complessiva dele cariche & risultato Inferiore Fispetto al {imite massimo riparkato
neldls procedura ¢ltata. ’

Il Sindaco Lffettiva Raberto Chiusoll ha partecipato per 'anno 2020 a & riunlon st 7, dal Caltegin
sindgcala nenché a 6 riunioni su 7 del Consiglio di Amministrazione, Precisiarmo inoltre che il Collegio
Sindacale comunica annualtnente 2 Cansob il numozo degli incarichi Heopertl da tudtl | catnponent] rel
rispetin dof limiti al cumulo degli incarichi stabilits tan regofurnento da Cansob che, 2 sua welta, dichiara
la decadenza dagli incarichi #25unti depe || rageiungfmanto def humera mzssima.

utte le inforrmaziesi di dettaplio per quanta ripartata in risposta, relalivamente affanno 2020, sonn
flpartate nefls Relazione sul Governa Sacietario, pubbdicata sud sit internmt dalla Sucietd al seauents
indirizzo: M:fg’www,gr_upuoigd.i,ifgwem:mcgfassembIea-deqli-azionfsi i,

9 Quall sona i privgipali risultati conseguiti dal Coflegio Sindaeale?

Per 'analisi delFattivith svolta dal Cullegio Sindacale si fmanda alfa Relazione annale detlo stasso
{parte integrante del fascicola di bilancio 2020) puinblie:sin sul sitn internet della Saciad al segiente
indirizea: httgs:.-_’.-fw_w.,erlmnnigd_iifwra--cuntentfupIaadsIJ:Oll,-’UBfFagcicoln—B_l.12.2(}:![].pdf

1o Parchié ¢f seno solo dua consfaller] eseeylii?

A senst dell’zrt. 23 dello Statuto 1| Congiglio di Armministrarione pud delepare, nei lImif di cud allars,
2381 Codice civile o determlnande | Imf della thelepa, proprie attribuzion! a un Comitata Ezeciitivg
compasto di alcuni dei suol memb e/ 3 uno o pid dej suoi cemaoncnt che, canseguentamente,
assumessnne le ciica di Amministratore Delegato o Amministratari Delugath,

It Cansigio df Amministrazione in carics ha delegata taluni poteri a due consigller {nefla specHica,
sl Amrministratare Delepata ¢ sl Presidente}, in wirtl del quali gli stessi sona qualificati consiglies
asecutivi,

11 Quali deleghe ha il Presidents

Por approfondiment? in micrito & pateri attriblig ! Prestdente si fmanda alla visura ardinaria detia

Sncletd {frvkata in allegatn),

12 Contredllamo testate giormalistiche?
la)

13 Perché {GD 5] cahsidera prime Silg? E Aedes?



G0 & stasa la orime Soriefd sui werritoro ilaliano & vantare [0 status off Socieldy di nmvestimento
Iramobiliare Cuetata, svendo aderito al regime spoclale di cui alla L 286/2008 (Finanziina 2007 -
nsercizio delfopzione del 16 aprite 2008),

14 ¢hl ha acqulstato imrnobili dal GruppoT Quall imenohili abkiamo acyuistatal?

Nk carso dellesercizio 2020 nan si & praceduto alFacquisto di imrnohili.

Par approfontdimenti in merlto 4lle attivita 2030 si rimanda Reiazione sulla gestione (parte integrante
del fascicolo di bilancio 2020) pubblicata sul sito internet della Soclerr al sesuente mdirizzo;
ﬂ[@;:,-’fwww.grtsppeigd_itpr- mnient;’ilDIﬁads.e’?!ml;’OBf‘Fasc‘lcolq-B1.12.202.ﬂ.p-df.

Fer gpprofondimnent §n merito alia storico delle arguisizionifeessloni si rimanda alla sezicno dedicaty
sui sho interhet della Societa https:f.-’wum,grunDaigd.it,finwestuj-:eiatiansfs‘trategia,’amuIsi?.%eni--c;

ressinhif

15 abblamo svalutato [mmoblk resldenziali?

nel corso det 2020 gli irohbili residonziali hanno subite una swalutezions non significativa, Per
approfondamenti in merto alle valutazioni dol portafosile immobiliare 5| rimanda alte Nete di
enrmmenta al Bilangio carsnlidato (parte integrante del fascicole di hilancio 2020) pubbiicata sul sito
internct dells So6lecd al seguente  indirizzo: https:/fwanew, griin paipd Aw-
cantentuploads/202 1/03/Fascigeio-31,12.2020,pdf

16 Quaalt 'nteressi corrispandiama 3 honte Paschi di Siena, per i 36,3 milioni di finanxlamente chﬁf-;_
¢l ha aceordato? R
L3 Socicth ha ottenuto ad nttobre 2020 da Monte dei Paschi i Siena un finanzamento unsecured cdre -
Garanzs lwalia SGACE 2l sensi del Decreto Legge & aprile 2020 1. 93 convertito in Lepge 5 glugng 2020
.40, A tale finaraiamente @ applicato, olire 3l coto rrrevislo per 1a gayanzia SACE, un tassd o inl‘eﬁesﬁ’q
variablle che rlsilta par alla samma fra uns componente fissa del 3,27% annuo ed una compdnentel:,. !
varlabile pari a “euribor & mesi 1asso 3607, in oanl caso il tassa di inleresse applicato ai finanziamento -
non potra essera inferlore al tasso del 1,27%. e

17 Qual ara il costa def contratta stipulato con Moady's, ai finf del rating? Percha akibtamo recesso

da essa’

[i costn cumuito annuale par le tre amenzie di raling amomonta 3 ca. 188k cur [pill o meno equainente

suddivise tra lo fre agcrsel e come affermato nel comunigato Sampa, ronsultabila al seguente dirizzo
Shwww pruippolgd it d-recade-dalcgntrattg-con-maodysd, la decisione 0 stale presa oer

razlonalizzars Je risorse dedicate 3k rating e rendere tale atthita pit efficiente.

18 Costl del eontratti con Fitch e S&P?
% yoda 1z rsposta alla precedente domanda.

19 Chi sono | compenenti CDA di Porta Medicea? {uante unia irwmobiliar residenziali gestiscer?

Dove seno Ubicate?
| comuonent] dek Consiglio di Aenministrazione delta controllata Poria Medices sono Daniele Cabuli,

fobarto Zois, Raffaele Naseli, Nives Romann. | primi tre componenti seno Dirlgent con Responsabllita
Strategiche dells capogruppo G0 SN0, mentre Yultime ricopre il suolo di Project Managor nella

capogruppo 1GISIE,
Relativamenie agll apprafondimentisulle uRith irmohiliar si faccla riferimerito alle risposte precedentl,

20 Come sono ripartiti 153 miboni di cost costanuti per la rimadulazione degli spazi presso il
Centro Le Malaliche? e

L



Havori di rimodulysione degll spazi presseif Centra Lo Maiclichs svalti nel 2030 ammantans a Euro 153
miglialy, Por epprofondireent In merita si fmandy Relaziona sulls gestione (pefte intogrante del
fascicolu di bilancip 20200 pubblicata sul sfto imternet deils Socetd al sagilente indiriroo;
httgs:,n_’,fmx_aw.gru[ggoégd.itpr--c_untemﬂm_[pads,-fznz1;’03;’?—'asr.iculo-31.].2.?_020.pdf

21 Chi esegulrd 4 favar! di restyfing presso La Favorita e Parto Granede?

I T@vari dl restyling relativi ai contri La Fayorita e Porto Grande non sona aneara stati appaltati i guanty,
stante Pattuale contests economico, momeniancamente dlffaris Come d'usn e al mamanks
opparieno sard lanclata idonca gara & appalta,

22 I nostri immabili $oho assicurati per | casl dl terremoto?
i

23 Che tfpe diincarichl abbiama dato a dipendanti pubblicl? Per guall costi?
Non sono stati affldati incarichl 2 dipendenti auhblici

24 Il dott. Claudio Afserting ad agg| quale trattamerito di fire servizia ha cemulato?

Per approfondiments in meriia ai trattament previct]in caso di ressazione dalla carica o o risoluzione
del rapporte di kworo s rimonda al pupte m) defla Sezione | dolfa Polites suis Remunerazione
pubiblicita sul sile internet della Sevietd al sepusnte indifivzo httos: A mapnoind, itiwp-
content/upfoads/2031/03/H-57 1G1 RefuzlonefoliticaRemunarazionsx20 WED-11-D3-2021 pdf

25 H dott. Clatidia Alberting, in quarto commerelalista, con ¢uall societ? incaricate dal Gruppa IGD
ha interagito e per cosa?

L'Amministratore Delegata, Claudia Albarting, non ha e nen ha mai ayuto rapparti professionali /0
ircarichi can socfeta del Gruppo 167,

Il Dott. Adheriini, banché lscritto all'Ordine del Dartori Cominehcalist ed Fsperti Contablli, nan esercita
ia professione,

26 IF dott, Atbertini quantf parenti ha tra | fornltori o dipendenti del Gruppo?
LAmministrators Delegatn Cravdic Alberfni non ha supporti di correlazione e/o parenzelaconi fornior
ded Griappo 1GD /o con dipendont.

27 Che tipa dl repporti ha fil Greppe con MER.CO.RA S.R.L7
Le Societd G0 nen ha in essers nassun ragparto {contralivale e nan) con la socleld MER.CD,RA SKL.,

28 Dz chi & cornposto if COA defia controllante?
La informazioni rchieste sono consultabili nollz visura camerale della soreata Taon Alleanza 3.0

{estratta ditogato)

28 Quali accordi abblamo rageinto con essa?

Tutte le aperadoni €/n accurdt di maggiore rilevans coneluse con Coop Alleanza 3.0 sono nggetta di
somunicazions al mercato ¢ fo informazionl di dettaglio sono rigportate sul slte imternat della Saciel
all'Indlrizzn Ftps /i g iBd it/ Ravarnance/camitatifeomitate- pet-le-oparazicri-con-parti-
cofrelalef,

Le aitre operazioni e/o necardi, earselUsi con Caog Alleanza 3.0, 51 riferiseono alla aestiane ardinaria dei
eontrattf di locazione refadiviimmohiiifparzioni di irmobdi di proprietd della Societa.

30 Quanto ci ha fatlureto |a contrallante ned 20207
Per dettaglt @ approfendimenti sui rapport] 2conomict con Iz coantrollante il rimanda al¥Infarmativn
sulle Partl Coreolate inclusa nelle Note di commenic af Bifancia capsalidato {parte integrante del



fascicolo di bilncio 2G20) pubblicata sul site internod deflz Societh al sepuenre indifzzo:
https;,ffwww.grunpoig[t.itfv_.rg_-:;c:ntent,‘uﬂIoads,"_2021_,’U'ﬁjFasciculo--B‘l.1.1.2020.;1{]1’_

31 Quall incarichi afo consulenze 1l €ruppo 16D ha dato a membrt del COA della controllanie € per

qual Importie
Il Gruppo 16D non ha conferito incarichi a compenentt del Consiglin di Amministrazione di Coop

Alteanza 3.0,

32 Chi organiz:a nel Gruppa Inconttl di tipo politico con axionist 1GDT Che tipo d'in{ontri sok
stati swoltld
£ Gruppo non organizza incontri di tipa nolisico eon gii azienistl

A0






IMMORILIARE GRANDY DISTRIBHZIONE SI1Q S.p.A

Assembled Orgingria dei 13 aprile 2021

AU A0 ”Cl o B uﬂ'éﬁx 7eR %

ESETO VOTAZIONE

Oagetio - Bilaneio di esexcizio al 31 dicenthre 2020

Hanno pattecipato alls votazione:

_n® 219 azionisti, portatori di n° 76,589,292 azioni

otdingrie, dicui n® 76,509,292 ammessc al voto,

pari al 69,338384% dcl capitale sociale.

Hanmo votato:

Favorswoll Th.425.5h208
Contrari L . {}
Sab Tolale TE.42L.REH
Aotamitl B#3.764
Non Wetanti . 0
Sulh kopale A3.764
__' 76,509,292 _

Totale

Aaiapigli {1 penpric; 11
Azinnisti i Jefepn 219
Teste: | Azinnist, 215

3 Axioni Drdinazie
Rappresentats
(Onorum deliberative)
99 B9051RH

0, GounnG

o9, 130528

0, 109422
q, a00HH0
0,10948%

1og, 0ooonoo

% hoiond AnMmesds
al voto

oo gg9451u
(3, 000000
5%, 1805618

A, 109182
{1, 0000400
0, 109487

103, R00G00

¥Cap, Bco.

69, 202470
0, n00ac0o
BS, 262470

o, 07RD13
0, 060086
a2, G75R812

5%, 33RREL






IMMOBILIARE (RANDE DISTRIBUZIONF 8LIQ 5 p-A.

Assembles Ordinagia del 13 aprile 2021

AREEATO "N re 2= um%ﬁ_f 758BH

ESITO VOTAZIONE

Oppetio : Destinazione del risoltate desercizio

Hanno paviecipato alla votaziume:
-1® 219 azionisti, portatori di n° 76.509.292 azionl
ordinarie, di cui n® 76.508.292 mrmesse al voto,

pari al 69,338384% dcl capitac sociale.

Hanme votsto:

%t Azioni Ordinarie 3 Azioni AmnedsSa
Rappresentate al woto
{ Qe del inerativol

Favoravali . 16.509.282 100, 00G000 100, 20000g
Contrari o Too,uannca 0, 0o0000G
Sub Totals 76,508,292 100, 060000 100, 00AC00
Astenuti i 0, 600060 0, 0G00Y
Non Votanti . o L, 000000 0, 4000940
Sub totals o G, 00000g A, GODOOG
Totsale T rE.509.792 100, GO0 100, DAAGHD

Arinnisil i propric: 4
Mrionigll o dolege 217
Tester 1 azionisti. (219

LCap. éoc,

6%, 330584
0, 000oad
&9, 330564

3, QOJE00
0, 000600
{, Q00RO

a0, 3383Ed






IMMOBILIARE GRANTE DISTRIBUZICNE 5HQ S.p.A.

AlLs A

Assernbiea Ordinaria del 15 aprile 2021

u

—

ESITO YOTAZIONE

“pe Bt umaq/ 268 bbb

Oygeito : Relavione sulla pofitica in materia di remanerazione. 1 sezione.

Hanno partecipato alla voiazione:

-1° 219 azionisii, portatori di n® 76.589.292 azioni

srdinarie, di euin® 76.509.292 ammessc al voto,

pari el 69,338384% del capitale sociale.

Hanno votate:

% Azioni Oxdinaris

Rappresantate

[Gucrum Geliboratiwot

Favorevoll . 4,425,097 97, ZrNEes
Contrard 1.023.315 1, 337504
jubr Totele 75.44B .412 98, AL3AYY
Betenuti 1.960, 800 F,306607
Mon ¥ekbanti o 0, 800300
Fupb tolale 1,060, 880 i,3086602
Totale F6.500.287 100, GOO0A0

Axiomist Ja proprio: &

Hecivnisti i delega 219

Tesie; | Aztnaisti, 219

% Aziomi Anmesse

al wvote
97, 275893
1, 337504

98, 6013337

1, 3B66ED:
0, 000300

1, 3u6603

1040, OO0 Gn

HCap,. Boo.

67, 449532
N, 937404
6B, 376936

b, 961448
o, J0QoCn
0, 961844

69, 3383284






IMMOBILIARYE GRANDE DISTRIBUZIONE SIIQ 8.p.A.

Assemblen Ordinaria del 15 aprite 2021

BSE AT nE JU th‘%:ﬁﬂ) 25886

ESLTO VOTAZIONE

Oggetto : Relazione sulla politica in materia di remuncrazione, 11 sezivne.

[Manno partecipato alla votazionc:
-n° 219 wrionisti, portalori din® 76.509 292 prioni
ordinatie, dicui n° 76.509.292 ammesse al voto,

puti al 69,338384% del capitale sociafe.

Hanno votaty:

4 Azioni Ordinarie % Azieoni Ammasse

Rapprazsentate al woto
[guormm deliberaiivel
Favgraevoll fa. 1L 00y G, 490539 g6, 1/0Gk38
Contraza L 30347072 13,523442 13,523942
Sub Totale ThE,50h. 068 7 89, 994480 .95, 49%4480
Astenutd 1,223 &, 005320 ' 0, 0GEEI0
Nonn Votanti _ a O, 0e000d 0, CoonoR
sub rotzle . &.223 PR LY 0, 05320
Totale ] "76.5060.292 106, DOOORD 106G, 000000

Pag. 1

Azionistt in proprie:
Aziopigt in delegi: 215
Tesle: [ Azinnisth, 23

Cap. foc.

wG, 57z
9, 341283
£9, 334598
0, 003827
0, 000000,
0, Q03827

£9, 335304






IMMOBILIARE GRANDE DISTRIBUZIONE STQ $.p.A.

Asscmhles Ordinaria del 15 aprile 2021

Mmaats "G e Bl aaagq/ P6R2E

ESITQ VOTAZIONY

}

Ggyeito : Determinazione el munero dei componenti del CdA

Hanno partecipato slla votazione:
¥ 219 awionisti, portator di n° 76.509.292 azioni
ordinarie, di cui n® 76.509.292 ammesse al volo,

pari al 69,338384% del capitale sociake.

Hanno vetato:

4% Azioni Grdiharie

Eeppresentata

| QU T deliberailvo)

Favorevali 76.209.14% 59, 112262
Contrari . 220,146 0;2a773d
Gubk lotaie Th.5049.29Z 100, 00000
Astenuti {1 (+, 00007
Non Votantl o (. 0oun00
Sun totale 0 0,000000
Totale " 76.508.252 100, 600000

zionist in propria: U
Azionisii n delegs 21T
Temte: | Azjonisa. 219

4 Bxdionit AnNSSSE
al woto

99, 714262
a,287738

- 104, 006B00
0, 000000

0, 000D
0, U000

108, 00G000

tCap. Jacs.

fa, 38871
I, 19951%
&%, 338384

£, re0geo
0, 0oonnad
9, 00000d

£9, 338384







IMMOBILIARE GRANDE DISTRIBUZIONE BIK) 5. p.A.

Assembles Ovdinaria del 15 aprile 2021

:Ptﬂfdﬁm k{'i{"ll“a’l"‘i- F={ 1339 7e8al

ESEI'D VOTAZIONE

Crggelio : Determinazione della durata in cariea del CdA

Hanno partecipato alla votuzione:
-n" 219 grionisti, portatori di n® 76.509.292 aziont
ordinavie, di cud n® 76,509,292 xmmesse af voto,

pari a1 69,338384% del capilale sociale.

Hanneo votatoe:
% Azioni Ordinsris
Rappresantata
{ouorum deliborative)
Favorevoli ' TE.¥4A.RAL 99, ERGDE.
Contrari 262.071 [, 343318
Sub Totale ?6.539.292 306G, 0ac00d
hAetemiti 1] 1, D000
Non Votanta a a, 004000
Zub otale { , 000000
Totals 76_509. 782 100, 000000

Aziamisti in progrie: &
Azfonist n defegar 239
Tastn: 2 Azionisd. 219

% Arionl Armesse

al voto

92, 8584581
0,343319
TO0, QOO

G, 000000

0, o0o0dao0
G, e00an

106, 060000

%Cap. Soo.

69, 100352
£, 239452
£%, 3303564

9,000000
0, 0040l
0, G08000

oo, 338384






IMMOBILIARE GRANDE DISTRIBUZIONE 8114} S.p.A.

pusgato ] =1 uﬂaﬂ{ggaa@'

Assermblea Ordinaria del 15 aprie 2021

ESITQ VOTAZIONR

Oggetio : Nomina del Consiglio di Amministraziote

Hanno partecipate alla votazione:

a® 219 azionisti ¢he rapprescntann

n® 76,508,292 azieni di cai n° 76.509.292 azioni ammesse Al voto

parl af 60,338384 del capitale sociale

Hanne votato:

LISTAJ
LISTA 2
EIS5TAZ
SubTotle

Contrari
Astennti
Non Yodanti
SubToiale

Totale

&7 ERh.

R.681.
19,572,
76,4059,

FRIR=1E)-IN

334
625
308
291

-

252

wi, AFTONI ORDINARTE
RAPPRESENTATE
{Quuornn deliberativo)
B2, H4E4D0

1%, 30711561
Sk, 104476
yg, 999334

0, 000000
N o000t
G, 0O0GO0
0,4406001

100, GONOR0

B AZTOMNI AMMESSE
ALVOTO

B, BdBAGO
15, 347151
24,104448
99, 9959059

{1, 000000
£, 000001
(b, G000
(1, GO0OO01

194, 000000

SCAP.SOC.

13, 370050

7,867T83%
18, 100402
£%, 338383

1, 000009

i, 0000aL
0, 000000
0, HOOC0)

68, 338384.

Pag. ]






IVMOBILIARE GRANDT DISTRIBUZIONL SI0Q S.p.A.

Assemblen Chdinaria def 13 aprilg 2021

Auscams (L po g1 m-ﬁf 26835

ESITQ VOTAZIONE

Oggetto : Determinuzione del Compenso del CdA

Hanno partecipato afla votazionc:

1° 219 azionisti, portatori di n® 76.509.292 azioni

ordinarie, di cui n® 76,589,202 ammoesse 4l voto,

pari 2l 69,338384% del capilute sociale,

Hanno votalo:

%t Azioni Ordinarie

ReEppresaentata
. (Quorun deiiberativo)
Favoroewoli 76,503,252 100, 0000006
Contrari ) Q- 0, D006
Ruk Tetale Th.508 252 100, 000000
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Registered office: Via Trattati Comunitari Europei 1957-2007, n. 13, Bologna
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ORDINARY ANNUAL GENERAL MEETING OF IGD S1IQ S.P.A.
15-16 AprIL 2021

EXPLANATORY NOTES ON THE ITEMS 1 AND 2 OF THE AGENDA OF IGD SIIQ S.P.A ANNUAL GENERAL
MEETING PREPARED BY THE BOARD OF DIRECTORS IN ACCORDANCE WITH ARTICLES 125-7ER AND
154-7ER OF LEGISLATIVE DECREE N. 58/1998

X X %

1. Separate financial statements at 31.12.2020; Directors' report on operations; External auditors' report; Report of
the Board of Statutory Auditors; Presentation of the consolidated financial statements at 31.12.2020; related and

consequent resolutions.
2. Allocation of the net income; related and consequent resolutions.

3. Report on compensation and the compensation paid in accordance with Art. 123-ter, paragraphs 3-ter and 6, of
Legislative Decree n. 58/98:
3.1 First section: report on the compensation policy. Binding resolution

3.2 Second section: report on the compensation paid. Non-binding resolution

X X X%

Item 1 of the Agenda of the Ordinary General Meeting - Separate financial statements at 31.12.2020;
Directors' report on operations; External auditors' report; Report of the Board of Statutory Auditors;
Presentation of the consolidated financial statements at 31.12.2020; related and consequent resolutions.



Dear Shareholders,

The separate financial statements at 31 December 2020 which are being submitted to you for your approval show a net
loss of approx. €66,437 thousands. Total revenues amounted to €121.651 million, recording a decrease with respect to
the prior year of €6.9 million, equal to 5.3%, mainy due to discounts granted to tenants for the lockdown period, to
lower variable revenues and fewer temporary rents in addition to higher vacancy due to delayed or missed openings.
Operating costs, including G&A expenses, are higher with respect to the previous year and their impact on revenues has
worsened, going from 20.8% to 26.8%. This increase is due mainly to the drop in revenues described above and the
credit notes issued for the discounts on rents that had already been invoiced as part of the actions to support retailers

post-lockdown.

Negative EBIT, which amounted to €32 million, was €76 million lower due to the depreciation of the real estate portfolio’s

equal to €111.5 million (depreciation was €56.3 million al 31 December 2019).

Financial management showed a balance of €34.5 million at 31 December 2020, a decrease of €247 thousands with

respect to the prior year.
Net debt improved for approx. €2.6 million with respect to 2019.

The IGD Group’s total operating revenue at 31 December 2020 amounted to €152.7 million, a decrease of 5.8%
compared to 2019 (the Group’s total operating revenue at 31 December 2019 amounted to €162 million).

Rental income reached €145.6 million, showing a decrease of 6.2% compared to the same period of the prior year.

Direct costs from rental activities amounted to €36.1 million, an increase of 93.3% with respect to the prior year.

General expenses for the core business, including payroll costs at headquarters, amounted to €11.2 million, showing a

decrease of 8.8% compared to €12.3 million posted at 31 December 2019.

The core business EBITDA in 2020 amounted to €99.4 million, a decrease of 20.6% compared to the prior year. IGD
Group’s EBITDA at 31 December 2020 amounted to €98.7 million, with a decrease of 28.8%.

The EBITDA Margin for the core business amounted to 65.5%, showing a decrease with respect to the same period of
previous yea.

EBIT is negative, equal to €52.3 million; it shows a decrease of €102.6 million with respect to the same period of 2019.

Financial management result at 31 December 2020 amounted to €36.2 million compared to €36.8 million as at 31
December 2019

The pre-tax loss at 31 December 2020 amounted to €88.6 million, compared to a profit of €13.6 million in 2019.

As a result of the above the Group posted a net loss of €74.3 million, compared to a profit of €12.6 million posted in
2019. Core business Funds from Operations (FFO) amounted to €55.4 million, with a decrease of €27.5 million or 33.2%

compared to previous year.

IGD Group’s net financial debt at 31 December 2020 shows an improvement compared to 31 December 2019 of €7.2

million. Gearing ratio (1.03x) and Loan to Value (49.9%) show a slight worsening compared with the prior year.



The Real Estate Portfolio at 31 December 2020

Based on CBRE Valuation S.p.A., Duff & Phelps REAG S.p.A., Cushman & Wakefield and Jones Lang Lasalle’s independent
appraisals, the market value at 31 December 2020 of IGD Group's real estate portfolio reached €,265.69 million,

decreasing compared to €2,381.40 million recorded at 31 December 2019.

In light of the above, the Board of Directors submits the following proposal to you for approval:
“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa di Investimento Immobiliare Quotata
S.p.A.,
- having seen the Board of Directors’ report;
- having seen the Board of Statutory Auditors’ report;
- having examined the Company's financial statements for the year ended 31 December 2020;
- having acknowledged the report prepared by the external auditors PricewaterhouseCooper S.p.A.;
resolve
- to approve the financial statements of IGD SIIQ S.p.A. for the year ended at 31 December 2020 with a Net
Loss of €66,437,039.64 and the Board of Directors’ report;

Item 2 of the Agenda of the Ordinary General Meeting — Allocation of the net income; related and

consequent resolutions.

Dear Shareholders,

The Board of Directors proposes to cover the net loss of €66,437,039.64 recorded at 31 December 2020 using the share
premium reserve , for €30,031,594.47 and distributable reserves, for €36,405,445.17 and to reclassify the Fair Value
reserve by €31,737,981.96, following partial changes to the distributable income pursuant to Art. 6 of Legislative Decree
n. 38 of 28 February 2005, increasing the reserve for distributable profits by the same amount. Consequently, the fair
value reserve, relative to the fair value of the real estate portfolio, will go from €283,158,850.19 to €251,420,868.23.

Moreover, the Board of Directors proposes:
- to cover the capital increase reserve, negative for €10,304,558.06, with the bond issue reserve;
- to cover the treasury share reserve, negative for €233,087.16, with the bond issue reserve;

- to cover the IFRS 9 FTA reserve, negative for €4,353,719.51, with the bond issue reserve, for €4,327,109.19
and the share premium reserve, for €26,610.32".

In light of the above, the Board of Directors submits the following proposal to you for approval:
“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa di Investimento Immobiliare Quotata
S.p.A., having seen the Board of Directors’ report

resolve



- to cover the net loss of €66,437,039.64 recorded at 31 December 2020 using the share premium reserve , for
€30,031,594.47 and distributable reserves, for €36,405,445.17;

- to reclassify the Fair Value reserve by €31,737,981.96, following partial changes to the distributable income
pursuant to Art, 6 of Legislative Decree n. 38 of 28 February 2005, increasing the reserve for distributable
profits by the same amount, Consequently, the fair value reserve, relative to the fair value of the real estate
portfolio, will go from €283,158,850.19 to €251,420,868.23.

- to cover the capital increase reserve, negative for €10,304,558.06, with the bond issue reserve;
- to cover the treasury share reserve, negative for €233,087.16, with the bond issue reserve;

- to cover the IFRS 9 FTA reserve, negative for €4,353,719.51, with the bond issue reserve, for €4,327,109.19

and the share premium reserve, for €26,610.32".

Item 3 of the Agenda of the Ordinary General Meeting — Report on compensation and the compensation
paid salaries in accordance with Art. 123-ter, paragraphs 3-ter and 6, of Legislative Decree n. 58/98:
3.1 First section: report on the compensation policy. Binding resolution

3.2 Second section: report on the compensation paid. Non-binding resolution

Dear Shareholders,

as you are well aware, pursuant to art. 123-fer of TUF, listed companies are required to prepare a Report on
compensation and paid salaries and make it available to the general public.

This report was approved by the Board of Directors on 25 February 2021, subject to approval by the Nominations and
Compensation Committee, and made available to the public at the Company’s registered office, on the Company’s
website http://eng.gruppoigd.it/, in the Governance — Shareholders’ Meeting section and on the authorized storage
system eMarket STORAGE www.emarketstorage.com in accordance with the law.

Pursuant to Art. 123-fer of TUF and art. 84-qguarter of Consob Regulation adopted with Resolution no. 11971 of 14 May
1999, this Report is divided into two sections.

The first section describes the Company’s policy with respect to the compensation of the members of the Board of
Directors, the Board of Statutory Auditors and executives with strategic responsibilities for 2021, as well as the
procedures used in the adoption and implementation of this policy. This section, pursuant to Art. 123-ter, paragraphs
3-bis and 3-ter, of TUF, as introduced in Legislative Decree n. 49/2019, is subject to the binding resolution of the ordinary
Shareholders’ Meeting.

The second section contains information about the compensation paid to the members of the Board of Directors, the
Board of Statutory Auditors and executives with strategic responsibilities (shown as an aggregate) in 2020. This section,
pursuant to the new paragraph 6 of Art. 123-fer TUF, introduced in Legislative Decree n. 49/2019, is subject to the non-
binding resolution of the ordinary Shareholders’ Meeting.

In light of the above, this item on the Agenda will be voted on during the Shareholders’ Meeting as two separate items,
4
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as proposed below.

% Xk X% %

3.1 First section: report on compensation. Binding resolution

In light of the above, the Board of Directors submits the following proposal concerning the first section of this report, to
you for approval:

“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa di Investimento Immobiliare Quotata

S.pA.,

- having examined and discussed the first section of the Report on Compensation and Paid Salaries called for under
art, 123-ter, paragraph 3, of Legisiative Decree n. 58 dated 24 February 1998, prepared by the Board of Directors
based on the recommendations of the Remuneration and Nominations Committee, which describes the Company’s
policy relating to remuneration of members of the Board of Directors, the Board of Statutory Auditors, general
managers and executives with strategic responsibilities for 2021, as well as the procedures used to adopt and
implement said policy, and made available to the public in accordance with the law;

resolves

to approve the first section of the Report on Compensation and Paid Salaries adopted by the Board of Directors on 25

February 2021 pursuant to art. 123-ter, paragraphs 3-bis) and 3-ter) of Legislative Decree n. 58 dated 24 February

1998.”

% Xk X %

3.2 Second section: report on paid salaries. Non-binding resolution

With regard to the second section of the Report, the Board of Directors will submit the following proposal regarding the

second section of this Report, to you for your approval:

“The Ordinary Shareholders’ Meeting of Immobiliare Grande Distribuzione Societa di Investimento Immobiliare Quotata

S.pA.,

- having examined and discussed the second section of the Report on Compensation and Paid Salaries called for
under art. 123-ter, paragraph 4, of Legislative Decree n. 58 dated 24 February 1998, prepared by the Board of
Directors based on the recommendations of the Remuneration and Nominations Committee, which describes the
paid salaries to the members of the Board of Directors, the Board of Statutory Auditors, general managers and
executives with strategic responsibilities in 2020 or related to 2020;

resolves
in favor to the second section of the Report on Compensation and Paid Salaries adopted by the Board of Directors on 25

February 2021 pursuant to art. 123-ter, paragraphs 6 of Legisiative Decree n. 58 dated 24 February 1998.”

kkk

Bologna, 25 February 2021
On behalf of the Board of Directors
The Chairman
Elio Gasperoni
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ORDINARY ANNUAL GENERAL MEETING OF IGD S1IQ S.P.A.
15 AprIL— 16 ApPRIL 2021

REPORT OF THE BOARD OF DIRECTORS FOR THE ITEMS 4 AND 5 OF THE AGENDA FOR THE ORDINARY
GENERAL MEETING OF IGD SIIQ S.P.A. PREPARED BY THE BOARD OF DIRECTORS IN ACCORDANCE
WITH ARTICLES 125-7ER OF LEGISLATIVE DECREE N. 58/1998
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4. Appointment of the Board of Directors

4.1. Determination of the number of directors

4.2. Determination of the Board of Directors’ term of office
4.3. Appointment of the Board of Directors

4.4. Determination of the Board of Directors’ remuneration

5. Appointment of the Board of Statutory Auditors

5.1 Appointment of three standing and three alternate auditors
5.2 Appointment of the Chairman of the Board of Statutory Auditors

5.3 Determination of the Board of Statutory Auditors’ remuneration

X %k X

Item 4 of the Agenda of the Ordinary General Meeting — Appointment of the Board of Directors

Dear Shareholders,

The term of the Board of Directors appointed by the Annual General Meeting on 1 June 2018 for the three year period
2018 - 2020 expires on the day the Annual General Meeting is convened, on 15 April 2021, in first call, and on 16 April
2021, in second call, to approve the financial statements for the year ended 31 December 2020.

1



You are, therefore, invited to, in accordance with the law and the corporate by-laws: (i) determine the number of
directors that are to be part of the Board of Directors; (ii) determine the Board of Directors’ term of office; (iii) appoint

the Board of Directors; and, lastly, (iv) determine the Board of Directors’ remuneration.

4.1 Determination of the number of directors

Dear Shareholders,

Pursuant to Art. 16.1 of the corporate by-laws, the Board of Directors is to be comprised of not fewer than seven and
not more than 19 members and before proceeding with appointing the Board the shareholders must determine the
number of members.

You are, therefore, invited to determine the number of Board members.

4.2 Determination of the Board of Directors’ term of office

Dear Shareholders,

Pursuant to Art. 16.1 of the corporate by-laws and in accordance with Art. 2383 of the Italian Civil Code, the Directors
may be appointed for a term of up to three years.

You are, therefore, invited to determine the Board of Directors’ term of office.

4.3 Appointment of the Board of Directors

The Board of Directors must be appointed in accordance with Art. 16 of the corporate by-laws.

The lists of candidates may be presented by individual shareholders or groups of shareholders who together hold
voting shares representing at least 4.5% of the share capital, as established by Consob in Determinazione Dirigenziale
n. 44 of 29 January 2021 relating to the “Holdings needed in order to be entitled to submit lists of candidates for
members of administrative and control bodles".
The lists must be:

- sent certified registered mail to the Company’s headquarters and/or registered office;

- or sent to the following certified e-mail address legal igdsiigspa@pec.gruppoigd.it

at least 25 days before the day in which the Shareholders’ Meeting is to be held in first call, tuttavia, in considerazione
del fatto che tale termine giunge a scadenza in un giorno festivo (i.e. il 21 marzo 2021), esso € da intendersi
posticipato al primo giorno lavorativo successivo, ossia il 22 marzo 2021. La titolarita della quota minima necessaria
per la presentazione delle liste € determinata avendo riguardo alle azioni che risultano registrate a favore del socio nel
giorno in cui le liste sono depositate presso la Societa. The certification as to the ownership of the requisite number of
shares issued by a licensed intermediary must be submitted in accordance with the above procedures by the deadline
for the publication of the list (/.e. by 25 March 2021).

The directors will be appointed on the basis of validly submitted lists in the following manner and in such a way that

ensures that the composition of the Board of Directors complies with the laws governing gender equality, as follows.

According to art. 16.3 of the corporate by-laws, each list must include at least two clearly indicated candidates who

qualify as independent in accordance with the law (that is the independence requirements applicable to standing
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auditors of listed companies pursuant art. 148, par. 3 of Legislative Decree 58/1998). Without prejudice to the above,
in order to comply with the laws governing gender equality and Art. 16.3 of the corporate by-laws, the lists which
include a number equal to or greater than three candidates must also include candidates of different genders; toward
this end the number of candidates of the least represented gender included on the list must equal at least two fifth of
the total number of candidates on the list, rounding up any fractions. Any lists submitted that fail to observe the above
conditions will be viewed as not submitted.

In accordance with the Corporate Governance Code for listed companies, to which the Company adheres, at least two
independent directors must sit on the Board of Directors. Moreover, based on Art. IA.2.10.6 of the Instructions to
Borsa Italiana S.p.A.'s Regulations for Listed companies, the companies listed on the STAR segment should have: (i) at
least 2 independent directors if the Board is composed of up to 8 members; (ii) at least 3 independent directors if the
Board is composed of between 9 and 14 members; (iii) at least 4 independent directors if the Board is composed of

more than 14 members.

For those candidates indicated on the list as meeting the legal qualifications of independent, declarations must also be
submitted confirming that, under their responsibility, they possess the requisites needed to act as an independent
director called for at law. In light of Art. 16 of the Regulation adopted by Consob in Resolution 20249 of 28 December
2017, as amended (“"Market Regulations”), pertaining to companies subject to the management and coordination of
another non-listed company, shareholders are also requested to indicate which candidates qualify as independent as
per the above article and provide statements in which the candidates declare, under their responsibility, that they

possess the requisites to serve as an independent director referred to in Art. 16 of the Market Regulations.

Si segnala che, sin dalla quotazione della Societa e fino alla data della presente relazione, la maggioranza dei
componenti del Consiglio di Amministrazione € stata in possesso dei requisiti di indipendenza sia ai sensi del TUF che ai
sensi del codice di comportamento redatto da Borsa Italia S.p.A., pro tempore vigenti.

Furthermore, in accordance with Art. 147-quinquies of Legislative Decree 58/1998 directors of listed companies must
possess the same integrity that the statutory auditors of listed companies must possess, currently governed by Art. 2
of Ministerial Decree n. 162 dated 30 March 2000.

In order to comply with regulations pertaining to the maximum number of directorships directors may hold, the Board
of Directors adopted the regulations referred to as “Limits on the maximum number of positions that may be held by

directors”, made available to the public on the Company’s website at: http://www.gruppoigd.it/Governance/Board-of-

Directors.

Si invitano altresi gli Azionisti, in sede di predisposizione delle liste di candidati alla carica di amministratore di IGD, a
tener conto della circostanza che la Societa, sin dal 2016, ha ottenuto dall’Autorita Garante della Concorrenza e del
Mercato il c.d. “Rating di Legalita” il cui mantenimento & subordinato al possesso da parte degli amministratori della
Societa dei requisiti di cui all’art. 2 della Delibera 12 novembre 2012, n. 13779 dell’Autorita Garante della Concorrenza
e del Mercato, da ultimo modificata con delibera n. 28361 del 28 luglio 2020.

No shareholder, parent company, subsidiary, or jointly controlled entity as defined by Art. 93 of Legislative Decree
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58/1998, including members of a shareholders' agreement belonging to a voting trust relevant under the terms of Art.
122 of Legislative Decree 58/1998, may submit or cause to be submitted by third parties or fiduciaries more than one
list or vote for a list other than the one they submitted or caused to be submitted. Any votes cast in violation of this

conditions will not be attributed to any list.

The lists must be submitted with the accessory documentation and information called for in the corporate by-laws and
in accordance with the law. More in detail, these include: (i) information relating to the identity of the shareholders
submitting the list and the total interest held; (7) the candidates' irrevocable acceptance of office and statements
confirming that, under his/her responsibility, there are no reasons for ineligibility and disqualification and that each
candidate meets the requirements for the specific office set by law and the corporate by-laws, as well as  (7i) the
curriculum vitae of each candidate complete with information about the candidates’ personal and professional
background. For those candidates indicated on the list as meeting the legal qualifications of independent,
declarations must also be submitted confirming that, under their responsibility, they possess the requisites needed to
act as an independent director called for at law as well at Corporate Governance Code.

Gli azionisti sono inoltre invitati a prendere visione dell'Orientamento sulla composizione quantitativa e qualitativa del
Consiglio di Amministrazione ritenuta ottimale, adottato dall'organo di amministrazione uscente sentito il Comitato per
le Nomine e per la Remunerazione, in linea con la raccomandazione n. 23 del Codice di Corporate Governance. Il
predetto Orientamento € disponibile sul sito internet della Societa all'indirizzo:
http://www.gruppoigd.it/Governance/Consiglio-di-amministrazione. Si raccomanda altresi a coloro i quali presentino
una lista contenente un numero di candidati superiore alla meta dei componenti da eleggere di fornire adeguata
informativa, nella documentazione presentata per il deposito della lista, circa la rispondenza della lista all’Orientamento
espresso dal Consiglio di Amministrazione nonché di esprimere un’indicazione in merito al proprio candidato alla carica
di Presidente del Consiglio di Amministrazione, la cui nomina avverra secondo le modalita individuate nello Statuto

Sociale.

Those who submit a “minority list” are also subject to the Consob recommendations found in Bulletin n. DEM/9017893
of 26 February 2009 and are, therefore, requested to submit, along with the above mentioned documentation, a
statement attesting to “the lack of a relationship, direct or indirect, pursuant to Art. 147-ter, paragraph 3, of TUF and
Art. 144-quinquies of Regulations for Issuers, with shareholders holding, including jointly, a controlling interest or
significant majority".

The Company will publish without delay and, at any rate, at least twenty-one days prior to the Shareholders’ Meeting
called to resolve on the appointment of the Directors, make the candidate lists available to the public at its
headquarters, on its website (www.gruppoigd.it, in the section Governance — Shareholders’” Meetings — Annual

General Meeting 15 April 2021), at Borsa Italiana S.p.A., as well as on the on the authorized storage system eMarket
STORAGE managed by Spafid Connect S.p.A (www.emarketstorage.com), along with all the information referred to

above, in accordance with the law.

No one can be a candidate on more than one list. Acceptance of candidacy on more than one list is grounds for
disqualification. Becoming and continuing to be a Director is subject to possession of the requisites established under
the law and listed in the corporate by-laws.

The Directors will be appointed as per the procedures described herein. Each shareholder with voting rights may vote
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for one list only. The votes obtained by each list are divided by one, two, three, four, five—and so forth—according to
the number of directors to be elected. These quotients are assigned to the candidates on the list, in the order in which
they appear, and are then sorted into a single decreasing ranking.

The candidates obtaining the highest quotients are those elected. In case of a tie for the last directorship to be filled,
the winning candidate is the one from the list with the highest number of votes; if the number of votes is equal, the
eldest candidate shall prevail.

If just one list is submitted or if no list is submitted, the shareholders will disregard the above procedure and vote
according to the majorities established by law. If more than one list is submitted, at least one director must be drawn
from a minority list; therefore, if in accordance with the above criteria all of the winning candidates come from a single
list, the last candidate in the ranking will be replaced by the candidate from the minority lists who has obtained the
highest quotient.

If the law relating to gender equality fails to be complied with as a result of the votes cast, the candidates belonging to
the more represented gender with the least amount of votes on the list that receives the most votes will be replaced
by the number of candidates of the least represented gender on the same list needed to ensure compliance with the
laws governing gender equality without prejudice to the minimum number of independent directors required under the
law. 1In the event that not enough candidates of the least represented gender appear on the list that receives the
greatest number of votes, the shareholders will appoint the directors of the least represented gender with the majority
of votes required by law.

Dear Shareholders, you are invited to appoint the directors in light of the above.

4.4 Determination of the Board of Directors’ remuneration

Based on Art. 25.1 of the corporate by-laws, the members of the Board of Directors and are to receive fees as
determined by the ordinary shareholders' meeting and, the resolution, once taken, is also valid for subsequent years
until the shareholders' meeting determines otherwise. During the Annual General Meeting held on 1 June 2018 the
shareholders set the Board of Directors’ annual gross compensation at €20,000.00, reserving the right, as per Art.
25.1 of the corporate by-laws, to the Board of Directors to provide further emoluments for any additional offices the

directors might hold, including Chairman.

The Board of Directors will abstain from making any specific proposals in this regard and you are invited to resolve on

the basis of the proposals presented by the shareholders.

X X X%

Item 5 of the Agenda of the Ordinary General Meeting — Appointment of the Board of Statutory Auditors

Dear Shareholders,
The term of the Company’s Board of Statutory Auditors appointed by the Annual General Meeting on 1 June 2018 for
the three year period 2018 — 2020 expires on the day the Annual General Meeting is convened, on 15 April 2021, in
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first call, and on 16 April 2021, in second call, to approve the financial statements for the year ended 31 December
2020.

You are, therefore, invited to: (i) appoint three standing and three alternative statutory auditors for the three year
period 2021 - 2023; (ii) appoint the Chairman of the Board of Statutory Auditors; and, (iii) determine the Board of
Statutory Auditors’ gross annual compensation.

5.1 Appointment of three standing and three auditors

The standing and alternate statutory auditors must be appointed in accordance with Art. 26 of the corporate by-laws.
The lists of candidates may be presented by individual shareholders or groups of shareholders who together hold
voting shares representing at least 4.5% of the share capital, as established by Consob in Determinazione Dirigenziale
n. 44 of 29 January 2021 relating to the "Holdings needed in order to be entitled to submit lists of candidates for
members of administrative and control bodies”.

The lists may be:

- sent certified registered mail to the Company’s headquarters and/or registered office;

- or sent to the following certified e-mail address legal_igdsiigspa@pec.gruppoigd.it

at least 25 days before the day in which the Shareholders’ Meeting is to be held in first call, tuttavia, in considerazione
del fatto che tale termine giunge a scadenza in un giorno festivo (i.e. il 21 marzo 2021), esso € da intendersi
posticipato al primo giorno lavorativo successivo, ossia il 22 marzo 2021. La titolarita della quota minima necessaria
per la presentazione delle liste & determinata avendo riguardo alle azioni che risultano registrate a favore del socio nel
giorno in cui le liste sono depositate presso la Societa. The certification as to the ownership of the requisite number of
shares issued by a licensed intermediary must be submitted in accordance with the above procedures by the deadline
for the publication of the list (i.e. by 25 March 2021).

The statutory auditors will be appointed on the basis of lists, prepared and submitted in accordance with the same
procedure as that used for the appointment of the Board of Directors.

The lists must be organized in two sections, one for candidates of the office of Standing Auditors and the other for
candidates to the office of Alternate Auditors.

In accordance with the current laws governing gender equality and Article 26.2 of the corporate by-laws, the lists
which, taking into account both sections, include a number equal to or greater than three candidates must also include
in each section candidates of different genders in to ensure that the composition of the Board of Statutory Auditors
complies with the laws governing gender equality.

The candidates for the Board of Statutory Auditors must hold the qualifications required by law. More in detail, the
candidates must possess the professional qualifications and integrity indicated in Ministerial Decree n. 162 of 30 March
2000, as adopted in Art. 26.9 of the corporate by-laws.

The candidates must also qualify as independent in accordance with the law (ie the independence requirements
pursuant art. 148, par. 3 of Legislative Decree 58/98). Matters relating to ineligibility and limits on the number of
positions in administrative and control bodies that members of the Board of Statutory Auditors may hold are subject to
current laws and regulations.

No shareholder, parent company, subsidiary or company subject to joint control pursuant to Art. 93 of Legislative
Decree 58/98, nor shareholders who are part of a relevant shareholders’ agreements pursuant to Art. 122 of

Legislative Decree 58/98, may submit or cause to be submitted, including by proxy or through a trust, more than one
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list, nor can they vote, either by proxy or through a trust, for lists other than the one they submitted or caused to be
submitted. Participation and votes submitted in violation of the above will not be attributed to any list. Shareholders
with voting rights may vote for only one list.

The lists must be submitted with the accessory documentation and information called for in the corporate by-laws and
in accordance with the law. More in detail, these include: (i) information relating to the identity of the shareholders
submitting the list and the total interest held; (i) extensive information about the candidates’ personal and
professional background, as well as (i) the candidates' irrevocable acceptance of office and statements confirming
that, under his/her responsibility, there are no reasons for ineligibility and disqualification and that each candidate
meets the requirements for the specific office set by law, and (iv) a declaration made by shareholders other than those
holding, including jointly, a controlling interest or significant majority, stating that they are not related parties, direct or
indirect, pursuant to Art. 144-quinquies of Consob Resolution n. 11971 of 14 May 1999, of the former (including in
light of the Consob recommendations included in Bulletin DEM/9017893 of 26 February 2009).

In ottemperanza alla Raccomandazione n. 9 del Codice di Corporate Governance, Vi ricordiamo inoltre che &
raccomandato che, ai componenti del Collegio Sindacale, si applichino i medesimi criteri previsti dal Codice per la
valutazione dell'indipendenza degli amministratori nonché i criteri adottati dal Consiglio di Amministrazione di IGD per
valutare la significativita delle circostanze di cui alle lettere c) e d) della Raccomandazione n. 7 del Codice di Corporate
Governance, di cui alla precedente nota n. 1 della presente Relazione.

Furthermore, taking into account that in accordance with Art. 2400 of the Italian Civil Code upon nomination and
before accepting the assignment statutory auditors must inform shareholders of positions held in other companies in
administrative and control bodies and in light of the limits on the number of appointments that may be held under Art.
148-bis of Legislative Decree 58/98, all relative information should be found in the curriculum vitae for each candidate
submitted along with the lists.

In the event that by the deadline for the submission of the lists (22 March 2021) only one list or only lists from related
shareholders, as defined in Art. 144-quinguies of the Regulations for Issuers, have been filed with the company, lists
will be accepted until the third day following the deadline (/.e. through 25 March 2021). In this instance the minimum
share ownership required for the submission of lists for the election of statutory auditors is reduced by half, therefore
to 2.25% of the share capital.

The Company will publish without delay and, at any rate, at least twenty-one days prior to the Shareholders’ Meeting
called to resolve on the appointment of the Board of Statutory Auditors, make the candidate lists available to the

public at its headquarters, on its website (www.gruppoigd.it, in the section Governance — Shareholders’ Meetings —

Annual General Meeting 15 April 2021), at Borsa Italiana S.p.A., as well as on the authorized storage system eMarket

STORAGE (www.emarketstorage.com) managed by Spafid Connect S.p.A, along with all the information referred to

above, in accordance with the law.

From the list obtaining the highest number of votes, two standing auditors and two alternate auditors will be taken in
the order in which they appear on the list. The third standing auditor and the third alternate auditor will be drawn from
the list with the second highest number of votes, in the order in which they appear.

If the composition of the Board of Statutory Auditors fails to comply with the laws relating to gender equality as a
result of the votes cast, the candidates belonging to the more represented gender —taking into account the the order
in which they appear in their section - with the least amount of votes on the list that receives the most votes will be

replaced by the number of candidates of the least represented gender on the same list and section needed to ensure
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compliance with the laws governing gender equality. In the event that not enough candidates of the least represented
gender appear on the list that receives the greatest number of votes, the shareholders will appoint the standing and
alternate auditors of the least represented gender based on a simple majority.

In the event of a tie between lists, a new ballot is held between these lists on which all shareholders present in general
meeting shall vote. The candidates on the list winning a simple majority of votes shall be elected in such a way,
however, as to ensure that the composition of the Board of Statutory Auditors complies with the laws governing
gender equality.

If just one list has been submitted, shareholders will cast their votes on that list. If the list obtains the relative
majority, the first three candidates appearing on it are elected as standing auditors, while the fourth, fifth and sixth
names are appointed as alternates, in such a way as to ensure compliance with the laws governing gender equality.

If no lists are submitted, the Board of Statutory Auditors and its Chairman are elected by the shareholders according to
the majorities established by law and in such a way as to ensure compliance with the laws governing gender equality.
The Board of Statutory Auditors appointed by you will remain in office through 2021, 2022 and 2023 and the term will
expire on the date in which the Annual General Meeting is called to approve the financial statements at 31 December
2023.

You are invited to appoint three standing and three alternative auditors in light of the above and vote in favour of one

of the lists presented.

5.2 Appointment of the Chairman of the Board of Statutory Auditors

Pursuant to Art. 148, paragraph 2-bis, of Legislative Decree 58/98, the Chairman of the Board of Statutory Auditors is
appointed from amongst one of the standing auditors elected from the minority list. In accordance with this principle,
Art. 26.4 of the corporate by-laws provides that the chairman will be the first candidate on the list receiving the second
highest number of votes.

If no lists are submitted, the Chairman of the Board of Statutory Auditors will be elected by the shareholders' meeting
according to the majorities established by law.

You are invited to appoint the Chairman of the Board of Statutory Auditors in accordance with the above.

5.3 Determination of the Board of Statutory Auditors’ Remuneration

You are, lastly, called upon to resolve on the Board of Statutory Auditors’ remuneration. More in detail, pursuant to
Art. 2402 of the Italian Civil Code and Art. 26.11 of the corporate by-laws, once the Board of Statutory Auditors has
been appointed the shareholders’ meeting is to determine the annual compensation that the standing auditors are to
receive for their entire term of office. During the Annual General Meeting held on 1 June 2018 the shareholders set the
Board of Statutory Auditors’ annual gross compensation at €20,000.00 and the Chairman of the Board of Statutory
Auditors’ annual gross compensation at €30,000.00.

The Board of Directors will abstain from making any specific proposals in this regard and you are invited to resolve on

the basis of the proposals presented by the shareholders during the Annual General Meeting.



Bologna, 25 February 2021

On behalf of the Board of Directors
The Chairman
Elio Gasperoni
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REPORT ON REMUNERATION
GLOSSARY

// GLOSSARY
// 2019-2021 Strategic Plan

The strategic plan referred to years 2019-2021 approved
by the Board of Directors on 7th November 2018.

// Board of Directors

IGD’s Board of Directors.

// Code/Corporate Governance Code

The Corporate Governance Code for listed companies, as
approved by the Corporate Governance Committee con-
stituted by Borsa Italiana S.p.A. (the ltalian Stock Exchan-
ge), ABI, ANIA, Assogestioni, Assonime and Confindu-
stria, in effect at the time of this Report.

// Remuneration Policy

The remuneration policy approved by the Board of Direc-
tors on 25 February 2021, described in Part | of this Re-
port.

// FAR

Fixed annual remuneration, calculated for the full year ba-
sed on the gross monthly salary paid in December of the
prior year, comprised of basic salary plus management
bonuses (the calculation relative to variable compensa-
tion is, therefore, made net of any increases/adjustments
made for seniority, any ad personam allowances and any
and all other items or indemnities).

// Group

IGD and the companies its controls pursuant to Art. 93 of
TUF.

// 1GD/The Company

Immobiliare Grande Distribuzione SIIQ S.p.A.

// Long Term Incentive Plan (LTIP)

Amedium/long-term incentive plan based on which be-
neficiaries receive a cash bonus if certain objectives, pre-
determined and approved by the Board of Directors, are
achieved.

// Managers with Strategic Responsibilities

The managers identified by the Board of Directors in ac-
cordance with Art. 65, paragraph 1-quater, of the Regula-
tions for Issuers.

// Regulations for Issuers

The regulations for issuers issued by CONSOB in Resolu-
tion n. 11971 of 14 May 1999, as amended.

// TUF

Legislative Decree n. 58 dated 24 February 1998, as amen-
ded.
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REPORT ON REMUNERATION
SECTORII

// Sector | - Remuneration Policy

a) Bodies or parties involved in the preparation,
approval and possible review of the Remuneration
Policy, respective roles, as well as the bodies or
parties responsible for the correct implementation
of the Policy

Each year the Board of Directors defines and reviews the
Remuneration Policy, along with any amendments, as pro-
posed by the Nominations and Compensation Committee
(see letter b) below).

Pursuant to Art. 123-ter of TUF the Remuneration Policy
is submitted to the ordinary Shareholders’ Meeting con-
vened to approve the annual report for binding approval.

The Nominations and Compensation Committee is chiefly
responsible for the correct implementation of the Remu-
neration Policy, as well as the Chief Executive Officer and
the Board of Directors.

b) Scope, composition (distinguishing between
non-executive and independent directors), skills
and functions and any further measures aimed at
avoiding or managing conflicts of interest of the
Compensation Committee

The Nominations and Compensation Committee, which
presented the Board of Directors with the proposed Re-
muneration Policy, is comprised of the number of direc-
tors set by the Board of Directors upon appointment. The
Nominations and Compensation Committee members are
all non executive, independent members and at least one
member possesses adequate understanding of and expe-
rience in finance as assessed by the Board of Directors
upon appointment.

On 6 June 2018, the Board of Directors appointed inde-
pendent directors Rossella Saoncella (Chairman), Livia
Salvini and Timothy Guy Michele Santini to the Nomina-
tions and Compensation Committee.

The Nominations and Compensation Committee submi-
ts proposals and provides recommendations relating to
remuneration in order to ensure that the compensation
of the Company’s directors, the Managers with Strategic
Responsibilities and directors of subsidiaries are determi-
ned in such a way as to retain and motivate the individuals
with the professional characteristics needed to succes-
sfully manage the Company and its subsidiaries.

The Nominations and Compensation Committee has the
following functions:
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a) To submit proposals to the Board of Directors regar-
ding the general policy for the remuneration of Directors
and Managers with Strategic Responsibilities;

b) Periodically assess the adequacy, the overall consisten-
cy and application of the remuneration policy, referred to
letter d below, availing itself, in the case of the Managers
with Strategic Responsibilities, of the information provi-
ded by the Chief Executive Officer;

c) To submit proposals or express opinions to the Board
of Directors regarding remuneration of Executive Direc-
tors and other Directors holding special offices, as well
as the performance targets linked to variable compensa-
tion and to ensure that the Board’s decisions are complied
with and verifying whether or not the performance tar-
gets are reached,;

d) To submit opinions to the Board regarding the com-
pensation of the Chairmen, Vice Chairmen and General
Managers (and/or Chief Executive Officers) of the sub-
sidiaries deemed strategic based on the proposals sub-
mitted by the Chairman and the Parent Company’s Chief
Executive Officer;

e) To submit opinions to the Board regarding the overall
compensation to be granted the Board members of the
subsidiaries and affiliates;

f) Report to the Company’s shareholders on how the
Committee is fulfilling its duties.

In accordance with Recommendation 26 of the Corpora-
te Governance Code, directors do not attend meetings of
the Nominations and Compensation Committee during
which their remuneration is being discussed.

In carrying out its duties, the Nominations and Compen-
sation Committee collaborates with the relative corporate
structures.

c) Compensation and working conditions of Grup-
po IGD’s employees taken into account when pre-
paring the Policy

When preparing the Remuneration Policy, the company
took the compensation and working conditions of its em-
ployees into account.

d) Name of any independent experts called upon
to assist with the drafting of the Remuneration Po-
licy

No independent experts were involved by the Board of
Directors in the preparation of the Remuneration Policy.

e) Purpose of the Remuneration Policy principles,
duration and any changes in the Policy with re-
spect to the last Policy approved by the Sharehol-
ders’ Meeting

The Company’s Remuneration Policy is a function of the
Company’s sustainable success and takes into account
the need to attract, retain and motivate the people who
possess the expertise and professional standing that the
role held requires.

More in detail, the remuneration of the Chief Executive
Officer, Directors holding special offices, the Chief Opera-
ting Officer and the Managers with Strategic Responsibi-
lities aims to:

> Attract, motivate and retain highly qualified professio-
nal managers;

> To involve and incentivize the management deemed key
to achieving the Company’s and the Group targets;

> To promote the medium/long term creation of value
for shareholders taking into account the interest of all the
Company’s relevant stakeholders;

> To create a strong link between remuneration and per-
formance of the Company and the Group.

Pursuant to Recommendation 29 of the Corporate Go-
vernance Code, the Remuneration Policy provides for
compensation consistent with the expertise, professio-
nal standing and commitment required to fulfil the duties
assigned by the Board of Directors and the Board com-
mittees, but remuneration is not linked to the Company’s
results (see the following paragraph o).

The Company’s Board of Directors approved the Remune-
ration Policy on 25 February 2021, based on the proposal
submitted by the Nominations and Compensation Com-
mittee which met on 16 February 2021.

The Remuneration Policy has an annual duration and re-
fers to the remuneration for 2021 of the Chief Executive
Officer, the Directors holding special offices, the non-exe-
cutive Directors, the Chief Operating Officer and the Ma-
nagers with Strategic Responsibilities and, without preju-
dice to Art. 2402 of the Italian Civil Code, to members of
the Board of Statutory Auditors.

With respect to the Policy approved by the Shareholders’
Meeting held on 11 June 2020, the Nominations and Com-
pensation Committee made the following changes to the
2021 Remuneration Policy.

More in detail:

> With regard to the 75% of the Chief Executive Officer’s
short-term variable component, tied to reaching yearly
performance targets, the targets are specified as follows:

> Consolidated core business EBITDA margin
with a difference of plus or minus 1% with
respect to the budget, approved by the Board
of Directors on 28 January 2021, for 25% of the
variable component;

> Earnings per share with an increase versus the
prior year, like-for-like excluding treasury shares,
of plus or minus 5%, for 25% of the variable com
ponent;

> With regard to the remaining 25% of the Chief Executive
Officer’s short-term variable compensation, tied to rea-
ching individual performance targets, the following tar-
gets were added:

> The drafting of a training and coaching pro
gram, to be implemented as from 2022, focused
on implementing the recommendations made in
the succession plan recently approved for 12.5%
of the variable component;

> Improvement, with respect to the prior year, in
the ESG rating provided by at least 2 indepen-
dent agencies, for 12.5% of the variable
component.

> With regard to the 75% of the short-term variable com-
ponent of the Chief Operating Officer and the Managers
with Strategic Responsibilities, tied to reaching yearly
performance targets, the targets are specified as follows:

> Consolidated core business EBITDA margin
with a difference of plus or minus 1% with
respect to the budget, approved by the Board
of Directors on 28 January 2021, for 20% of the
variable component;

> Earnings per share with an increase versus the
prior year, like-for-like excluding treasury shares,
of plus or minus 5%, for 5% of the variable
component;
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> With regard to the remaining 50% of the Chief Opera-
ting Officer’s short-term variable compensation, tied to
reaching individual performance targets, the targets are
specified as follows:

> Total core business revenue equal to the bud-
get, approved by the Board of Directors on 28
January 2021, for 15% of the variable component;

> FFO equal to the budget, approved by the
Board of Directors on 28 January 2021, for 20%
of the variable component;

and the following was also added:

> Improvement, with respect to the prior year, in
the ESG rating provided by at least 2 indepen-
dent agencies, for 15% of the variable
component.

f) Description of the policies pertaining to fixed
and variable compensation, the proportion of the
variable component with regard to total compen-
sation, the difference between short- and long-
term variable compensation

The Corporate Governance Code recommends that the
Remuneration Policy of the Chief Executive Officer, the
Directors holding special offices, the Chief Operating Offi-
cer and the Managers with Strategic Responsibilities pro-
vide a balance between the fixed and the variable com-
pensation that is appropriate and commensurate with the
Company’s strategic goals and risk management policies,
taking into account the characteristics of the business and
the sector of operation, specifying, however, that the va-
riable component should represent a significant part of
total remuneration.

With regard to variable compensation, the Corporate Go-
vernance Code recommends that the remuneration for
the Chief Executive Officer, the Directors holding special
offices, the Chief Operating Officer and the Managers
with Strategic Responsibilities be defined based on the
following criteria:

> The fixed and variable components should be fairly ba-
lanced,;

> Limits should be set for the variable components;

> The performance targets should be determined in ad-
vance, measurable and tied, to a large extent, to the long-
term;

> The performance targets should be consistent with the
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Company’s strategic goals and aimed at promoting su-
stainable success including, where applicable, non-finan-
cial parameters;

> The payment of a significant portion of the variable
component must be deferred for an adequate period of
time with respect to its vesting.

With regard to the remuneration of the Executive Direc-
tors and the Directors holding special offices, the Board
of Directors, as proposed by the Nominations and Com-
pensation Committee resolved that the variable compo-
nent of the Chief Executive Officer’s compensation, inso-
far as he has operating responsibilities, should be linked
to the results achieved with a view to creating medium/
long term value for shareholders.

The remuneration of the other Directors comprises solely
a fixed component commensurate with the commitment
asked of each director. These Directors will not be awar-
ded any form of variable compensation as the activities
carried out by these directors does not have a direct im-
pact on the Company’s economic results, particularly tho-
se that variable components are typically linked to.

The Remuneration Policy also provides that the employ-
ment relationship of the Chief Operating Officer and the
Managers with Strategic Responsibilities will continue to
be governed by the national labor contract for managers
of cooperative businesses.

In line with the above, based on the Remuneration Policy,
the Chief Executive Office remuneration is comprised of:

> A fixed portion composed of:

> The compensation for each director approved
by the Ordinary Shareholders’ Meeting in the
appointment for the office of Board of Directors’
member; and

> The compensation approved by the Board of
Directors, based on the Nominations and
Compensation Committee’s proposal and
indications of the Board of Statutory

Auditors, pursuant to Articles 25.1 of the

bylaws and 2389, par. 3, of the Italian Civil

Code, without prejudice to compliance, when
applicable, with CONSOB Regulation n. 17221 of
12 March 2010 and the Company’s Procedure for
Related Party Transactions;

> A variable portion to be established by the Board of
Directors based on the proposal submitted by the Nomi-
nations and Compensation Committee upon indications

of the Board of Statutory Auditors, linked to achieving
certain performance targets, which follow:

(i) for 75%, a short- term variable component, tied to re-
aching yearly performance targets which include:

> Core business consolidated EBITDA margin
with a margin of plus or minus 1% with respect to
the budget approved by the Board of Directors
held on 28 January 2021 (25% of the variable
component);

> Earnings per share with an increase versus the
prior year, like-for-like excluding treasury shares,
between 5% and plus 5% (25% of the variable
component);

and other individual performance targets, such as:

YEARLY PERFORMANCE TARGETS -
Chief Executive Officer

Short term components of the variable Weight
remuneration

Core business consolidated EBITDA margin 25,0%
Earning per share 25,0%

Further individual targets

Drafting of a training and coaching plan 12,5%
Improvement in the ESG rating 12,5%
Total variable compensation 75%

higher than -5% vs previous year

>2 agencies vs previous year

> The drafting of a training and coaching plan, to be im-
plemented as from 2022, focused on implementing the
recommendations made in the succession plan recently
approved (12.5% of the variable component);

> Improvement, with respect to the prior year, in the ESG
rating provided by at least 2 independent agencies, for
12.5% of the variable component.

Variable compensation will be paid for each of the above
three-year performance targets if 100% of the target is
achieved, while no variable compensation will be owed if
the target fails to be reached.

The main characteristics of the Chief Executive Officer’s
short-term variable compensation are summarized below:

TARGET STATUS

Reached Not reached

higher than -1 vs budget lower than -1 vs budget

lower than -5% vs previous year
within 31.12.2021 after 31.12.2021

<2 agencies vs previous year
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Based on the Remuneration Policy, the short-term va-
riable compensation payable to the Chief Executive Of-
ficer may not exceed 37.5% of the fixed compensation
approved by the Board of Directors.

Each year the Nominations and Compensation Committee
must verify if the performance targets have been reached
or not subsequent to the date on which the Company’s
Board of Directors has approved the draft separate and
consolidated financial statements for the year, without
prejudice to compliance, when applicable, with CONSOB
Regulation n. 17221 of 12 March 2010 and the Company’s
Procedure for Related Party Transactions. The results of
this verification, which is typically carried out in April of
the following year, will be resolved upon by the Board of
Directors during the next meeting held.

(i) for 25%, a three-year Long-Term Incentive Plan, in-
cluded in the LTIP 2019 - 2021, based on which payment
of the bonus is tied to achieving the three-year econo-

THREE-YEAR PERFORMANCE TARGETS -

Chief Executive Officer

Medium/ long - term components of the Weight
variable remuneration

Loan to Value 12.5%
Cumulative FFO 12.5%
Total variable component 25%

5.0%

Loan to Value (over-performance) fixed portion

Based on the Remuneration Policy, the medium/long-
term variable compensation payable to the Chief Execu-
tive Officer may not exceed 12.5% of the fixed compen-
sation approved by the Board of Directors received in
the relative three-year period.

Each year the Nominations and Compensation Committee
must verify if the performance targets have been reached
or not subsequent to the date on which the Company’s
Board of Directors has approved the draft separate and
consolidated financial statements for the year, without
prejudice to compliance, when applicable, with CONSOB
Regulation n. 17221 of 12 March 2010 and the Company’s
Procedure for Related Party Transactions. The results of
this verification will be approved by the Board of Direc-
tors during the next meeting held.

As shown below, the Chief Executive Officer’s remunera-
tion, therefore, includes, (i) a fixed component, (ii) a short-
term variable component which may not exceed 37.50%
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mic-financial targets found in the Business Plan 2019-2021
(each of which accounts for 50% of the bonus), namely:

> The Loan to Value must be maintained below
45%; and

> Cumulative FFO must amount to €258 million.

Lastly an over-performance incentive, equal to 5% of the
fixed compensation, will be paid if the Loan to Value cal-
led for in the Business Plan 2019 - 2021 is below 43% at
the end of 2021.

Variable compensation will be paid for each of the abo-
ve performance targets if 100% of the target is achieved,
while no variable compensation will be owed if the target
fails to be reached.

The main characteristics of the Chief Executive Officer’s
medium/long-term variable compensation are summari-
zed below:

TARGET STATUS

Reached Not reached

< 45% > 45%

> Euro 258 mn < Euro 258 mn

<43% > 43%

of the yearly fixed compensation approved by the Board
of Directors, (iii) a medium/long-term variable compo-
nent which may not exceed 12.50% of the fixed compen-
sation approved by the Board of Directors in the relative
three-year period, and (iv) a medium/long-term variable
component for over-performance which may not exceed
5.00% of the fixed compensation approved by the Board
of Directors in the relative three-year period.

> VARIABLE COMPONENTS OF THE CHIEF
EXECUTIVE OFFICER’S REMUNERATION

100,00%
100,00%
80,00%
60,00%
40,00% 37:5%
20,00%

0,00%

12.5%

Short term Medium - long
variable term variable
remuneration remuneration

Fixed portion

Deferred payment

The payment of the variable component will be deferred
for an appropriate period of time with respect to its ve-
sting. The Company’s practice is to pay the variable com-
pensation at the end of the first six month period subse-
qguent to the end of the vesting period.

Based on the Remuneration Policy, the compensation of
the Chief Operating Officer and the Managers with Stra-
tegic Responsibilities comprises:

> A fixed component which comprises the FAR (Fixed
Annual Remuneration) called for in the individual contract
sighed by the Company and the Chief Operating Officer
and the Managers with Strategic Responsibilities which
is line with the national labor contract for managers of
cooperative businesses that governs the employment re-
lationship. The FAR aims to adequately remunerate the
unique expertise needed to fulfill the duties assigned, the
breadth of the responsibilities, as well as the overall con-
tribution made to achieving business results;

> A variable component, tied to the achievement of the
following performance goals:

(i) for 75%, a short term variable component, tied to rea-
ching yearly performance targets which include:

> Core business consolidated EBITDA margin
with a margin of plus or minus 1% with respect
to the budget approved by the Board of
Directors held on 28 January 2021 (20% of the
variable component);

> Earnings per share with an increase versus the
prior year, like-for-like excluding treasury shares,
of plus or minus 5% (5% of the variable compo-
nent);

5%

Variable
remuneration
- over
performance

> For up to a maximum of 50% of the variable
component, to two or more individual
performance targets, to be defined annually

by the Chief Executive Officer and/or the Chief
Operating Officer, on the basis of the Company’s
organizational structure, the work done by each
managet, the strategic projects in which he/she
is involved and the level of responsibility, the
difference in which must, at any rate, be linked to
the results achieved.

With regard specifically to the Chief Operating Officer,
the individual performance targets - for the remaining
50% of the short-term variable component are predeter-
mined in the following way:

> Total core business revenue equal to the bud-
get, approved by the Board of Directors

on 28 January 2021, for 15% of the variable com-
ponent;

> FFO equal to the budget, approved by the
Board of Directors on 28 January 2021, for 20%
of the variable component;

> Improvement, with respect to the prior year, in
the ESG rating provided by at least 2 indepen-
dent agencies, for 15% of the variable component.

Variable compensation will be paid for each of the above
yearly performance targets which will amount to 100% if
the target is exceeded, to 60% if the target is achieved,
while no variable compensation will be owed if the target
fails to be reached.

The main characteristics of the Chief Operating Officer’s
short-term variable compensation are summarized below:
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YEARLY PERFORMANCE TARGETS -
Chief Operating Officer

Short term components of the variable Weight Passed

remuneration

Core business consolidated
EBITDA margin

Earning per share 5.0%

Individual targets:

Total core business revenue

20.0% higher than +1 vs budget

higher than +5%
VS previous year

TARGETS CHECK

Reached Not reached

between -1 and +1
vs budget

between -5% and +5%
VS previous year

lower than -1 vs budget

lower than a -5%
VS previous year

between -3% e +2%

0, H 0, _Z0,
target reached 15.0% higher than +2% vs budget vs budget lower than -3% vs budget
-Z0, 0,
FFO target reached 20.0% higher than +2% vs budget betvxsar:}dééte g2 lower than -3% vs budget
Improvement in the ESG rating 15.0% >2 agencies vs 2 agencies vs <2 agencies vs
previous year previous year previous year
Total variable compensation 75%

Based on the Compensation Policy, the total short-term
variable compensation payable to the Chief Operating
Officer and the Managers with Strategic Responsibilities
may not exceed 30% of the FAR received by the execu-
tive at 31 December of the year prior to the one in which
the variable compensation is to be paid.

Each year the Nominations and Compensation Committee
must verify if the performance targets have been reached
or not subsequent to the date on which the Company’s
Board of Directors has approved the draft separate and
consolidated financial statements for the year, without
prejudice to compliance, when applicable, with CONSOB
Regulation n. 17221 of 12 March 2010 and the Company’s
Procedure for Related Party Transactions.

Each year the Nominations and Compensation Commit-
tee must verify if the Chief Operating Officer’s individual
performance targets have been reached or not subse-
quent to the date on which the Company’s Board of Di-
rectors has approved the draft separate and consolida-
ted financial statements for the year, without prejudice to
compliance, when applicable, with CONSOB Regulation n.
17221 of 12 March 2010 and the Company’s Procedure for
Related Party Transactions.

Each year the Nominations and Compensation Commit-
tee must verify if the Managers with Strategic Responsibi-
lities’ individual performance targets have been reached
or not subsequent to the date on which the Company’s
Board of Directors has approved the draft separate and
consolidated financial statements for the year, without
prejudice to compliance, when applicable, with CONSOB
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Regulation n. 17221 of 12 March 2010 and the Company’s
Procedure for Related Party Transactions.

The verifications referred to above are typically carried
out in April of the following year.

The results of these verifications will be resolved upon by
the Board of Directors during the next meeting held.

(i) for 25%, a three-year Long-Term Incentive Plan, in-
cluded in the LTIP 2019 - 2021, based on which payment
of the bonus is tied to achieving the three-year econo-
mic-financial targets found in the Business Plan 2019-2021
(each of which accounts for 50% of the bonus), namely:

> The Loan to Value must be maintained below
45%; and

> Cumulative FFO must amount to €258 million.

Lastly an over-performance incentive, equal to 5% of the
fixed compensation, will be paid if the Loan to Value cal-
led for in the Business Plan 2019 - 2021 is below 43% at
the end of 2021.

Variable compensation will be paid for each of the abo-
ve performance targets if 100% of the target is achieved,
while no variable compensation will be owed if the target
fails to be reached.

The main characteristics of the Chief Operating Officer’s
and the Managers with Strategic Responsibilities’ me-
dium/long-term variable compensation are summarized
below:

THREE YEAR PERFORMANCE TARGETS - Chief Operating

Officer and Directors with Strategic Responsabilities

Medium - long term components of the variable Weight
remuneration

Loan to value 12.5%
Cumulative FFO 12.5%
Total variable compensation 25.0%
Loan to Value (over-performance) 5% FAR

Based on the Remuneration Policy Ithe medium/long-
term variable compensation payable to the Chief Ope-
rating Officer and the Managers with Strategic Respon-
sibilities may not exceed 10.0% of the FAR received by
the executive in the three-year period prior to receiving
the bonus.

Each year the Nominations and Compensation Commit-
tee must verify if the three-year performance targets have
been reached or not subsequent to the date on which the
Company’s Board of Directors has approved the draft
separate and consolidated financial statements for 2021,
without prejudice to compliance, when applicable, with
CONSOB Regulation n. 17221 of 12 March 2010 and the

> VARIABLE COMPONENTS OF THE REMUNERATION
FOR THE CHIEF OPERATING OFFICER AND
MANAGERS WITH STRATEGIC RESPONSABILITIES

100,00%

100,00%

80,00%

60,00%

40,00%
20.00% 30% 10%

'y (]

|
0,00%
Fixed portion Short term Medium - long

variable term variable
remuneration remuneration

TARGET STATUS

Reached Not reached

< 45% > 45%

> Euro 258 mn < Euro 258 mn

<43% > 43%

Company’s Procedure for Related Party Transactions. The
results of these verifications will be approved by the Bo-
ard of Directors during the next meeting held.

As shown below, the Chief Operating Officer’s and the
Managers with Strategic Responsibilities remuneration,
therefore, includes, (i) a fixed component, (ii) a short-
term variable component which may not exceed 30% of
the FAR, (iii) a medium/long-term variable component
which may not exceed 10% of the FAR received in the
three-year period prior to receiving the bonus, and (iv) a
medium/long-term variable component for over-perfor-
mance which may not exceed 5.00% of the FAR received
in the three-year period prior to receiving the bonus.

5%

Variable
remuneration
- over
performance
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Deferred payment

The payment of the variable component will be deferred
for an appropriate period of time with respect to its ve-
sting. The Company’s practice is to pay the variable com-
pensation at the end of the first six month period subse-
guent to the end of the vesting period.

The fixed and variable components as a percentage of to-
tal compensation to be paid the Chief Executive Officer,
the Chief Operating Officer and the Managers with Stra-
tegic Responsibilities will be determined, pursuant to Re-
commendation 27 letter a) of the Corporate Governance
Code, on the basis of the Company’s strategic objectives,
in light of the sector in which IGD is active and the cha-
racteristics of its business. The two components must be
balanced and in line with the goals of the Remuneration
Policy.

As of the date of this Report, the Company does not have
any share based incentive plans.

g) Policy regarding non-cash benefits

As of the date of this Report, the Company has yet to
adopt a policy regarding non-cash benefits. With regard
to the Chief Operating Officer and the Managers with
Strategic Responsibilities, the provisions relative to sup-
plementary assistance (i.e. life insurance policies and in-
surance for permanent disabilities) found in the national
labor contract for managers of cooperative businesses
apply.

h) Variable components: description of the under-
lying Financial and non-financial performance tar-
gets, distinction between short and medium/long
term variables, and information on the connection
between any change in results and remuneration

Please refer to letter f) above.

i) Criteria used to establish the achievement of per-
formance targets used to assign shares, options,
other financial instruments and other components
of variable compensation

The individual performance targets used in the Remune-
ration Policy to calculate the payment of variable com-
pensation were defined largely based on business, eco-
nomic and financial objectives, as well as the creation of
value for shareholders in the medium/long-term.

More specifically, in order to better direct and align mana-
gerial action with the objectives defined in the Company’s
2019-2021 strategic plan, the medium-long term variable
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compensation is typically tied to the achievement of the
economic-financial targets referred to in the 2019-2021
strategic plan.

The objectives and the targets are, generally, calculated
on the basis of the Company’s specific business activities
and are indicators of the business’s performance and pro-
fitability.

i) Information about the impact that the Remu-
neration Policy and variable compensation, more
specifically, have on the business strategy and pro-
tecting the company’s long-term interests

Based on the Remuneration Policy the performance tar-
gets described above and payment of variable compen-
sation have to be in line with the Company’s risk mana-
gement policy and take into account the risks assumed
by IGD, the capital and the liquidity needed to meet the
Company’s business needs.

More in detail, the Company found the LTIP 2019-2021 to
be the most effective way to focus management on the
long term creation of value for shareholders. Under the
LTIP 2019-2021, in fact, the medium-long term compensa-
tion is payable only if the targets established herein have
been reached at the end of the two-year period.

As shown in letter j) above, the above mentioned para-
meters are in line with the Company’s mid-long term in-
terests.

k) The vesting period, any deferred payment me-
chanisms, deferment periods, the criteria used to
determine these periods and, if provided for, cor-
rective measures of the variable component

As of the date of this Report, the Company does not have
any share based incentive plans.

Provisions have been introduced which allow the Com-
pany to include clawback clauses in employment con-
tracts based on which all or part of the variable compen-
sation paid (including deferred amounts) to the Chief
Executive Officer, the Chief Operating Officer and the Ma-
nagers with Strategic Responsibilities, shall be refunded
within three years of payment (or withheld) if the relative
corporate functions prove that the same was made on the
basis of data that were manifestly incorrect.

With regard to deferred payment mechanisms and the
criteria used, please refer to letter f) above.

1) Information relating to holding financial instru-
ments after their acquisition, holding periods and

the criteria used to determine the length of these
periods

As indicated in letter f) e k), no share based incentive
plans are contemplated in the Remuneration Policy.

m) Termination allowance

The Remuneration Policy does not provide for any indem-
nities for the directors in the event of advance termination
of the directorship or if it is not renewed, with the excep-
tion of what is described below.

In the event the mandate is terminated or is not renewed,
the Chief Executive Officers will be paid: (i) a termination
allowance equal to 15 months of the fixed salary for the
office determined by the Board of Directors; (ii) another
payment, after a non-compete agreement between the
Company and the Chief Executive Officer has been si-
gned, equal to 15 months of the fixed salary for the office
determined by the Board of Directors. These amounts will
be paid only in the event of (i) termination without just
cause or if the mandate is not renewed; (ii) the CEO ten-
ders just cause resignation.

With regard to the Chief Operating Officer and the Ma-
nagers with Strategic Responsibilities, if the working rela-
tionship is terminated the national labour contract for ma-
nagers of cooperatives will be applied, without prejudice
to any prior individual agreements which are still in effect
at the date upon which this report is presented. In the
event the working relationship with the Chief Operating
Officer and the Managers with Strategic Responsibilities
is terminated, any settlements and/or indemnities other
than those expressly provided for in this Policy, will be the
subject of a prior opinion and/or proposal of the Nomina-
tions and Compensation Committee and the Committee
for Related Party Transactions, as well as resolved upon
by the Board of Directors, without prejudice to complian-
ce, when applicable, with CONSOB Regulation n. 17221 of
12 March 2010 and the Company’s Procedure for Related
Party Transactions.

Without prejudice to the above, the regulations for the
LTI Plan, approved by Board of Directors on 27 February
2020, based on the proposal of the Nominations and
Compensation Committee and the favorable opinion of
the Board of Statutory Auditors, relative to the Chief Exe-
cutive Officer, the Chief Operating Office and the Mana-
gers with Strategic Responsibilities, governs termination
or resolution of employment.

More in detail, the LTI Plan rules govern situations invol-
ving:

(i) Termination by mutual consent, with the written agre-
ement of IGD

(ii) Termination with or without just cause pursuant to
Art. 2119 of the Italian Civil Code

(iii) Termination of one of the Plan beneficiaries with just
cause pursuant to art. 2119 of the Italian Civil Code

(i) Termination without just cause or just cause resigna-
tion tendered by the Chief Executive Officer.

In the above instances, the amount of the bonus will be
recalculated and the performance targets will be redefi-
ned on the basis of the amount of time the party was part
of the Company. No indemnity will be paid in the event of
termination for just cause pursuant to and in accordan-
ce with Art. 2119 of the Italian Civil Code and termination
with cause or unjustified resignation pursuant to Art. 2119
of the Italian Civil Code of one of the Plan beneficiaries,
or in the event of termination with cause or resignation
without cause of a director.

n) Additional insurance coverage and pension
plans

The Chief Executive Officer, the non executive directors,
the Chief Operating Officer and the Managers with Stra-
tegic Responsibilities are covered under mandatory insu-
rance and pension plans, in addition to what is provided
under the national labour contract for managers of coo-
peratives.

o) Pay policy for: (i) independent directors, (ii)
committee members and (iii) carrying out special
assignments

The Company, in light of the definition of executive di-
rectors found in the Corporative Governance Code, consi-
ders all directors non executive with the exception of the
Chief Executive Officer and the Chairman of the Board
of Directors, given the assignment granted the latter to
act as head of the Internal Control and Risk Management
System.

As indicated in letter f) above, the Company resolved to
award the Chief Executive Officer variable compensation
as per the terms and conditions indicated. The remunera-
tion of the non executive Directors and the Chairman of
the Board of Directors is not linked to the Company’s and/
or the Group’s economic results.

The remuneration of the non executive directors as indi-
cated in item f) above, consists solely in the fixed emolu-
ment set by the shareholders.
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The directors, members of the Control and Risk Com-
mittee receive additional compensation as resolved by
the Board of Directors, while the directors, members of
the Nominations and Compensation Committee and the
Committee for Related Party Transactions receive an at-
tendance fee for each meeting attended as resolved by
the Board of Directors, subject to approval by the Nomi-
nations and Compensation Committee.

The Chairman of the Board of Directors and the Vice
Chairman are paid an additional annual fixed salary for
their respective offices as determined by the Board of
Directors based on the Nominations and Compensation
Committee’s proposal.

p) Compensation policies of other companies

The Remuneration Policy was drawn up by the Company
without referring to the policies adopted by other com-
panies.

q) Elements and conditions of the Remuneration
Policy which may be overridden in the presence of
exceptional circumstances

Pursuant to Art. 123-ter, paragraph 3-bis of TUF, the Com-
pany may temporarily override the Remuneration Policy
in the presence of exceptional circumstances, namely si-
tuations in which it is necessary to override the Policy in
order to pursue the long-term interests and overall sustai-
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nability of the Company or ensure its ability to remain on
the market.

The following elements of the Policy may be overridden:

> The fixed and variable components of the
compensation paid to the recipients of the Poli-
cy including, for example, the weight of these
components as a percentage of total compensa-
tion, the performance targets to which payment
of the variable components is linked, the vesting
terms, as well as any share-based incentives;

> Provisions relating to bonuses or one-off
emoluments;

> Provisions relating to possible severance and/
or the amount of severance payable upon
termination of office or the working relationship.

Any temporary waivers of the Remuneration Policy must
be approved by the Board of Directors, after having con-
sulted with the Nominations and Compensation Commit-
tee, without prejudice to Regulation n. 17221 of 12 March
2010 and Procedure for related party transactions adop-
ted by the Company.

The Board of Directors’ will determine the duration of the
waiver and the specific elements of the Policy to be over-
ridden as per the above.

2. Pay policy for members of the Board of
Statutory Auditors

The remuneration of the Board of Statutory Auditors is
not linked to the Company’s economic results and, there-
fore, consists solely in the fixed emolument.

Pursuant to Art. 2402 of the ltalian Civil Code and Art.
26.11 of the bylaws, the compensation of the Board of Sta-
tutory Auditors is determined by IGD’s shareholders.

During the Annual General Meeting held on 1Ist June
2018, shareholders set the annual gross compensation
for the Chairman of the Board of Statutory Auditors at
€30,000.00 and the annual gross compensation of the
Standing Auditors at €20,000.00.

The relative expenses incurred by the Statutory Auditors
will also be reimbursed.
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// Sector Il - Remuneration of the Board of Directors, the Board of Statutory Auditors,
the General Manager and the Managers with Strategic Responsibilities in 2020

This part of the Remuneration Report contains the com-
pensation owed the members of the Board of Directors,
the Board of Statutory Auditors, the Chief Operating Of-
ficer, as well as the Managers with Strategic Responsibili-
ties on aggregate, for 2020.

Pursuant to Art. 123-ter, paragraph 6, of TUF, the sha-
reholders will pass a non-binding resolution for or against
this part of the Compensation Report.
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Part One - Items comprising remuneration

A clear and comprehensive description of the items com-
prising the remuneration of the members of the Board of
Directors, the Board of Statutory Auditors, and the Chief
Operating Officer, as well as the aggregate amount paid
to the Managers with Strategic Responsibilities in 2020, is
provided in this section of Part Il.

The compensation paid in 2020 is consistent with the re-
muneration policy approved during the Shareholders’ Me-
eting held on 11 June 2020.

The remuneration of the Chief Executive Officer, the Chief
Operating Officer, as well as the Managers with Strategic
Responsibilities, is structured in such a way as to ensure
that management’s actions are aligned with the achieve-
ment of long-term results insofar as:

> The medium/long-term variable compensation
incentivizes management to reach the goals of
the Business Plan 2019-2027;

> The long-term variable component of
remuneration accounts for a significant part of
the total remuneration of the Company’s
management, and intends to strengthen the
alignment of management’s interest in achieving
the most important goal, creating sustainable
value for shareholders over the medium/
long-term, as well as attract, motivate and
retain highly skilled professionals, capable of
successfully managing the Company and

the Group.
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1. REMUNERATION PAID TO THE MEMBERS OF THE
BOARD OF DIRECTORS, THE BOARD OF STATUTORY
AUDITORS, THE CHIEF OPERATING OFFICER, AS
WELL AS THE AGGREGATE AMOUNT PAID TO THE
MANAGERS WITH STRATEGIC RESPONSIBILITIES

1.1 // Board of Directors
1.1.1 // Chief Executive Officer

In 2020 the Chief Executive Officer was Director Claudio
Albertini.

Mr. Albertini was appointed Chief Executive Officer by
IGD’s Board of Directors on 6 June 2018 after the renewal
of the Board of Directors was approved by shareholders
during the AGM held on 1 June 2018.

Below is a description of the items comprising the Chief
Executive Officer’s remuneration in 2020:

> Fixed component, comprising:

> A yearly gross salary of €20,000.00 for acting
as a member of the Board of Directors for the
period 1 January 2020 and 31 December 2020,
as resolved during the Shareholders’ Meeting
held on 1 June 2018;

> A yearly gross salary of €300,000.00 for
acting as Chief Executive Officer for the period
1 January 2020 and 31 December 2020,

as resolved during the Board of Directors
meeting held on 6 June 2018.

The amount of the fixed compensation was
approved by the Board of Directors, as per the
recommendations of the Nominations

and Compensation Committee and after
having consulted with the Board of Statutory
Auditors in accordance with articles 25.1

of the corporate bylaws and 2389, paragraph
3, of the Italian Civil Code.

> Variable component: a significant part of the Chief
Executive Officer’s remuneration is linked to specific
Company performance targets.

For 2020, the variable component of the remuneration
was approved by the Board of Directors of 7 July 2020
based on the Nominations and Compensation Commit-
tee’s proposal and following approval from the Board of
Statutory Auditors, met on 16 June 2020.

E IGD SIlQ S.P.A.

More in detail, in 2020 the Chief Executive Officer recei-
ved variable compensation comprising the components
described below.

Short term variable compensation

The short term variable compensation is equal to 75% of
the total variable compensation - set at a maximum of
37.5% of the fixed remuneration determined by the Board
of Directors.

In line with the Remuneration Policy approved by the Sha-
reholders’ Meeting held on 11 June 2020, payment of this
bonus is subject to achieving predetermined performance
targets: 25% of the short term variable compensation is
linked to the consolidated EBITDA margin with a margin
of plus or minus 1% with respect to the budget and 25%
to the earnings per share with an increase versus the pri-
or year, like-for-like excluding treasury shares, between
5% and plus 5%, in addition to further qualitative objecti-
ves, identified by the Board of Directors upon indications
of the Nominations and Compensation Committee (for
a percentage of the short term variable compensation
equal to 25%).

Whether or not the targets have been reached will be ve-
rified by the Nominations and Remuneration Committee
after IGD’s draft separate and consolidated financial sta-
tements for 2020 have been approved by the Board of
Directors. The verification referred to above is typically
carried out in April of the following year.

Any bonus owed, for up to a maximum of 37.5% of the
fixed compensation set by the Board of Directors, will be
quantified and paid in 2021.

Medium-long term variable compensation

The medium-long term variable compensation as set by
the previous plan LTIP 2019-2021 represents 25% of the
total variable compensation and cannot exceed 12.5% of
the fixed compensation set by the Board of Directors.

In line with the Remuneration Policy approved by the the
Shareholders’ Meeting held on 11 June 2020, payment of
this bonus is subject to achieving the three-years econo-
mic-financial targets found in the 2019-2021 Strategic Plan
(each of which represents 50% of the bonus), namely:

> The Loan to Value must be maintained below 45%;
> Cumulative FFO must amount to €258 million.

The Nominations and Compensation Committee must
verify if the three-year targets above have been reached
subsequent to the date on which the Company’s Board of
Directors has approved the draft separate and consolida-
ted financial statements for 2021.

For more information about the termination allowance
payable in the event of early termination or if the mandate
is not renewed, please refer to section 2 below.

Please note, lastly, that in 2020 the Chief Executive Of-
ficer received €75,000.00 gross in variable short-term
compensation for 2019, after the Nominations and Com-
pensation Committee verified that the performance tar-
gets provided in the Remuneration Policy for 2019 appro-
ved by the Shareholders’ Meeting held on 10 April 2019,
had been achieved.

1.1.2 // Chairman of the Board of Directors

The Chairman of the Board of Directors in 2020 was Elio
Gasperoni.

Mr. Gasperoni was appointed Chairman of the Board of
Directors by IGD’s Board of Directors on 6 June 2018 after
the renewal of the Board of Directors was approved by
shareholders during the AGM held on 1 June 2018.

The Chairman’s remuneration is not tied to the Company’s
economic results and, therefore, is comprised solely of a
fixed component.

The Chairman’s total compensation comprises:

> A yearly gross salary of €20,000.00 for acting as a
member of the Board of Directors for the period 1 Ja-
nuary 2020 and 31 December 2020, as resolved during
the Shareholders’ Meeting held on 1 June 2018, as well as

> A yearly gross compensation of €75,000.00 for acting
as Chairman during the period 1 January 2020 - 31 De-
cember 2020, as resolved during the Board of Directors
meetings held on 6 June 2018.

No termination allowances will be recognized in the event
the Chairmanship is terminated.

1.1.3 // Vice Chairman of the Board of Directors

The Vice Chairman’s remuneration is not tied to
the Company’s economic results and, therefore, is com-

prised solely of a fixed component.

The Vice Chairman of the Board of Directors in 2020 was
the director Rossella Saoncella, appointed during the Bo-
ard of Directors meeting held on 6 June 2018, after the
renewal of the Board of Directors was approved by sha-
reholders during the AGM held on 1 June 2018.

The total remuneration of the Vice Chairman is broken
down as follows:

> A yearly gross salary of €20,000.00 for acting as a
member of the Board of Directors for the period 1 January
2020 and 31 December 2020, as resolved during the Sha-
reholders’ Meeting held on 1 June 2018;

> Compensation of €25,000,00 for acting as Vice Chair-
man paid for the period 1 January 2020 and 31 December
2020, as resolved during the Board of Directors meeting
held on 6 June 2018.

No termination allowances will be recognized in the event
the Chairmanship is terminated.

1.1.4 // Other members of the Board of Directors

The remuneration of the members of the Board
of Directors is not tied to the Company’s economic results
and, therefore, is comprised solely of a fixed component.

IGD’s Shareholders’ Meeting on 1 June 2018 appointed
IGD’s Board of Directors comprised of the following direc-
tors: Claudio Albertini (Chief Executive Officer), Elio Ga-
speroni (Chairman), Rossella Saoncella (Vice Chairman),
Luca Dondi Dall’Orologio, Elisabetta Gualandri, Sergio
Lugaresi, Gian Maria Menabo, Livia Salvini, Timothy Guy
Michele Santini, Alessia Savino and Eric Jean Véron.

On 5 November 2020 the Board of Directors coopted Isa-
bella Landi to act as an independent, non-executive di-
rector in substitution of the director Sergio Lugaresi who
tendered his resignation on 28 September 2020.

The Ordinary Shareholders’ Meeting also set the annual
gross compensation for each member of the Board of Di-
rectors at €20,000.00.

No termination allowances will be recognized in the event
the Directorships are terminated.
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1.1.5 // Members of the Board Committees

1.1.5.1 Control and Risk Committee

On 6 June 2018, the Board of Directors appointed Elisa-
betta Gualandri (Chariman), Luca Dondi Dall’Orologio and
Sergio Lugaresi to serve as members of the Control and
Risk Committee.

On 5 November 2020 the Board of Directors coopted Isa-
bella Landi to act as an independent, non-executive di-
rector, as well as a member of the Control and Risk Com-
mittee, in substitution of the director Sergio Lugaresi who
tendered his resignation on 28 September 2020.

The directors, members of the Control and Risk Commit-
tee, receive additional fixed compensation as resolved by
the Board of Directors.

On 6 June 2018 the Board of Directors approved a gross
compensation of €12,000.00 for the Chairman and
€8,000.00 for each of the Committee members;

1.1.5.2 Committee for Related Party
Transactions

The directors who are members of the Committee for
Related Party Transactions receive an attendance fee for
each Committee meeting attended.

In 2020 IGD’s Committee for Related Party Transactions
comprised directors Luca Dondi Dall’Orologio, Livia Sal-
vini and Eric Jean Véron. During the meeting held on 26
July 2018 Committee for Related Party Transactions, ap-
pointed Luca Dondi Dall’Orologio Chairman of the Com-
mittee. On 6 June 2018 the Board of Directors set a gross
attendance fee for each Committee meeting attended of
€750.00.

More in detail, the Committee for Related Party Tran-
sactions met 2 times in 2020: on 30 October 2020 and on
17 December 2020. In 2020, therefore, all the members of
the Committee for Related Party Transactions (Luca Don-
di Dall’Orologio, Livia Salvini and Eric Jean Véron) recei-
ved a gross compensation of €1,500.00 (for attending 2
meetings).

1.1.5.3 Nominations and Compensation
Committee

The directors who are members of the Nominations and
Compensation Committee receive an attendance fee for
each Committee meeting attended.

In 2020 IGD’s Nominations and Compensation Committee
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comprised directors Rossella Saoncella (Chairman), Livia
Salvini and Timothy Guy Michele Santini. On 6 June 2018
the Board of Directors set a gross attendance fee for each
Committee meeting attended of €750.00.

More in detail, the Nominations and Compensation Com-
mittee met 5 times in 2020 on: 12 February 2020, 21 Fe-
bruary 2020, 13 March 2020, 16 June 2020 and 30 Oc-
tober 2020. In 2020, therefore, all the members of the
Nominations and Compensation Committee (Rossella
Saoncella, Timothy Guy Michele Santini and Livia Salvini)
received a gross compensation of €3,750.00 (for atten-
ding 5 meetings).

1.2 // Board of Statutory Auditors

The remuneration of the members of the Board of Sta-
tutory Auditors is not tied to the Company’s economic
results and, therefore, is comprised solely of a fixed com-
ponent.

In 2020 IGD’s Board of Statutory Auditors comprised:
Anna Maria Allievi (Chairman), Daniela Preite and Rober-
to Chiusoli (Standing Auditors). During the Shareholders’
Meeting held on 1 June 2018 shareholders set the annual
gross compensation at €30,000.00 for the Chairman and
€20,000.00 for the other Standing Auditors.

1.3 // Chief Operating Officer
In 2020 the Chief Operating Officer was Daniele Cabuli.

The compensation received by the Chief Operating Offi-
cer in 2020 can be broken down as follows:

> Gross fixed salary: €190,522.00;
> Gross non-cash benefits: €20,529.06;

> Gross Variable compensation: €28,035.59 including the
short-term portion and the portion stemming from the LTI
2019-2021 relative to 2020.

More in detail, in line with the Remuneration Policy ap-
proved by the the Shareholders’ Meeting held on 11 June
2020, in 2020 the Chief Operating Officer’s short term
variable compensation -which represents 75% of the to-
tal variable compensation and cannot exceed 30% of the
gross annual salary received in the previous year - was
subject to reaching the following performance objectives:
core business consolidated EBITDA margin with a devia-
tion of plus or minus 1% with respect to the budget, for a
percentage equal to 20% of the short term variable com-
ponent; earnings per share levels, with an increase versus
the prior year, like-for-like excluding treasury shares, of

plus or minus 5%, for a percentage equal to 5% of the
short term variable component; and for 50% of the short
term variable compensation, further two or more indivi-
dual performance goals:

> Total core business revenue must be in line
with the budget,

> FFO must be in line with budget.

Whether or not the targets have been reached will be ve-
rified by the Nominations and Compensation Committee
after IGD’s draft separate and consolidated financial sta-
tements for 2020 have been approved by the Board of
Directors. The verification referred to above is typically
carried out in April of the following year.

The Chief Operating Officer is also entitled to a bonus un-
der the LTIP 2019-2021 - which represents 25% of the to-
tal variable compensation and may not exceed 10% of the
FAR received for the three years prior to disbursement -
subject to achieving the economic-financial targets found
in the 3-years 2019-2021 Strategic Plan (each of which re-
presents 50% of the bonus), namely:

> The Loan to Value must be maintained below
45%; and

> Cumulative FFO must amount to €258 million.

The Nominations and Compensation Committee must
verify if the two-year targets above have been reached
subsequent to the date on which the Company’s Board of
Directors has approved the draft separate and consolida-
ted financial statements for 2021.

There are no specific agreements in place which provide
for a termination allowance in the event of termination,
with the exception of the provisions found in section 2.

Please note, lastly, that in 2020 the Chief Operating Of-
ficer received €29,437.37 gross in variable short-term
compensation for 2019, after the Nominations and Com-
pensation Committee verified that the 2019 performance
targets had been achieved.

1.4 // Managers with Strategic
Responsibilities

In 2020 the Managers with Strategic Responsibilities have
been identified among the members of the Company’s

Operating Division; namely the director of Administra-
tion and Legal And Corporate Affairs, the director of the
Asset Management, Development and Network Manage-
ment, the director of Finance Division, and the director of
Planning, Control and Investor Relations.

In accordance with current law governing individual di-
sclosure, the components of the compensation paid to the
Managers with Strategic Responsibilities are shown below
in aggregate amounts as none of the Managers with Stra-
tegic Responsibilities received total compensation that
was higher than the highest total compensation received
by the members of the Board of Directors, the Board of
Statutory Auditors or the Chief Operating Officer.

> Gross fixed compensation: €559,764.39 (1);
> Gross non-cash benefits: €64,069.59;

> Gross variable compensation: €80,854.05 including the
short-term portion and the portion stemming from the LTI
2019-2021 relative to 2020.

More in detail, in line with the Remuneration Policy ap-
proved by the the Shareholders’ Meeting held on 11 June
2020, in 2020, the Managers with Strategic Responsibili-
ties received variable short term compensation - which
represents 75% of the variable compensation and may
not exceed 30% of the FAR received for the year prior to
disbursement - subject to achieving the following perfor-
mance goals:

> Core business consolidated EBITDA margin had to be in
a range of between 1% higher or lower than the budgeted
amount, for 20% of the variable component

> Short term: earnings per share had to be in a range of
between 5% higher or lower than the prior year, like-for-
like excluding treasury shares, for 5% of the variable com-
ponent; and

> Short term: further two or more individual performance
goals defined on the basis of the role of each Manager
with Strategic Responsibilities, the strategic projects in
which he/she was involved and the level of responsibility,
for up to a maximum of the residual 50% of the variable
component.

Whether or not the targets have been reached will be ve-
rified by the Nominations and Compensation Committee

(7). This component is all-inclusive: the possible compensation due for positions held in IGD’s subsidiaries are subject to formal waiver

and are fully repaid to the Company.
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after IGD’s draft separate and consolidated financial sta-
tements for 2020 have been approved by the Board of
Directors. The verification referred to above is typically
carried out in April of the following year.

The Managers with Strategic Responsibilities are also en-
titled to a bonus under the LTIP 2019-2021 - which repre-
sents 25% of the total variable compensation and may not
exceed 10% of the FAR received for the three years prior
to disbursement - subject to achieving the economic-fi-
nancial targets found in the 2019-2021 Strategic Plan
(each of which represents 50% of the bonus), namely:

> The Loan to Value must be maintained below
45%;

> Cumulative FFO must amount to €258 million.
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The Nominations and Compensation Committee must
verify if the two-year targets above have been reached
subsequent to the date on which the Company’s Board
of Directors has approved the draft separate and conso-
lidated financial statements for 2021. The bonus payable,
therefore, under the LTIP 2019 - 2021 will be paid in 2022.

There are no specific agreements in place which provide
for a termination allowance in the event of termination,
with the exception of the provisions found in section 2.

Please note, lastly, that in 2020 Managers with Strategic
Responsibilities received €84,028.98 gross in variable
short-term compensation for 2020, after the Nominations
and Compensation Committee verified that the 2019 per-
formance targets had been achieved.

2. TERMINATION ALLOWANCES

On 26 February 2019 the Board of Directors, in accordan-
ce with the recommendations of the Nominations and
Compensation Committee, approved the following in-
demnities for the Chief Executive Officer in the event of
termination: (i) a termination allowance equal to 15 mon-
ths of the fixed salary paid to the Chief Executive Officer;
(ii) another payment, after a non-compete agreement
between the Company and the Chief Executive Officer
has been signed, equal to 15 months of the fixed salary
paid to the Chief Executive Officer. These amounts will be
paid only if the event of (i) termination without just cause
or if the mandate is not renewed; (ii) the CEO tenders just
cause resignation.

Without prejudice to the above, the regulations for the
LTIP, approved by Board of Directors on 27 February
2020, based on the proposal of the Nominations and
Compensation Committee and the favorable opinion of
the Board of Statutory Auditors, relative to the Chief Exe-
cutive Officer, the Chief Operating Office and the Mana-
gers with Strategic Responsibilities, governs the impact
of termination or resolution of the employment contract.

More in detail, the LTIP governs situations involving:

(i) Termination by mutual consent, with the written agre-
ement of IGD

(ii) Termination of one of the Plan beneficiaries without
just cause pursuant to art. 2119 of the Italian Civil Code

(iii) Termination of one of the Plan beneficiaries for just
cause pursuant to art. 2119 of the ltalian Civil Code

(iv) Termination without just cause or just cause resigna-
tion tendered by the Chief Executive Officer.

In the above instances, the indemnity will be recalculated
and the performance targets will be redefined on the basis
of the amount of time the party was part of the Company
or among the scope of the beneficiaries considered over
the lifetime of the 2016-2018 Business Plan. No indemnity
will be paid in the event of termination for just cause pur-
suant to and in accordance with art. 2119 of the Italian Civil
Code and termination with cause or unjustified resigna-
tion pursuant to art. 2119 of the Italian Civil Code of one of
the Plan beneficiaries, or in the event of termination with
cause or resignation without cause of a director.

With regard to the Chief Operating Officer and the Ma-
nagers with Strategic Responsibilities, if the working re-
lationship is terminated - for whatever reason - any seve-
rance will be paid in accordance with the national labor
contract for managers of cooperatives, without prejudi-
ce to any prior individual agreements still in effect at the
date upon which this report was presented. In the event
the working relationship with the Chief Operating Officer
and the Managers with Strategic Responsibilities is termi-
nated, any settlements and/or indemnities other than tho-
se expressly provided for in this Policy, will be the subject
of a prior opinion and/or proposal of the Nominations and
Compensation Committee and the Committee for Related
Party Transactions, as well as resolved upon by the Bo-
ard of Directors, without prejudice to compliance, when
applicable, with CONSOB Regulation n. 17221 of 12 Mar-
ch 2010 and the Company’s Procedure for Related Party
Transactions.

3. EXCEPTIONS TO THE REMUNERATION POLICY

In 2020 no unusual circumstances emerged such that
exceptions needed to be made to the Remuneration Poli-
cy approved during the Shareholders’ Meeting held on 11
June 2020.
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4. ADJUSTMENTS OF THE VARIABLE COMPONENT

In 2020 no corrections were made to the variable compo-
nents of compensation after the fact.

5. COMPARISON FIGURES

The following information relative to 2019 and 2020 is de-  ¢) Total average annual gross compensation for full-time
tailed in the following table: Group personnel employed at | 31.12.2020, other than tho-

) ) ) ) se listed in a) above.
a) Total remuneration of the Directors, Standing Auditors
and the Company’s Chief Operating Officer;

b) The Company’s results (core business EBITDA, FFO);

> COMPARISON INFORMATION

2020 M 2019

FFO

e
Core business EBITDA I —

(o] 50.000.000 100.000.000 150.000.000
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> COMPARISON INFORMATION

2020 M 2019

Employees (medium FAR) (3)
Standing Auditor Daniela Preite

Standing Auditor Roberto Chiusoli

Chairman of Board of Statutory Auditors
Anna Maria Allevi

Indipendent Director Erin Jean Veron

Non executive Director Alessia Savino
Indipendent Director Guy Michele Santini
Indipendent Director Livia Salvini

Non executive Director Gian Maria Menabo
Indipendent Director Sergio Lugaresi (until
28/09/2020)+ Indipendent Director Isabella Landi
(coopted until 5/11/2020)

Indipendent Director Elisabetta Gualandri
Indipendent Director Luca Dondi Dall’Orologio
Vice-Chairman

Chairman of the Board of Directors

Chief Operating Officer (2)

Chief Executive Officer (1)

o

100.000 200.000 300.000 400.000 500.000

(1). The Chief Executive Officer’s total remuneration for 2020 includes an estimate of (a) the maximum amount payable as short
term variable compensation, for up to a maximum of 37.5% of the 2020 fixed compensation (the annual compensation of £
300,000.00 payable to the Chief Executive Officer approved by the BoD) and (b) the maximum amount payable in 2020 under the
LTIP 2019-2021 to the Chief Executive Officer, for up to a maximum of 12.50% of the fixed compensation, subject to reaching certain
economic-financial targets indicated in the Strategic Plan 2019-2021 (each of which comprises 50% of the bonus), namely: (i) the
Loan to Value must be maintained below 45%, and (i) cumulated FFO equal to & 258 million must be achieved. Whether or not the
targets of the LTIP 2019-2021 have been reached will be verified by the NCC after IGD’s draft separate and consolidated financial
statements for 2021 have been approved by the Board of Directors. The bonus will be paid in 2022.
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> Part Two - Tables

The compensation paid to the Board of Directors, the Board of Statutory Auditors, the Chief Operating Officer and the
Managers with Strategic Responsibilities is shown in the following tables, including the amounts paid to parties who

held these positions even for just a short period during the year.

> TABLE 1: COMPENSATION PAID TO THE MEMBERS OF THE BOARD OF DIRECTORS, THE BOARD OF STATUTORY

AUDITORS, THE CHIEF OPERATING OFFICER AND THE MANAGERS WITH STRATEGIC RESPONSIBILITIES

Name

Elio Gasperoni

Claudio Albertini

Rossella Saoncella

Luca Dondi
Dall’Orologio

Elisabetta Gualandri

Office

Director and Chairman
BoD

Chief’s Executive Officer

Vice Chairman and
Chairman of NCC

Director and member of
CRC and Chairman
of RPC

Director and Chairman
RCC
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Dates in
office

01/01/2020
31/12/2020

01/01/2020
31/12/2020

01/01/2020
31/12/2020

01/01/2020
31/12/2020

01/01/2020
31/12/2020

End of term

Approval
of 2020 financial
statements

Approval
of 2020 financial
statements

Approval
of 2020 financial
statements

Approval
of 2020 financial
statements

Approval
of 2020 financial
statements

compensation

Compensation from IGD

Compensation from
subsidiaries and affiliates

Total

Compensation from IGD

Compensation from
subsidiaries and affiliates

Total

Compensation from IGD

Compensation from
subsidiaries and affiliates

Total

Compensation from IGD

Compensation from
subsidiaries and affiliates

Total

Compensation from IGD

Compensation from
subsidiaries and affiliates

Total

Fixed

in€

€ 95,000

€ 95,000

€ 320,000

€ 320,000

€ 45,000

€ 45,000

€ 20,000

€ 20,000

€ 20,000

€ 20,000

IGD’S BOARD OF DIRECTORS

Compensation
for committee
membership

€ 3,750

€ 3,750

€9,500

€ 9,500

€ 12,000

€ 12,000

Non share based compensation
Fair Value of the -
Total . Termination allowance
compensation

Non-cash Other
Bonuses and other benefits compensation

incentives

Profit sharing

€ 95,000

€ 95,000
€ 150,000 (?) € 470,000
€ 150,000 € 470,000

€ 48,750

€ 48,750

€ 29,500

€ 29,500

€ 32,000

€ 32,000

(2). This item includes an estimate of (a) maximum amount payable as short term variable compensation, for up to a maximum of
37.5% of the 2020 fixed compensation (the annual compensation of £ 300,000.00 payable to the Chief Executive Officer approved by
the BoD) and (b) the maximum amount payable in 2020 under the LTIP 2019-2021 to the Chief Executive Officer, for up to a maximum
of 12.50% of the fixed compensation, subject to reaching certain economic-financial targets indicated in the Strategic Plan 2019-2021
(each of which comprises 50% of the bonus), namely: (i) the Loan to Value must be maintained below 45%, and (i) cumulated FFO
equal to B 258 million must be achieved. Whether or not the targets of the LTIP 2019-2021 have been reached will be verified by the
NCC after IGD’s draft separate and consolidated financial statements for 2021 have been approved by the Board of Directors. The bonus

will be paid in 2022.
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IGD’S BOARD OF DIRECTORS
: : Non share based compensation
: Dates in Fixed . Compense}hon Non-cash Other Fair Value of the -~
Name Office - End of term compensation for committee X . " . Total ] Termination allowance
office . R Bonuses and other Profit sharing benefits compensation compensation
in € membership - ;
incentives
Comper‘lzaé'on from  €14,972.68 %) €5,989.07 (%) € 20,961.75
. Approval .
. ) Director and member 01/01/2020 - . Compensation from
SE1e LUk of RCC 28/09/2020  ©f2020financial g\ qyiaries and affiliates
statements
Total € 14,972.68 € 5,989.07 € 20,961.75
Compensation from IGD € 20,000 € 20,000
Approval )
. ) N ) 01/01/2020 - . Compensation from
Gian Maria Menabo Director 31/12/2020 of 2020 financial subsidiaries and affiliates
statements
Total € 20,000 € 20,000
Compensation fromlGD € 20,000 € 5,250 € 25,250
. Approval -
. . Director and member 01/01/2020 - . Compensation from
Lrez sy of RNC and RPC 31/12/2020 of 2020 financial g |\ Gdiaries and affiliates
statements
Total € 20,000 € 5,250 € 25,250
Compensation from IGD € 20,000 € 3,750 € 23,750
Timothy Guy Director and member of 01/01/2020 of 2358;?:::@& Compensation from
Michele Santini RNC 31/12/2020 statements subsidiaries and affiliates
Total € 20,000 € 3,750 € 23,750
Compensation from IGD € 20,000 € 20,000
Approval )
Alessia Savino Director g.};.?;;gggg of 2020 financial suggé?gr?gszaznagﬁigtes
statements
Total € 20,000 € 20,000
Compensation from IGD € 20,000 € 1,500 € 21,500
. Approval )
. , Director and member of 01/01/2020 - ) Compensation from
Eric Jean Véron RPC 31/12/2020 of 2020 financial subsidiaries and affiliates
statements
Total € 20,000 € 1,500 € 21,500
Compensation flom ¢ 311475 %) €1,245.90 (%) € 4,560.65
. Approval .
) Director and member of 05/11/2020 - ) Compensation from
bzloallla et RCC 31/12/2020 @ 2020 finsrieiel subsidiaries and affiliates
statements
Total € 3,114.75 € 1,245.90 € 4,360.65

E IGD SIlQ S.P.A.

(3). This is the remuneration received pro rata temporis for the office of director until 28 September 2020, the date of his resignation.
(4).This is the remuneration received pro rata temporis for the office of member of the RCC until 28 September 2020, the date of his
resignation.

(5). This is the remuneration received pro rata temporis for the office of director from 5 November 2020, the date of her appointment
by IGD’s Board of Directors.

(6). This is the remuneration received pro rata temporis for the office of member of the RCC from 5 November 2020, the date of her
appointment by IGD’s Board of Directors.
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BOARD OF STATUTORY AUDITORS IN OFFICE
B ; Non share based compensation
) . ] Fixed . Compensahon Non-cash Other Fair Value of the -
Name Office Dates in office End of term compensation for committee ) . - ) Total . Termination allowance
. R Bonuses and other Profit sharing benefits compensation compensation
in€ membership - i
incentives
Compenlséaéion from € 30,000 € 30,000
Approval )
. L . 01/01/2020 - ) Compensation from
Anna Maria Allievi Chairman 31/12/2020 of 2020 financial subsidiaries and affiliates
statements
Total € 30,000 € 30,000
CompenlsGaéion from € 20,000 € 20,000
Approval )
. ) . 01/01/2020 f . Compensation from
Roberto Chiusoli Statutory Auditor 31/12/2020 of 2020 financial subsidiaries and affiliates
statements
Total € 20,000 € 20,000
Compensation from ¢ 20,000 € 20,000
Approval )
. . ) 01/01/2020 f ) Compensation from
Daniela Preite Statutory Auditor 31/12/2020 of 2020 financial O S T . T
statements
Total € 20,000 € 20,000
CHIEF OPERATING OFFICER AND MANAGERS WITH STRATEGIC RESPONSIBILITES
f ; Non share based compensation
Name Office Dates in office End of term comgg:fation S;n;g;n:’\?tttlgg Non-cash Other Total Fair Value of the Termination allowance
. R Bonuses and other Profit sharing benefits compensation compensation
in€ membership . i
incentives
Compe”fGaé'O” from € 190,522.00 € 28,035.59 (7) € 20.529,06 (8) € 239,086.65
. . . . . Compensation from
Daniele Cabuli Chief Operating Officer subsidiaries and affiliates
Total € 190,522.00 € 28,035.59 € 20,529.06 € 239,086.65
Compenlseaé'on from ¢ 559,764.39 € 80,854.05 () € 64,069.59 (1) €704,688.03
Managers .
with Strategic sulgs?g?g r?:ss Ztri?jnaf’;icl)ir;]tes
Responsibilities (n 4)
Total € 559,764.39 € 80,854.05 € 64,069.59 € 704,688.03

m IGD SIlQ S.P.A.

(7). This is an estimate of the variable compensation for 2020, including both the short term portion and the portion relating to the

LTIP 2019-2021 for 2020.

(8). This refers to the insurance premiums paid yearly for supplementary assistance (life insurance policies and insurance for permanent
disabilities) called for in the national labor contract for managers of cooperative businesses and subsequent agreements.
(9). This is an estimate of the variable compensation for 2020, including both the short term portion and the portion relating to the

LTIP 2019-2021 for 2020.

(10). This refers to the insurance premiums paid yearly for supplementary assistance (life insurance policies and insurance for permanent
disabilities) called for in the national labor contract for managers of cooperative businesses and subsequent agreements.
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The compensation paid to the Chief Executive Officer, the Chief Operating Officer and the Managers with Strategic
Responsibilities is detailed in the following table.
> TABLE 2: MONETARY INCENTIVE PLANS FOR THE CHIEF EXECUTIVE OFFICER, THE CHIEF OPERATING
OFFICER AND MANAGERS WITH STRATEGIC RESPONSIBILITIES
Yearly bonus Bonus of previous years
Name and Surname Office Plan Payable/Paid Deferred Dcegg:ir\;gnt No longer payable Payable/Paid Still deferred Other bonus
2020 short term variable €120,000.00 ("
compensation
Compensation from IGD LTIP Plan 2019-2021 € 30,000 (12) € 30,000 (13)
) L 2019 short term variable
Claudio Albertini CEO compensation € 75,000 (%)
Compensation from subsidiaries
and affiliates
Total € 150,000 € 75,000 € 30,000
2020 short term variable € 28,035.59 ('5)
compensation
Compensation from IGD LTIP Plan 2019-2021 € 0 (%) € 14,017.80 ('7)
Daniele Cabuli coo 2019 short term variable € 29,437.37 (®)

compensation

Compensation from subsidiaries
and affiliates

Total
2020 short term variable
compensation
Compensation from IGD LTIP Plan 2019-2021
Managers with Strategic 2019 short term variable
Responsibilities (n. 4) compensation

Compensation from subsidiaries
and affiliates

Total

(11). Whether or not the performance targets for 2020 have been reached will be verified after IGD’s draft separate and consolidated financial
statements for 2020 have been approved. The bonus will be paid in 2021. In 2020 the Chief Executive Officer received £ 75,000.00 gross in short
term variable compensation for 2019, as reported in the table.

(12). This amount refers to the medium-long term variable compensation estimated and referred to 2020 following the LTIP 2019-2021, subject
to the achievement of economic-financial targets of the Strategic Plan 2019-2021. Whether or not the targets have been reached will be verified
by the NCC after IGD’s draft separate and consolidated financial statements for 2021 have been approved. The bonus will be paid in 2022.

(13). This amount refers to the medium-long term variable compensation estimated and referred to 2019 following the LTIP 2019-2021, subject to
the achievement of economic-financial targets of the Strategic Plan 2019-2021. Whether or not the targets have been reached will be verified by
the NCC after IGD’s draft separate and consolidated financial statements for 2021 have been approved. The bonus will be paid in 2022.
(14).This amount refers to the short term variable compensation for 2019 paid in 2020.

(15). This amount refers to the estimated short term variable compensation payable to the Chief Operating Officer for 2020. Whether or not the
performance goals for 2020 have been reached will be verified after IGD’s draft separate and consolidated financial statements for 2020 have
been approved. The bonus will be paid in 202].

(16). This amount refers to the medium-long term variable compensation estimated and referred to 2020 following the LTIP 2019-2021, subject
to the achievement of economic-financial targets of the Strategic Plan 2019-2021. Whether or not the targets have been reached will be verified
by the NCC after IGD’s draft separate and consolidated financial statements for 2021 have been approved. The bonus will be paid in 2022.

m IGD SIIQ S.PA.

€ 28,035.59 € 29,437.37 € 14,017.80
€ 80,854.05 (19)
€0 (20) € 39,740.70 (21)

€ 84,028.98 (?2)

€ 80,854.05 € 84,028.98 € 39,740.70

(17). This amount refers to the medium-long term variable compensation estimated and referred to 2019 following the LTIP 2019-2021, subject to
the achievement of economic-financial targets of the Strategic Plan 2019-2021. Whether or not the targets have been reached will be verified by
the NCC after IGD'’s draft separate and consolidated financial statements for 2021 have been approved. The bonus will be paid in 2022.
(18).This amount refers to the short term variable compensation for 2019 paid in 2020.

(19). This amount refers to the estimated short term variable compensation payable to the Managers with Strategic Responsibilities for 2020.
Whether or not the performance goals for 2020 have been reached will be verified after |IGD’s draft separate and consolidated financial
statements for 2020 have been approved. The bonus will be paid in 202].

(20). This amount refers to the medium-long term variable compensation estimated and referred to 2020 following the LTIP 2019-2021, subject
to the achievement of economic-financial targets of the Strategic Plan 2019-2021. Whether or not the targets have been reached will be verified
by the NCC after IGD’s draft separate and consolidated financial statements for 2021 have been approved. The bonus will be paid in 2022.

(21). This amount refers to the medium-long term variable compensation estimated and referred to 2019 following the LTIP 2019-2021, subject to
the achievement of economic-financial targets of the Strategic Plan 2019-2021. Whether or not the targets have been reached will be verified by
the NCC after IGD’s draft separate and consolidated financial statements for 2021 have been approved. The bonus will be paid in 2022.

(22). This amount refers to the short term variable compensation for 2019 paid in 2020.
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// Sector llI: Information on the interests held by the members of the Board of Directors,
the Board of Statutory Auditors, the Chief Operating Officer and the Managers with
Strategic Responsibilities
The following table shows the interests held by the members of the Board of Directors and the Board of Statutory The following table shows the interests held by the Chief Operating Officer in IGD and its subsidiaries.
Auditors in IGD and its subsidiaries.
’ . N. of sh No. of sh
> BOARD OF DIRECTORS CURRENTLY IN OFFICE AT 31/12/2020 Name Office Company in which hold ot the No. of shares No. of bl ot the
interest is held purchased shares sold
end of 2019 end of 2020
) . N. of shares No. of shares ! A
) Company in which No. of shares No. of . . Chief Operating
Name Office interest is held el';]edldo?;)lqg purchased shares sold er;edldo?tzghzeo Daniele Cabuli Officer IGD 17,640 17,640
Elio Gasperoni Chairman . ) ) . e . . C e .
The following table shows the interests held by Managers with Strategic Responsibilities in IGD and its subsidiaries.
’ - Chief Executive
Claudio Albertini Officer 20,355 20,355 . N "
i ) N. of Managers with Office - Of shares No. of shares purchased No. of o. of snares
Rossella Saoncella Vice Chairman Stratrgic Responsibilities er:ﬂdo?gg}g shares sold e?]ﬂdo?tztohz%
Luca Dondi .
Dall'Orologio Director 4 IGD 29,268 (24) 4.300 33,568
Elisabetta Gualandri Director 950 950
Sergio Lugaresi (23) Director
Gian Maria Menabo Director
Livia Salvini Director
Timothy Santini Director
Alessia Savino Director
Eric Jean Véron Director
> BOARD OF STATUTORY AUDITORS CURRENTLY IN OFFICE AT 31/12/2020
) . N. of shares No. of shares
Name Office C(_)n'gpan)t/ ]nr\]/vl'lgch held at the No. ofhshargs h No. of Id held at the
interest is he end of 2019 purchase shares so end of 2020
Anna Maria Allievi Chairman
Roberto Chiusoli Statutory Auditors
Daniela Preite Statutory Auditors

(23). Sergio Lugaresi held the office of Director until 28 September 2020.

E IGD SIlQ S.P.A.

(24). This number includes the IGD’s shares held at 31 December 2019 by the current Managers with Strategic Responsibilities.
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